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Ducking Responsibility 
 

During the recent snowstorms and associated subzero 
temperatures that tortured the normally balmy South 
Coast, Jack Frost worked his magic. He frosted roads 
and walkways with an icy layer that challenged driver 
and pedestrian alike. A broken ankle suffered by one 
of our members highlighted the crisis. At the mill, ice 
control was dismal to nonexistent. Who or what was at 

fault �  poor planning or scarce manpower due to the 
layoff? What were the results of the investigations? 
 
One employee, who endured a ride on the wild side 
but survived the trip without damage, reported the in-
cident to the gatehouse. In the subsequent card investi-
gation, when asked what the victim could have done 
personally to prevent this thrill ride, “I guess I could 
have walked like a duck” was the reply as humour col-
lided with the silliness of that part of the inquisition. 
Management stated many times in the past that it is 
serious about the new (not joint in their minds) safety 
program and ruthlessly scrutinizes all incidents. This 
one apparently got by the goalie. They somehow 
signed off on this card thus accepting the above state-
ment as a reasonable action plan. 
 
From my incarceration in grade school, the surefooted 
North American ice duck rarely surfaced in any of our 
biology or science books. But this was in Ontario and 
we seldom considered Western waterfowl and espe-
cially coastal ducks. It took a bit of research but I 
found this video. (not playable at the mill) 
 
http://ca.youtube.com/watch?v=nCiwcm2yxao 
 
This is a video of BC ducks in Victoria having a devil 
of a time negotiating a non level ice path. The research 

might be faulty as the breed is not specified in the card 
report nor is there any differentiation as to whether the 
fowl referenced is wild or domestic.  
 
The Physics of Acceleration vs. Height 
 
Ducks waddle barely two inches above the ground. 
When they do fall, the small distance of travel negates 
any injury.  
 
Nugget of wisdom: Waddle as close to the ground as 
possible.  
 
The Loading Factor 
 
However, ducks were never considered efficient pack 
animals and their physiology will not support heavy 
loads such as tools or lunch. Though the surefooted 
donkey or goat would have their muffle out of joint for 
not being considered for the job, they are disqualified 
on the basis of quadruped discrimination � �the four 
legs have a tripod advantage.  
 
Conclusions 
 
What started as an obvious gaffe might be a blessing 
in the end. We must consider the wisdom of Mother 
Nature for those of the evolutionary slant and learn 
from her experiments. Who knows, there might be an 
animal out there that could teach us to walk on glare 
ice and avoid that expensive and annoying salt and 
sand. 
 
Until then, perhaps you might ask for a demonstration 
from staff as to the preferred technique referred to by 
upper management. And that would be just ducky. �  
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Happy new year to 
all and I hope that 
everyone got 
through the holidays 
and inclement 
weather ok.  I know 
that it changed our 
travel and the holi-
day plans. I will be 
working Monday to 

Friday from 7:45AM to 3:45PM to try and get out to 
all the control rooms. The office number here is 2477 
and my pager is 477 or you may try the union office in 
Gibson’s at 604-886-2722. 
 
Kudos to the yard crew and anyone who came in over 
the layoffs to keep the place running and accessible. I 
think that the Company realizes that they need to have 
a plan in place for the extreme conditions that we ex-
perienced. There were many falls and slips, some that 
were reported and some not reported as they should 
have been. The most serious injury was a broken an-
kle. Be careful at home and work � �be safe.  
 
We have heard that our WI premiums are going up and 
will probably double to about $50 or $60 per month 
because of rising usage and medical costs going up. 
The Health and Welfare committee will be following 
up and keep us updated.  
 
The new Ergo is starting up and all appointments need 
to be made through Reesa Rutherford . There are still 
some privacy issues that haven’t been answered so be 
careful what medical information you sign to be re-
leased. If you are on a return to work program or a 
temporary work accommodation, you need to fill out 
the task tracker daily so your progress can be moni-
tored. 
 
Most of the committees have been set up and should 
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be ready for the next executive and general meeting to 
pass. If you wish to be involved, please contact the 
chairs.  
 
There are six new hires starting on Jan 27 so please 
keep an eye out for them and make them feel wel-
come. Hopefully they will have a few checks under 
their belts before the next layoff, whenever that hap-
pens. The date keeps changing as sales and production 
numbers keep changing and my guess is that we are in 
for two more. But again, that is only a guess so hope-
fully we don’t have anymore. Having said that, there 
are few jobs that you can walk into and earn the 
money and benefits we have here. 
 
A caucus meeting has been called for March as most 
locals have reached the pattern and the wage delegates 
hope to meet next Tuesday to go over the contract so it 
can be sent off to the printer. 
 
On a sad note, Brother Dan Widsten is stepping down 
as second vice and the duty associated with that posi-
tion but has stated that he will stay on and mentor his 
replacement to make it as seamless and smooth a tran-
sition as possible. Thanks Dan for all your time and 
hard work. Please rest up and take a well earned break. 
 
Don’t forget to attend the next general meeting on 
Tuesday Jan 27 @ 7/30PM at the Gibson’s legion. 
 
In solidarity, 
 Gary  
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Well boys and girls, our new 
Standing Committee is comprised 
of myself, Roger Gaboury, Dave 
Gibson, Allan Reid, and Candy 
Craven (alternate). We should be 
well set for the new year. 
 
Now that we have had a change in the Company’s side 
of Standing Committee, the relationship will change 
somewhat. For better or worse remains to be seen, but 
I’m hopeful that we can start to reach for some com-
mon ground. I believe we will make further progress 
at settling grievances before 4rth step or arbitration. 
We’ll see.  
 
The Company has selected the one hourly person they 
wanted for Ivarra but the process they used to do so 
will be questioned at Standing. It is the Union’s posi-
tion that there are no shared duties between manage-
ment and hourly. Unless we can agree at standing 
committee, it is one or the other. There is no expres-
sion of interest  “posting’s” that is open to both union 
and staff. We will be scheduling more frequent Stand-
ing Committee meetings to catch up on the backlog. 
 
On January the 22nd, we had a standing committee 
meeting and some of the issues discussed were where 
two apprenticeship candidates that were  denied ap-
prenticeships  based on their work records. We are 
now reviewing those and may grieve. The newsprint 
trainer position was discussed, as well as the issue of 
relief for people in the wrap line: every one is entitled 
to a break, in order to have a coffee, and a meal. 
 
The Company said there has been no change in the 
policy of springing IHSC members for meetings. El-
phinstone Physiotherapy “consent to Treatment” form 
was talked about and the union position is NO ONE 
has to, or should, sign a consent form for treatment 
that allows that caregiver to disclose personal medical 
information to the Company.  
 
On grievances, we settled the job posting violation and 

discrimination grievance where the Company has 
agreed to pay him any money he missed by not 
training him on shift like everyone else. On the is-
sue of  the Company calling in overtime instead of 
calling in someone off of layoff, they have agreed 
to pay the guy on layoff. 
 
We have 3 big arbitrations this year: the Xmas Stat, 
the moving and testing of an employee, and the 
grievance on the company unilateral changes to 
OUR safety program. 
 
In solidarity,  
Don Rheaume 
 
 

 
 
 
Next Month; We will be doing graphs and statistics 
regarding the participation in the Union and Union 
Committees from the different areas! 

���
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 New “WHY ” Accident Investigation Process 

 

What happened: example…Employee slipped on ice 
and broke ankle. 

How to blame the employee: example…Must deflect 
blame away from company. 

You need to know the results: example…Employee 
did not walk like a duck. 
 
Gerry Sauve 
 
 
 

Safety Tidbits 
  
Changes on IHSC -  
  
Was it Dylan that wrote ' the times they are a chang-
ing'  ? 
  
Well, they certainly are on IHSC. Sister Powers is 
stepping down as Co-Chair and Shawn Casey ( staff 
Co-Chair ) has finished his tenure as well;  
Adam Todd has stepped up from the Union side and 
Rob Davidson will be the new Co-Chairs for the In-
dustrial Health and Safety Committee. Adam and Rob 
have been on IHSC for over a year, and the committee 
looks forward to 2009. 
  
I personally wish to thank Corrinne on a job well done 
- without hesitation, she went back into the fray over a 
year ago when an unforeseen Co-Chair vacancy  had 
to be filled and she unselfishly stood up to the plate 
and did the job. Being on the committee is trying at 
best and the Co-Chair position only meant even more 
unpaid hours attending meetings, working late, toiling 
through breaks and fielding calls at home than a regu-
lar IHSC position. This doesn't include the mental 
stress of this all important job. Take a moment to 
thank her for a job well done — it is certainly de-
served. 
  
As for the replacement to the IHSC committee, there 
will be a motion put forward with a candidate at the 
next General Meeting for approval by the Member-
ship.  
  
An item I would like to bring up is concerning the 

(Continued on page 6) 
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'new '  5 why cards from the Gatehouse if there is a 
reported injury. For those of  you that have reported an 
injury to the Gatehouse, you are aware that there is a 
sit down with your Supervisor and Safety Steward to 
get to the bottom of why the injury took place and how 
it could be prevented. 
  
In the near future, 'minor' situations that used to be 
handled by a formal FRCA ( Formal Root Cause 
Analysis ) will be handled in a similar format — that 
is, instead of a full blown investigation, a less formal 
sit down will be used as long as it is felt the 'root 
cause' of the problem can be found and constructive 
methods employed to ensure similar situations do not 
happen again. 
  
To prevent the process from being watered down, it is 
absolutely imperative that we do not allow critical 
events to be 'swept under the carpet' so to speak. It is 
the right of any individual or Safety Steward involved 
in an investigation of any level to request a 'ramped 
up' version if there is uncertainty in any way, shape, or 
form. 
 
 PLEASE contact an IHSC Member SOONER 
THAN LATER if there are any questions about some-
thing that happened from a safety standpoint, and you 
don't have a good gut feeling. It is your right to do so! 
Please exercise that right for you or your brother / sis-
ter. 
  
Till later - IN SAFETY -  
Dave Beauchesne 
 
 
 

Of Castles and Wizards 
By Gerry Sauve 

 
     The Rainy River People worried about rumors and 
visions of snow and cold.  These people were used to 
rain and mud, not snow and slush.  They asked the eld-
ers to call a meeting and to find answers as to what 
was happening.  Were these rumors, visions, or real 
prophecies?  Could much damage occur within the 
walls of the Castle? 
 
The elders called for a gathering with Mack, the great 
wizard of the first order, and his five senior wizards.  

(Continued from page 5) Once the meeting was sat, they called to the spirits to 
find out what would happen and for guidance.  The 
spirits advised them of much snow and cold before the 
New Year and the dangers that would come with the 
freeze up and build up of ice.  This troubled the elders; 
they asked the wizards "What could be done in prepa-
ration for the cold, snow and ice"?  One of the wizards 
that had come from a land of cold and snow said, "Not 
to worry, there would be fire and much steam created, 
everything would be heated and protected".   
 
The elders did not believe this but did not want to 
question the wizards for fear of having a dark spell 
cast upon them or dreaded an order be given from the 
plenipotentiary to have them beheaded.  The wizards 
decided to send all the young warriors and women, 
about half the Rainy River People out into the hills and 
forests; this would keep them away from the dangers 
of falling ice within the Castle walls.  Only the elders 
and most knowledgeable warriors along with some 
junior wizards would remain to look after things. 
 
By the time the Solstice had arrived, the snow and 
cold that the spirits had predicted had come.  When the 
heavy snow loads became a danger to all the shops and 
outbuildings, the junior wizards that had remained 
within the Castle walls called for the young warriors to 
come back from the hills and forests to help with the 
removal of the snow and breaking of the ice. Only si-
lence answered their fevered pleas. 
 
The young warriors had settled into nearby villages 
and did not want to come back for fear of the ice under 
foot and the ice hanging above.  As you can imagine, 
much damage would occur: frozen carts, gates, kilns, 
wells, troughs, not to mention slips, falls and broken 
bones.  The great wizard of the first order, Mack 
would have to answer to the spirits as well as Lord 
Patti, Son of the Canfor Empire.  Would there be be-
headings of the senior wizards for not having made the 
right decisions, or would they all cast spells upon 
themselves and vanish to far away lands? 
 
As I awoke from beside the warmth of the fireplace in 
my home I thought of this dream I just had of Castles 
and Wizards…It all seemed so real. 
 
Gerry Sauve (Recorder for the Rainy River People) 
This is a work of fiction (dream).  All the characters 

(Continued on page 7) 
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and events portrayed in this letter are products of the 
author's imagination and are used fictitiously. 
 
 
 

Thank you 
 

I would like to express my overwhelming gratitude to 
Brother Allan Reid for all that he has brought to our 
local as President. If it were not for his encourage-
ment, wisdom, and guidance, I would not be involved.  
Brother Reid’s years of dedication and knowledge will 
be missed at his previous level of involvement.  
   
I am also saddened that Brother Dan Widsten has de-
cided to step down as 2nd Vice. Like Brother Reid, 
Brother Widsten is passionate, honest, stubborn (read 
pigheaded), and was willing to fight at any cost for 
your rights and your safety. I do wish both our broth-
ers some well deserved time away from their duties, as 
they have both sacrificed much of their personal time.  
As with Brother Reid I am hopeful they will both re-
turn to the executive and resume fighting the good 
fight for all of us.   
 
Good Riddance 
 
This year has already brought many 
changes to our local and the atmosphere 
promises more changes to come.   Janu-
ary 7th brought huge but temporary relief to many of 
us.  Although changes in these trying financial times 
will continue to trouble our local and the industry, I 
feel somewhat at ease that the bad manners of the 
Company have left and there may be a chance that the 
dignity we all deserve will be restored.   
 
Moving On 
 
I wanted to talk a little about what transpired at the 
December meeting. In fact, it is the past few months 
prior to that meeting that I find troubling.  There 
seemed to be much finger pointing towards the execu-
tive in regards to our local’s finances.  I have to say I 
was somewhat bewildered that the officers of your lo-
cal were criticized and even reprimanded for the lo-
cals’ expenditures.  Bewildering, as few of the mem-
bers that were bold enough to come forward via email 
or at the yearly December social rarely attended if not 

(Continued from page 6) ever attended a general meeting this past year.  The 
financials of your local are available to you every 
month.  Expenditures are voted on by you.  Please 
make an effort this year to come out and be informed.  
It is one thing for our company to point the finger at us 
in financially trying times, let’s not ride that band-
wagon in our local. 
 
Your Pay 
 
The time office makes every effort to make sure you 
are aware of our hours via email or they are posted on 
the HSPP payroll webpage.  Most of the membership 
either works the same schedule as we do or has never 
worked the same schedule as we do.  For those of you 
who do not work the same hours as we do, your pay 
statements are now available one day earlier. Our 
work week is slightly condensed and it takes an extra 
effort to get your pay processed a day earlier than we 
did previously.  We also stay later on the Thursday 
prior to payday to be available to hand out your state-
ments. 
 
Please consider that we do much much more than only 
process your pay and hand out statements.  We ensure 

that all of your time is accounted for 
and you are paid accordingly, be-
cause at the end of the day - there 
are a handful of supervisors who 
couldn’t care less and don’t even 
have a copy of the contract. 

 
The 4-10 schedule makes our lives and our family 
situation, especially for children a little more reward-
ing.  Remember: your Sisters also support you in this 
local. 
 
It’s very easy in difficult times to point fingers, pass 
the blame, and think that things can be done better yet 
in fact your actions only reinforce that negative situa-
tion.  
It’s difficult for many to be kind, positive, and compli-
ment a job well done during these same trying times - 
yet you can visualize as you read this the positive con-
sequences for those actions. 
 
Happy New Year Sisters & Brothers. 
In solidarity, 
Candy Craven 

Remember: your Sisters 
also support you in this 

local. 
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Guilt-Free Roses 
How to avoid giving a nasty gift to your valentine.  
From TheTyee.ca 
I have cut this article drastically to fit it into the 
Guardian as I thought is has some interesting points to 
make especially with Valentines coming.  
 Rod Moorcroft 
 
Shopping for roses today? If you want to give a gift to 
the people who grow those beautiful buds, make sure 
they were harvested from one of 60 farms worldwide 
subscribing to the Flower Label Program. What's that? 
Think of it as an extra dollop of karma added to your 
loved one's present. 

FLP ensures that flower plantations abide by standards 
that guarantee fundamental labour and environments 
rights. These include freedom of association and col-
lective bargaining, equality of treatment, living wages, 
working hours, health and safety, appropriate use of 
pesticides and chemicals, security of employment, pro-
tection of the environment and protection against child 
and forced labour. Certified farms are "spot checked" 
once a year and certain tests are conducted to detect 
traces of prohibited pesticides. All workers receive 
mandatory educational programs about pesticide use, 
environmental and health hazards, farm contracts and 
worker rights. 

The alternative is nothing pretty. Rose plantations of-
ten employ young workers with minimal education. 
Environmental and health standards are ignored and 
agrochemicals are utilized in abundance, drastically 
affecting the health of the workers and their families. 

Ironically, our symbol of Valentine's Day love inflicts 
suffering among the 200,000 workers worldwide in the 
cut-flower industry. 

Dangerous harvest with very few regulations in 
place, cut-flower farms continue to use numerous pes-
ticides, namely organophosphates and organochlo-
rides, banned in North America and Europe. As flow-
ers are an agricultural export, they must be pest-free 
upon arriving to their final destination; however, since 
they are not an edible crop, they are exempt from pes-
ticide residue regulations and are not inspected. 

Chronic pesticide exposure in agricultural workers has 
been correlated with memory impairment, fatigue, 
anxiety, confusion, insomnia, difficulty breathing, 
tremors, and decreased motor skills, dexterity, strength 
and cognition. Pesticides have also been linked to re-
productive and genetic defects, neurodegenerative dis-
eases (mainly Parkinson's), seizures and cancer. As 
education regarding these health effects is lacking, 
workers often do not recognize that they are experi-
encing low-dose chronic pesticide exposure and rarely 
report these symptoms at work or seek medical help. 

Most floral workers are young, with basic educational 
levels. With few options, workers are willing to com-
promise their health at a minimum wage without con-
tracts, benefits, or training programs on flower planta-
tions. In the past, when workers have coordinated to 
create unions, they have been struck down, bribed or 
fired. Sexual harassment is rampant and in many 
cases, women must provide proof of sterility or ab-
sence of pregnancy prior to employment at a flower 
farm, as reported by the International Labour Rights 
Forum. 
 
Rose growing also often pollutes the local water. 
While small traditional farms use approximately 1,000 
liters per hectare per month, flower farms on average 
use 1,000,000. Heavy metals from pesticides, such as 
chrome, manganese and zinc, seep into the waterways. 
Nitrogen and sulfur from chemical fertilizers find their 
way into the surrounding rivers. Most flower planta-
tions lack adequate filtering systems, and nearby com-
munities suffer the health dangers. 
 
Overtime in the fields 
While initiatives such as the Flower Label Program are 
popularizing the idea of responsible rose production, 

(Continued on page 9) 
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the demand for roses on Valentine's Day persists. Dur-
ing V-Day season, plantation workers are forced to 
work overtime with infrequent breaks. Pesticide regu-
lations are neglected, and workers use the most neuro-
toxic and dangerous chemicals in order to meet V-Day 
quotas. Education about pesticide use is forgotten, and 
as workers are rushed and pressed for time, protective 
equipment during chemical application is often inade-
quate. If these violations exist in the 50 FLP certified 
farms, you can imagine what might go on in other 
4,000 uncertified and unregulated hectares of planta-
tions in Ecuador. 
 
Give us fair-trade labels 
"Fair-trade" flowers are not yet easy to come by. But 
why not? We can sip our lattes guilt-free because we 
know where our coffee comes from. We need to create 
similar demand for "fair trade" flowers. We need to 
pressure the floriculture industry and governments to 
enforce regulations and create transparency in legal, 

(Continued from page 8) 

environmental and health issues. Maybe a label is a 
good place to start.�  
 

 
Editor’s Note 

The following is the email Brother Dan Widsten was 
berated for by Dave Hargreaves. 
 
-----Original Message----- 
From: Widsten, Dan  
Sent: Tuesday, December 23, 2008 1:09 AM 
To: Hargreaves, Dave 
Cc: Palmiere, Mac (HSPP); Hofmann, Elfie; Bonvie, 
David; HSPP IHSC Members; Rheaume, Don; 
Flumerfelt, Gary; Lineker, Brent 
Subject: Snow removal 
 
  
 
Dear Dave  
 
  I was wondering tonight on my way in if you think 
the number of WCB cases is acceptable in our work-
place? If not I was wondering why all your first line 
supervisors have ignored the safety bulletin that was 
sent out by Mr.Hodges and Mr.Lineker on Dec.12. 
 
 With 7 reported cases (and climbing) of slips and falls 
due to weather conditions. I thought an extra effort 
would be initiated to get those doorways and stairs that 
are not accessible by loader cleared away.                           
We use forklifts in this mill site to move equipment 
and material around, how these operators can be ex-
pected to safely operate their machinery is beyond me. 
 

(Continued on page 10) 
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 In the event that our ambulance is needed, I can’t see 
it being a useful tool to extract a person who may need 
it. What happened to the salt spreader that was at-
tached to the back of a pickup?                                                            
With all the layoffs this week I am sure that with 
enough effort on someone’s behalf enough workers 
could be found to do this important basic housekeep-
ing chore. 
 
Anyone that has been involved in safety for a time will 
tell you that a great safety program starts with “good 
housekeeping”. Ours isn’t so good right now Dave and 
neither is our housekeeping. 
 
  
Yours in safety Dan Widsten 
 
Well, he is gone and Dan is still here. ‘Nuff said! - Ed 
 
 
 
 

Women’s Equality  
by Rod Moorcroft 

 
A male writing about women’s equality?  Hmm… 
only fools walk where angels fear to tread.  
 
Monday evening’s seminar at the BC Fed was titled, 
“Women’s Rights Forum”.  It was a bit of a letdown 
for me.  I was expecting or at least hoping to be edu-
cated by women on issues they are dealing with in the 
work place or for that matter on a day to day basis.  
The seminar that evening was Joy McPhail raising 
money for women planning to enter politics.  A worth-
while cause and certainly Joy was a crowd pleaser, but 
it just was not what I was expecting.  However, there 
was other information during the week that did help to 
open my eyes. 
 
As a male I tend to go blissfully about my day to day 
activities without really thinking about what women 
see as injustices.  I will defend myself and say I don’t 
think I am the only male fitting this mold. One lady 
who sat just over from me was a home support worker.  
She told of not always knowing what to expect when 
she entered some homes.  It might be a routine day of 
ensuring meds are being taken, that there is food in the 
home, laundry being done, routine stuff like having to 

(Continued from page 9) give injections, reapply dressings and one that 
got a chuckle, “ I have inserted tubes in every 
place you don’t want to imagine”.  She is union-
ized so is well paid for what she has to do.  
Right?   In the past she has been physically at-
tacked, threatened, had abusive language thrown 
at her and the list goes on.  But in the eyes of 
some she is a union worker and well paid for 
what she has to deal with.  She has had a raise 
because she has done the job for over ten years.  
I am sure I heard her correctly; it was just over 
$13 an hour.  Bet you don’t see many males do-
ing this job. 
 
One of the more motivational speakers on 
women’s rights was Stephen Lewis of the Ste-
ven Lewis foundation.  Yes ladies, Stephen is a 
male and the one who spoke in the strongest 
most supportive terms for women’s rights.  So 
some of us are getting the message - I think.  
 
Without going into details, Stephen is very in-
volved in Africa.  He talked about the brutality 
to women there solely because they are women.  
In one country the military is directed to brutal-
ize the women because they know it will demor-
alize the entire community.  Some may take sol-
ace saying “well that’s Africa.  Lewis went on to 
speak of sexual violence toward women in other 
countries.  Japan was lowest at 14%, North 
America 30 – 35% and Ethiopia was highest at, 
I think he said 70 plus %.  Well that’s Africa, a 
third world country right?  Well OK, what about 
North America at 30 plus %?  That’s us!   
 
I was chatting a while back with my son-in-law 
who was doing his PhD in black history.   We 
were discussing the slavery aspect and he said, 
“did you know slavery is still going on today”?  
Well, yes, I did.   Did you know it is worse now 
than at any other time in history?  No, I didn’t.   
 
A large part of today’s slavery is women, girls 
and to a lesser extent young boys being forced 
into prostitution.  They are recruited, often by 
women, with the promise of a well paying job 
(by their standards) in the hospitality industry, 
domestic service or similar.  I gather no country 
is immune from this trade.  In the US I have 
heard, not substantiated, that a lot of the trade is 

(Continued on page 11) 
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from the African American community because they 
are the poorest and thereby the most vulnerable.  Here 
in Canada I gather it is more Asians that are brought 
in.  A year or so ago, I think it was Frontline, sent hid-
den cameras in to various countries to film some of the 
recruiters, smugglers, and finally pimps.  It was brutal.  
I started doing some reading on the topic – I had to 
stop.  It was just too brutal.  What we have to remem-
ber, if there wasn’t a market there wouldn’t be a trade.  
It behooves the question, what is wrong with males?  
Why do we do this?   
 
Man’s inhumanity to man is just unbelievable but I 
must end on a positive note.  One of the good people 
in our world asked that I remind you that a number of 
our CEP local’s ladies collect pennies for the Stephen 
Lewis Grandmother to Grandmother drive.  You may 
wish to consider a donation to this worthwhile cause. �  
 

 
 

Hockey: Not made in Canada 
 

UNITE HERE/CALM 
 
UNITE HERE has announced a cross-country cam-
paign to persuade Reebok to bring its production of 
hockey equipment and jerseys back to Canada. 
Over the past six years, Reebok-CCM Hockey Inc., 
the official makers of NHL apparel, has shut down 
many of its Canadian plants and outsourced produc-
tion of NHL jersey replicas and other hockey equip-
ment to Asia. 
 
“Sporting associations in other countries have policies 
in place that restrict sporting apparel and equipment 
production from going offshore,” says Alex Dagg, 
UNITE HERE’s Canadian co-director. 
“Hockey is a part of Canada’s identity and jerseys and 
equipment should be made by Canad-ians for Canadi-
ans. From coast to coast to coast, in small towns and 
big cities, we support our national game and we de-
mand that Reebok commit to producing jerseys and 
equipment once again in our country. It makes good 
economic sense—Canadian production creates jobs, 
which allows for even greater support for hockey,” 
adds Dagg. 
 
Five plants producing hockey equipment have closed 

(Continued from page 10) in Ontario and Quebec over the past six years. The 
plant closings resulted in a loss of 600 manufacturing 
jobs in Canada—500 in Quebec. The plant closings 
represent a $55 million loss for the Canadian economy 
The work has been sent to factories in other countries, 
particularly China. An analysis of more than 500 Ree-
bok import shipments over the last two years shows 
that NHL jerseys, hockey sticks, ice skates and other 
items come from as many as 12 countries, with nearly 
two thirds from factories in China.�  
 
 

Learning on The Bell Curve 
 

Sometimes we learn from our mistakes and sometimes 
our mistakes costs us big time. At the last president’s 
meeting, I asked management to elaborate their plan 
for freeze up to prevent damage to equipment. There 
was a lot of staring at each other till someone piped up 
and said “We are going to keep steam on to all of the 
buildings.”  A pregnant pause followed and I thanked 
them all for their input. 
 
This is a coastal mill, not a northern Alberta-built cold 
weather complex. The power of ice is amazing. It will 
bend steel that seems impossible to distort even using 
hammer and vise.  
 
Now that we have endured this record cold during an 
outage, perhaps people will plan their shutdowns for 
the summer. Better yet, run at a slower pace; the dam-
age is not worth the  shutdown. 
 
I have no statistics, no hard data to back my claim. I 
only have my experience on shift and that of my fel-
low workmates. 
 
Roger Gaboury  
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GENERAL MEETING 

GIBSONS LEGION HALL  
 

 

January 27, 2009 @ 7:30pm  

 Agenda:  
 

New Members  
  
Committee Reports  

 
Old Business 

   
Executive Recommendations:  

 
That we:  Sponsor the Gibsons Minor Ball Association with a donation of $400. 
 
That we: Send the five (5) Wage Delegates to a Caucus meeting in Vancouver on March 5th and 6th. 
 
That we:  Donate $100 to the Gibsons Branch of St. Mary's Hospital and Health Care Auxiliary for their 

auction to go towards the hospital and care homes. 
 
That we: Send the five (5) IHSC members and the President (or his designate) to the 2009 Safety Con-

ference to be held in Vancouver May 5th to May 8th. 
 
New Business 
  
Draw for gift basket 
  
Adjournment 
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2009 OFFICERS & EXECUTIVE 

CEP LOCAL 1119 

President Gary Flumerfelt 886-9656 

1st V.P.  Don Rheaume 886-2653 

2nd V.P. Dan Widsten 886-8380 

Rec/Secretary Gerry Sauve 886-3682 

Financial/Sec. Gert Leslie 886-7253 

Chief Shop Steward Dave Gibson 604-223-0252/604-885-9552 

Trustees (3) Roger Gaboury 885-5863 

  Andrew Appleton 886-8461 

  Danielle Heguy 886-2028 

Guards (2) Ray Dow 886-0371 

           Rob Humphries 886-7870 

Area Reps:  

Chip Line    Bruce McClymont 886-6679 

           Kraft Pulping Paul Van Vliet 740-0575 

News/TMP       Shauna Gourlay           740-7094 

Power & Recovery     Bruce McNevin 886-1599 

Trades    

Yard/Ship/Longshore Grant Gill 886-3864 

Clerical/Stores/Tech Candy Craven 886-3905 

Electrical/Instrumentation     
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2008 COMMITTEES 
        

* Denotes Committee Chairperson     
Standing Committee: Wage Delegates: President's: He alth & Welfare: 

*Don Rheaume* *Allan Reid*  *Allan Reid*  *Dan Widsten* 

Dave Strom  Don Rheaume Don Rheaume Gerry Sauve 

Noel Collins  Roger Gaboury Dan Widsten Gert Leslie  

Roger Gaboury Jurgen Hubel Dave Strom  Corrinne Powers 

  Dave Strom  Roger Gaboury Doug Allen  

    Jurgen Hubel   
    Gert Leslie    
    Gerry Sauve   
    IHSC (Chair)    
Safety: IHSC Labour Council: Social & Recreation: U nity Committee: 

*Corrinne Powers* *Rob Hood*  *Russ MacLeod* *Rick McGuire* 

Rob Giroux  Allan Reid  Rosa Reid  Ken Andronyk 

Andy Kutvonen Joan Molidegei   Don Rheaume 

Dave Beauchesne     Gerry Sauve 

Adam Todd      Gert Leslie  

        
Apprenticeship: Environment: Contracting-Out: Trade s:  

*Ed Smit*  *Gert Leslie* *Russ MacLeod* *Gary Grisewood* 

Dave Beauchesne Ken Campbell Roger Gaboury Dan Windsor 

John Law  Peter Hart  Gary Grisewood Jim Hawkins 

Dan Byers  Dave Sanford (Alt) Len Johnson Janice McFarland 

Janice McFarland   (Alt) Dave Strom Pete DeBoer 

      Colin Fraser  

        
EAP:  Job Evaluation: Guardian:  Charity:  

*Nick Bullock* *Jurgen Hubel* *Roger Gaboury * *Rod Moorcroft* 

Claude Charleton Deb MacDonald Dan Widsten Jurgen Hubel 

John Sheehy Noel Collins    Krista Cantarutti 

Peggy Swanson Paul VanVliet     
(Alt) Paul Geikie       
(Alt) Candy Craven       
(Alt) Grant Gill       
Discrimination & Harassment Co-Chairs: Allan Reid  Russ MacLeod 

        
Discrimination & Harassment Advisors:     
Corrinne Powers Jurgen Hubel Gert Leslie  Ken Andronyk 

Larry Braun  Janice McFarland Rosa Reid  Rick McGuire 

Don Rheaume Gerry Sauve John Rydde  Tracy Duffy  
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CEP 1119 SHOP STEWARDS FOR 2008 

Area Name Phone Number 
Electrical Dan Bell 604-886-2626 

Lubrication Dave Gibson 604-485-0398 
Garage Tom Friesen 604-885-3394 

Janitorial  Shane Nason  604-885-0186 
Millwrights Brian Pugh 604-885-1086 

Instrumentation Pete de Boer 604-886-3272 
Welders Chris Lumsden 604-740-8046 

Pipe Fitters Russ Mcleod 604-886-6244 
Millstores Russ Mcleod 604-886-6244 
Clerical Danielle Heguy 604-886-2028 

Casual/Longshore Melanie Gibb 604-886-3543 
Yard Doug Allan 604-885-3229 

Newsprint A Crew Garth David 604-886-7785 
Newsprint B Crew     
Newsprint C Crew Rob Gower 604-886-8214 
Newsprint D Crew Phil Gagner 604-886-0100 

TMP A Crew Shauna Gourlay    604-886-8682 
TMP B Crew     
TMP C Crew Mike Macklam 604-886-9569 
TMP D Crew Kelly McLellan 604-740-1394 

Power/Recovery A Crew     
Power/Recovery B Crew Bob Byrne 604-886-8450 

Power/Recovery C Crew Bob Fraser/ 
Aaron Morrissey 

         604-886-3471           
             604-886-2028               

Power/Recovery D Crew Alisdair Michie 604-886-4215 
Pulp Machine A Crew     
Pulp Machine B Crew Paul Van Vliet 604-740-0575 
Pulp Machine C Crew Carter Fulkerson 604-740-8183 
Pulp Machine D Crew     
Brown Fibre A Crew Chris Campbell 604-885-5168 
Brown Fibre B Crew     
Brown Fibre C Crew Pat Momer 604-218-5916 
Brown Fibre D Crew     
Chip Line B Crew James Rhodes 604-885-6226 
Chip Line D Crew Brad Beggs 604-245-3455 

Shipping/Longshore Gary Flummerfelt 604-886-9656 
Shipping/Longshore Rob Giroux 604-212-2224 
Shipping/Longshore John Sheehy 604-886-8057 
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Fears of chemical spill spur province to take over B.C. mill 

CALGARY — Fears of a potential chemical spill in northern British Columbia have prompted the province to inter-
vene in the operations of a troubled pulp mill that was taken over last year by an Alberta entrepreneur. 

B.C. Environment Minister Barry Penner issued an emergency declaration Sunday night to spend public money to 
make sure an environmental hazard does not take place at the mill. 

“We're taking this step in the interest of public safety,” Mr. Penner said, after issuing the order under the Environ-
mental Management Act. 

Staff at the mill in the small town of Mackenzie, 175 kilometres north of Prince George, have not been paid in 
weeks. They have been trying to keep the equipment from freezing up over the winter, but threatened to walk off 
the job Monday unless the situation stabilized, according to the union.Edmonton-based Worthington Industries 
Inc., headed by Dan White, purchased the bankrupt mill from Pope & Talbot Inc. last September, with promises 
to reopen it at a production capacity of 235,000 tons of pulp a day and of secure jobs for 250 people in the strug-
gling community. 

The province issued a spill-prevention order Friday to remind the mill's owner of legal obligations to prevent 
problems such as a spill of caustic soda solution that could be caused by freezing. 

“We're concerned about reports that the staff might leave the site,” Mr. Penner said Sunday. 

If the company does not pay workers to keep the plant warm, the province will, Mr. Penner added, and attempt to 
recoup its costs. 

The mill, which had gone into receivership last May, had been valued at $20-million with a fibre deal in place, but 
when an agreement for supplies with Canfor Corp. was dropped, the company's price tag fell to $6.5-million. 

The mill was to reopen in November, but Worthington announced a delay until spring because it needed more 
time for “financial negotiations in more difficult economic conditions,” and to secure chip and sawdust supplies. 

The mill is currently down to 37 unionized employees and 13 staff, owed three and five weeks' pay, respectively, 
according to Local 1092 of the Communications, Energy and Paperworkers Union of Canada. The company also 
owes about $400,000 in electricity bills and another $300,000 in gas bills, the union said. 

And Mr. White has seemingly walked away from the company, leaving the job of director to a person based in 
Slovenia, according to a local report. 

Mr. White, also involved in Alberta and B.C.-based real estate ventures, could not be reached for comment Sun-
day, but he was not part of negotiations over the weekend, the union said. 

“The guy has all these dreams,” said Carl Bernasky, Local 1092 president, “… and then he turns around and can't 
make payroll.” 

Close to 200 people have left the mill, in a town where an industry-wide slowdown has seen sawmills and a news-
print mill close. 

“The town's pretty dead,” Mr. Bernasky said.�  
 
 
Ed. Notes: 
 

Where is corporate responsibility? Where is the corporate leadership? Where is 
the corporate ACCOUNTABILITY???? 


