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Time to Smell The Roses 
By Roger Gaboury 

 
The editor holds a great advantage over the 
membership as he gets first peek at all of the 
articles. Some Guardians are easier to put out 
than others. The December issue brims with 
goodwill — this one...not so much. 
 
Over the past few months, I listened to an-
nouncements from Catalyst, from Ford and 
GM, and recently from the CBC: 300, 
260,127,2500. These are faceless numbers rep-
resenting workers that were laid off from these 
ventures. Howe Sound’s 60 plus layoffs have 
names next to them that I recognize for most 
part. People, some with families, mortgages, 
and needs, that will be competing with others 
thrown into this economic cauldron for the 
shrinking number of jobs out there. I am not 
one of them...yet.  
 
Some people believe that Howe Sound has 
pulled the wool over the executive’s collective 
vision, that we were bamboozled via the 
“fictitious” global crisis into giving up certain 
things in the contract. Certain members of the 
executive feel that way. 
 
“You are not accountants,” they say (which I 
took as a huge compliment) and therefore you 
cannot comprehend the Company’s books. 

There is truth in this as there is some sagacity 
in knowing one’s limits. Yes, I am not an ac-
countant. I am also not a real estate broker. 
Yet, if I want to know the value of my home, I 
compare it to other similar homes in the area. I 
observe if they sell quickly and at what price.  
 
Similarly, I notice most coastal mills to be 
shutdown or on curtailment. Layoffs are ram-
pant. There are no sawmills operating to pro-
vide chips and raw log exports are still in pro-
gress. Of course, my entire analysis falls on its 
face if you personally believe that, we here at 
Howe Sound, have somehow garnered and re-
tained the brightest and most capable manage-
ment in the history of British Columbia or in-
deed the industrialized western world as we 
know it. Why do I see you wincing in the cor-
ner? 
 
The provincial government has reared its head 
and will perhaps attempt to rub salve on the 
wounds of the industry in the tradition of pre-
election damage control. I am not holding my 
breath that there exists any quick fix for what 
ails this industry. 
 
Corporate greed got us into this and the les-
sons are not learned. Huge bonuses are still be-
ing handed out to CEOs of near bankrupt firms 
that are enjoying bail outs of public money.  
 
If only these were less civilized times...�  
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I would like to 
take this opportu-
nity to thank all 
the members that 
took the time to 
attend either of 
the special meet-
ings and the 
members that 

worked so hard to put this memorandum to-
gether Don Rheaume Roger Gaboury Jurgen 
Hubel Alan Reid Dave Gibson and Candy Cra-
ven. I would also like to thank Scott Doherty 
our national rep for his knowledge and input 
into this process.                                                                                                                                            
 
This is a very trying time for hourly as well as 
staff and we should be aware that everyone is 
under a lot of stress while the changes are tak-
ing place. We must work together to get 
through this period of uncertainty. 
 
The wage delegates met with caucus on March 
5 and 6 and a full delegation was there: even 
from the mills that are shut down. There are 
more members out of work than working. The 
special strike fund was discussed and caucus 
decided to leave it alone until all the locals 
have reached the pattern or until the next cau-
cus meeting.                                                                   
 
Standing committee has had quite a few meet-
ings and resolved a numbers of grievances. 
They are having productive talks around oth-
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If anyone is interested in setting up and man-
aging a job board please speak to one of the 
executive especially, me. 
 
I will be away for two weeks and on returning, 
I will probably be going back to my regular 
duties. 
 
 Thank You 
 
In solidarity, 
Gary  
 
 

 
No Allowing for That 

 
The CEP had a chance to right a wrong when 
they agreed to temporary trades in the mill.  
 
For years there have been temporary trades at 
other mills. The CEP should have gotten these 
workers a living out allowance, if they trav-
eled to the mill from out of town. This would 
have set a precedence. The building trades do 
this, so why wouldn't the CEP?  We take their 
union dues and say “thank you now you are 
on your own.” Yes now we under cutting the 
building trades on the backs of the temporary 
trades and bringing down the conditions of the 
working person.  
 
 Blair Hunter 
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Sisters and Brothers, 
 
It’s been a hell of an emo-
tional ride for all of us these last two months, 
with the almost daily dose of bad news about 
markets or cash flow. It’s hard to be positive 
about anything lately. 
 
I want to thank the membership for their pa-
tience through this trying time, with the debate 
over the new memorandum (some times 
heated), and all the uncertainty over the job 
reductions. We have managed for the most 
part to stay united and be as professional pos-
sible under the circumstances. Please keep 
safety in the forefront during your day as it’s 
easy to get distracted with everything else go-
ing on, and we don’t want people getting hurt 
on top of it all. 
 
There is no regular standing committee report 
this month as we have not had one since I re-
ported last. There have however been many 
standing committee meetings to deal with the 
memorandum and the layoffs. I’ve tried to put 
regular updates in to the mill as they happen. 
 
 We have been successful in getting a few 
early retirement incentives through in order to 
help lessen the effects of the layoffs a bit. 
There are also two tech change offers coming 
in the next few months. As well in the next 
few days, the Company should be offering job 
elimination severances to those people whose 
jobs have been eliminated. On the issue of ac-
commodations, people on accommodation 

whose jobs have been eliminated will go 
back to the health and welfare committee 
for placement. 
 
There is also a backlog of minutes which 
both the company and the union have to turn 
our minds to in the coming weeks. Some 
have been signed but not posted yet and we 
will have a regular standing committee as 
soon as we can in April. 
 
In solidarity,  
Don Rheaume 
 
 

Working Group 
 
On March 24th, I attended a meeting with 
the minister of forests. There were industry 
representatives from Catalyst, Howe Sound, 
Harmac, and Port Alice, and from labour we 
had Jim Britton, and Mike Fenton from the 
C.E.P. national, and the local Presidents 
from each of the coastal mills. 
 
The Company representatives and the Union 
representatives explained what each respec-
tive mill was doing to lower their cost struc-
tures and what they needed from the gov-
ernment. 
 
I told the minister about the memorandum 
and layoffs at our mill, and the effects this 
was having on our members and their fami-
lies, and our community.  
 
There was a wide range of issues raised, like 
local taxes, stumpage, government fees, ap-
prentices, retraining, and early retirement 

(Continued on page 5) 
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programs, scaling costs, and the carbon tax. 
 
In the end, the minister agreed to form a joint 
ministry, coast pulp and paper industry/labour 
working group. The mandate of this group is 
to identify and implement cost/efficiency 
quick wins for the industry over the next 30-
60-90 days. There was a conference call on 
Friday, and the main focus of the meeting was 
to agree on a process moving forward as well 
as to identify the scope and focus of our efforts 
over the next few months. We have settled on 
weekly conference calls and periodic face to 
face meetings as the need arises.  
 
We are expected to forward ideas that we feel 
should be explored by early next week. These 
ideas will be broken down into short, medium, 
and long range goals. Initially we will be fo-
cusing on quick fixes that will help the indus-
try and our members. The initial discussion fo-
cused on issues such as fiber supply, energy 
costs, government fees, transition moneys and 
programs, special projects, and FSC certifica-
tion. 
  
I will update you as soon as this group meets 
next. 
 
In solidarity, 
 Don Rheaume 
 
 

Happy 100th Birthday, Howe Sound! 
  
 Sisters and Brothers, 
  
As we "celebrate" our 100th year of produc-
tion at HSPP, we find ourselves in the same 
financial situation as when we rolled out our 
first piece of pulp in 1909. Based on this cen-
tury-long track record of 'supposedly' negative 
profitability, part of me wants to call Mac's 

(Continued from page 4) bluff on this restructuring.  
 
Thankfully, the more reasonable part of me 
knows that the global economy and B.C.'s for-
estry policies are dictating what changes the 
Company makes heading into our second cen-
tury of production.  
 It's true that there are some economic factors 
which are completely out of our control. Luck-
ily, in this democratic society in which we 
live, there are many things that we do have 
control of. We have to think of these controlla-
ble factors as opportunities, and capitalize on 
them as we move foreword into the Provincial 
election in May. I believe that most of us here 
at HSPP (co. and union) understand that we 
need political change to save our battered in-
dustry. I think our communities on the Sun-
shine Coast understand this as well. It's our job 
as ambassadors of the forestry industry to let 
the whole province know that change must 
come if we want to enjoy the benefits of our 
natural resources.  
 
This is a call to our members who feel that we 
should have a say in what happens to our 
wood. If you feel that we should process our 
wood in our mills then lets take a stand against 
the Liberals who are selling raw logs to Japan 
and abroad. If you feel that we should focus on 
technology that allows our mills to be profit-
able, instead of packing our machines in crates 
and sending them overseas then we need to let 
Gordo know about it!  
 
The Political Action committee is planning a 
rally In Victoria, closer to the vote on May 
12th. If you are interested, please let one of us 
on the committee knows so we can charter a 
bus and make arrangements. Contact myself, 
Alan Reid, Don Rheaume, Candy Craven, or 
Dave Randall by email if you want to make a 

(Continued on page 6) 
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real change.  
 " God grant me the serenity to accept the things I 
can't change, 
  The courage to change the things I can, 
  And the wisdom to know the difference" 
  
In Solidarity, 
Andrew Appleton 
 
 
 

 2nd Vice Report 
By Phil Gaulin 

 
As the newly elected second vice president, 
please allow me to thank you all 
for the opportunity to try and 
make a difference representing 
the interests of the membership in 
my primary interest: Health and 
Welfare. In view of the current 
state of world economics and our 
own desperate struggle to survive, 
our H&W committee is facing as 
challenging an era as any we’ve ever seen. 
 
There are still many unresolved issues before 
the (joint) H&W committee dating to the rati-
fication of our latest contract that was tabled 
during this most recent economic 
“restructuring” period. My quotation marks 
because this is the company’s language, not 
ours. Unfortunately, many of the key H&W 
members from the company side were also 
their prime negotiators for the “restructuring” 
agreement and guess who got relegated to the 
back burner…Anyway, as of this writing, there 
hasn’t been a joint H&W committee for almost 
seven weeks, so we’ll have a big work load for 
the next several months in order just to catch 
up and also to deal with damage control re-
garding the lives of people that are currently 

(Continued from page 5) being accommodated.  
 
Our WI and LTD providers, Sun Life, and 
Manulife are still dragging their collective feet 
regarding rates being paid out to our members. 
Blue Cross rates for extended benefits are also 
lagging behind contractual obligations. In or-
der to expedite these issues, a third party, Mer-
cer, has been engaged by the joint committee 
to investigate and make recommendations to 
try and keep the insurance companies honest, 
no mean task. Invariably, whatever discrepan-
cies exist regarding the differential owing (to 
us) of these rates, the insurers will eventually 
have to pay out and the company is obligated 
to see to it or else face breach of contract. 

Their bleating of fiscal hard-
ship will not cut it here. 
 
This is the ongoing reality of 
dealing with any insurance 
company’s basic operating 
principle, that is, of not paying 
out and practicing interference 

through delaying tactics in the vain hope that 
we’ll simply give up or eventually forget. This 
last point is very much working to the benefit 
of these providers, as many of us do indeed 
tend to forget or procrastinate long enough, 
that the claim for whatever it is, physio, medi-
cine, etc, etc. eventually becomes too much of 
a hassle and drops off of our radars, much to 
the delight of the insurance providers. Unfor-
tunately, there is little to be gained by chang-
ing providers, as they are all playing at the 
same game… 
 
Non-reporting of injuries is another current 
spin off benefit that is very much to the advan-
tage of both the company and that other 
(necessary evil) insurance company, the WCB 
or whoever they are calling themselves these 

(Continued on page 7) 

 
There is no milk of human 
kindness and caring with the 
WCB. 
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days. There is a noticeable pattern developing 
of lower incidents and accidents in times of 
crisis like curtailments and lay-offs as people 
suck it in, and try to keep working as hassle 
free as possible. This can only come back to 
bite later when you’ll be on your own coin and 
out of luck. There is no milk of human kind-
ness and caring with the WCB, all that they 
truly care about is getting you off the books 
ASAP or better yet, doing anything to dodge 
the bullet by letting you aboard in the first 
place. There is a critical time period for report-
ing an injury, after that it’s too bad for you! 
 
So my best advice to you is not to worry about 
wasting anybody’s time or worry over poten-
tial discipline, imaginary or real, that may 
transpire over the reporting of any injury. Your 
union and standing committee will deal with 
that. It’s your right and the window of oppor-
tunity is brief, so please take it. Also remem-
ber that it’s in your very best interest to get im-
mediate outside professional medical advice 
regarding anything that could be at all poten-
tially serious and to let the practitioner know 
that it is or may be a work related incident. 
Also, ensure through your nearest union rep or 
steward, that we are aware of your situation 
because we do care and want to ensure that 
your rights are respected. Unfortunately we 
often get contacted when things turn desperate 
and the wolf is at the door and it becomes a 
very unpleasant experience for all concerned. 
 
I really do care, no BS 
 
Phil 
 

Equality? 
 
 I find it very ironic how, out of the last 6 staff 
jobs that we cut, 4 of them were women.  In 

(Continued from page 6) this very male dominated industry where we as 
women only populate 10-20% of the work-
force, that almost 70% of the cut was of the 
female kind.  The other interesting factor is of 
the 4 women that were cut, 3 had small fami-
lies. 
 
One of the ladies was pregnant and due in Au-
gust while I can't speak for the others as to the 
status and size of the family they wanted to 
have but it seems their age and their place in 
life looked to be a liability to the Company.  
We have experienced this on the hourly side 
also as one of our clerical relief was not re-
placed for her maternity leave but we were as-
sured that she would have a job to come back 
to (really). There's still a grievance in place in 
regards to it. 
 
I also know of another that was on mat leave 
and was not replaced and upon her return, her 
job was eliminated also.  It’s also interesting to 
note that of all the paternity leaves that we 
have had, I haven't seen the same treatment of 
our male counterparts. They came back to the 
same job they were doing! 
 
Are these coincidences? Perhaps if you are of 
childbearing age and have had children, you're 
a target?  Look out girls there's something on 
your back. 
�  
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Are we safe??? 
 
I would like to extend my thanks to those who 
welcomed my return after being off on parental 
leave. I was off for a period of seven months but 
with the curtailments prior to Christmas, I did 
not return back to the workforce until January. 
 
With breakdowns and such upon my return, I 
was unable to make the cutoff for the previous 
Guardian article.  
 
After a lengthy absence, I was saddened to learn 
the atmosphere here at Howe Sound had dra-
matically changed. The relationships that took 
years to foster with management had taken a 
battering in those few months. 
 
I’m sure all are aware of the frustrations that 
most committees are having at this time and 
safety is unfortunately included. We will con-
tinue to do our best and push for the safety of all 
employees on this site. In saying that, Dave 
Beauchesne and I had the opportunity to speak 
with a couple of safety officers from Worksafe 
BC (formerly WCB). 
 
The officers were in to deal with a safety con-
cern and we took the opportunity to fill them in 
on the state of affairs here at Howe Sound. They 
were receptive to our concerns and reiterated 
that if we felt that our concerns were not being 
addressed then a call to their office might help. 
We thanked them for listening to our concerns 
and the clarification over contact. From speak-
ing to other locals, one must be careful NOT to 
involve Worksafe needlessly. 

 
It was good to 
have the dia-
logue with our 

officers and get the needed feedback. If neces-
sary, I will not hesitate in making that call and 
involving the board. Hopefully the relationship 
of the committee will return to its former self 
and continue in its original mandate – to im-
prove safety. 
 
Speaking of improvements or changes coming 
to a mill near you, the golden mile audit has 
finally been completed and handed over to 
management for their implementation. For 
those of you unaware of the golden mile, it is a 
past WCB directive that ordered us to com-
plete a study of the safe entrance and exit of 
the mill site. This audit included the need of 
personal protective equipment (PPE) and des-
ignated routes to our change rooms. The com-
mittee realizes this is a hot button item and has 
simply completed the audit and turned it over 
to management. Hopefully common sense will 
prevail and simply designated routes be en-
acted. As we all know, Howe Sound likes to 
jump feet first without thoroughly thinking of 
all the ramifications.  
 
 On another front, a new buzz word out in in-
dustry is silica. Silica abatement or the control 
of its exposure has been around for sometime. 
Silicosis is a known ailment and can be fatal if 
not controlled in a suitable manner. It would 
seem that if one is to be exposed to a large 
source of this hazard then control measures 
should never the less be used. In one industry, 
they are now using these measures when using 
your typical Hilti drill. 
 
 If one was to install a few simple anchors into 
concrete, you would have to suit up in dispos-

(Continued on page 9) 
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able coveralls, wear a respirator, have a con-
tainment area, a second person to vacuum any 
debris that was emitted, and have personal to 
wipe you down after drilling several holes. I 
am not joking – I did not believe this at first 
but found credible information to support that 
this is happening in a segment of industry. 
 
 Limiting exposure is certainly a good thing. 
Are these new measures extreme or simply a 
direction that exposure limits should be going? 
With that question, work safe, think safe, and 
be safe. 
 
 In safety, 
 Andy Kutvonen 
 
         

    A Phishing Trip 
By Roger Gaboury 

 
This email arrived at the CEP office “like a 
hair on soup” as my mom used to say: unex-
pected and unwelcomed.  
 
I wonder how many fall prey to such elaborate 
schemes especially to the elderly who have yet 
to learn that the cheque example in the Pub-
lishers Clearance Warehouse envelope is a 
fake, a mere representation of hope. 
 
There are many clues to the illegitimacy of the 
message: poor spelling, bad grammar, the 
name spelled — first name last, and an expla-
nation offered as to why you are the last 
chance for help. 
 
 Please make your friends and family aware of 
such phishing adventures. This email was in 
someone else’s name but I substituted mine for 
this printing. Notice that the scammer never 
tells you the name of the hotel where you can 

(Continued from page 8) contact the “victim.” 

 
Of course, if I really needed help, I know each and 
everyone of you would gladly send the 
$1800 USD. 
But for now, I am content to forego the 
testing of your collective generosity.�  

Hello, 
  
I am in a hurry writing this, I had a business trip to 
United Kingdom and for some special programme 
which is personal, unfortunately for me all my 
money got stolen at the hotel where i lodged from 
the attack of some armed robbers and since then i 
have been without any money i am even owing the 
hotel here and the hotel telephone service is discon-
nected with the attack of the armed robbers so i have 
only access to internet, my mobile phone can't work 
here so i didn't bring it along. So please can you lend 
me $1,800 USD so that i can settle the hotel bills and 
return back? I would return it back to you as soon as 
i get home, and if you can't afford the amount kindly 
let me know the amount you can afford cause I am 
so confused right now. I will like you to have what-
ever you want to lend me sent through Western Un-
ion to my name and the address below: 
 
Name:             GABOURY ROGER 
Address:         174, Hammersmith road, London 
                      W6 7JP, UNited Kingdom. 
  
So please, kindly let me know if you can send the 
money today or send me any amount you can lend 
me if you don't have up to that amount. Please kindly 
get back to me with the Western Union details and 
the scan receipt once the transfer is completed. I 
promised to return the money immediately i get 
home cause i still have some money in my save and 
two Bank Accounts that can cover the loan when i 
get home. I am waiting for your urgent response and 
i promise not to let you regret doing this. 
 
PS: THIS IS NOT A JOKE! 
  
I will be looking forward to read from you, 
 
Thank you, 
GABOURY ROGER 
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SAMUEL JOSEPH FITZPATRICK 
  
I first met ' Sammy ' 
in the fall of 1992. 
We had moved to 
the Queen Charlotte 
Islands (now politi-
cally correctly 
known as Haida 

Gwaii ) and Sam was in the same school class 
as our son. The Fitzpatrick's lived a block 
away from us, and our son Dan and Sam be-
came good friends. 
  
Sam's Mom, Christine, was an aide at the 
school; my wife was a teacher, so there was a 
connection there as well. As a result, Sam and 
his younger brother Arlen were encouraged to 
come to our place whenever the need or want 
arose; our son was always welcome at the Fitz-
patrick house as well. For a couple of eight 
year old boys, with their seven year old side-
kick, they basically stayed out of trouble. 
However, some shenanigans were inevitable, 
but nothing earth shattering. 
  
Sam and Arlen were at our place several times 
a week for the six years we lived on Haida 
Gwaii - a knock on the door was not required. 
We watched out for the kids like they were our 
own. Sam was a real card; he was always ask-
ing questions and he had a real way with peo-
ple while Arlen being the younger of the two, 
was quiet and smiled a lot.  
  
Shortly after we moved to Haida Gwaii, my 
wife Maureen was diagnosed with MS. By the 
spring of 1994, she needed a wheelchair in the 
house, and we got an electric chair for outdoor 
use. We lived on an acre that was terraced in 
three levels; the house was on the top level, 
and the second level was flat and grassy - 
Maureen used to go down there in the electric 

chair and enjoy the flower beds - alone. How-
ever, Maureen was very self conscious of her 
chairs - going from an able bodied profes-
sional to a disabled thirty something made her 
very uneasy socially. 
  
Sam didn't have a stigma towards associating 
with Maureen - a person was a person as far as 
Sammy was concerned. He would show up un-
announced and proceed to push the manual 
chair around the house - no big deal. The one 
story Maureen would re-tell over the years was 
one day she was sitting on the deck overlook-
ing the second level and the view. She looked 
down and saw Sammy driving her electric 
chair around the second level, giving rides to 
our son and Arlen who would stand on the 
back battery pack and hold on to the handles. 
She realized then that it was OK to be handi-
capped - Sam's actions said it was OK. He did-
n't care that his friend's Mom was in a wheel-
chair - so what? 
  
The late 90's saw both families moving away - 
us to Kelowna, the Fitzpatrick's to Squamish. 
The teachers kept in touch, but the boys went 
on with their lives. We moved to the Sunshine 
Coast in 2002, and Christine and Sam attended 
our son's Graduation. Sam had grown into a 
fine young man; it was refreshing to see how 
he had retained and refined his amicable quali-
ties. Christine paid us several visits over the 
next few years, would report on life and the 
boys: finishing high school, snowboarding, 
working at Whistler. Then over two years ago, 
both were hired on to the Sea to Sky Highway 
upgrade and worked for Kiewit Construction 
as rock scalers. 
  
Sam and his Mom attended our son's wedding 
a year ago - I had a chat with Sam in regards to 
his line of work - '' Isn't what you do pretty 

(Continued on page 11) 
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dangerous ?” Sam went on about safety at 
length and reported to me that the day before 
they came over for the wedding, he and a co-
worker were on a rock face. A baseball sized 
rock came dislodged and hit his mate on the 
thigh, causing a bruise. When they got back to 
the top, they both had to pee in a cup for a 
mandatory drug test. He was looking forward 
to a job they had to do in the summer that re-
quired special order rope which was much 
longer that normal - I think he said over 600 
feet. We chit chatted a few more 
times that night and I told him to 
be careful at work. ‘Of course ' 
was the reply. 
  
'' Just what the heck is Dave get-
ting to with this story?”  you may 
ask. Well, that wedding day last 
year in March was the last time 
our family would ever see Samuel Joseph Fitz-
patrick. We received the tragic news that Sam 
was killed while at work on February 22 / 09. 
 
He and his brother Arlen were working for 
Kiewit at the Plutonic Power Hydro project at 
Toba Inlet. They had joined a crew of almost 
300 and the brothers were working together on 
the penstock rock face doing some manual 
drilling for explosive charge setting. Some-
thing went wrong and a rock came down from 
up above striking Sam, killing him instantly. 
  
I had a vague idea of what a Rock Scaler's job 
description was but I looked it up. They hike 
to / or are dropped off via chopper at the top of 
a rock face, clear loose debris and secure an-
chors, then rappel down the rock face on steel 
cored rope to dislodge loose debris, trees etc. 
with manual or powered tools. 
 
Setting blasting charges, reading rock forma-

(Continued from page 10) tions, tightening retainer bolts, applying shot-
crete, hanging chain link fencing off a rock 
face etc., etc. A dangerous job to be sure; you 
have to be tough, have the right attitude and be 
on top of your game - constantly. 
  
We attended a Memorial in Squamish on a 
blustery, sunny Sunday, a week after the acci-
dent. In his 24 years on the earth, we knew the 
' middle aged ' Sammy: the forming years of a 
young man's life. We didn't know too much 
about the later years, but had a pretty good 

idea.  Over six hundred attended 
the SRO service. Several friends 
recalled how Sam was a gregari-
ous, hard working young man who 
had a way about him and was loved 
by all. 
 
He played the guitar, loved the 
Beatles, Nine Inch Nails, and Pink 

Floyd. He worked hard, played hard and al-
ways tried to get the best out of life. The slide 
show / music presentation had many photos 
taken while at work as a rock scaler. The vistas 
were breathtaking and reflected the memories 
of a young man who was taken from us much 
too soon. 
  
The points I would like to make are as follows: 
  
- Every time you drive down a road in our 
wondrous province and go by a sheer rock 
face, respect the fact that there are those out 
there who make it safe for you to do so by put-
ting themselves at serious risk by doing a very 
dangerous job. 
  
- Be as safe as you can every single day, wher-
ever you are - sometimes there are no second 
chances. 
  

(Continued on page 12) 

 
...a rock came down 
from up above striking 
Sam, killing him in-
stantly. 
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- Treat everyone with respect and live every 
day as if there were no tomorrow ( like Sam 
did ). 
  
I know that personally, every time I pass a 
rock face on the highway, I don't have to 
worry - Sam is up there watching out for me. 
  
In Safety,  
Dave Beauchesne 
 
 

Young Workers 
 
I would like to start by thanking the member-
ship so much for sending me to the Harrison 
winter school. I learned so many helpful things 
to in assist in my position in this local. I hope 
that we will see more people out at the General 
meetings. We can only try to help fix issues if 
we are informed about the issues. If anyone 
needs to get a hold of me I am now on "B" 
crew in the TMP or on my phone at 604-740-
7094. 
 
 I am also the co-chair of the young workers 
committee. I would like any of our members, 
who are under the age of 30 that would like to 
join, to get a hold of Andrew Appleton or my-
self. We are in the process of organizing our 
next  meeting. Hope we see a good turn out.  
 
Talk to you soon, 
Shauna Gourlay 
 
 

Greeting from Chips 
�

Well, Kiyoshi retired the end of last month. 
Thanks for the laughs, Kiyoshi, you will be 
missed.   
 

(Continued from page 11) We have 2 members back in the line off of WI.  
We still have 2 members on graduated back to 
work.   
 
The chip line area superintendent has told me 
that an ergo committee has been struck to look 
at the injuries in the loaders. I should have 
something back in 6 months to a year.   
 
We are in the middle of a training deficit phe-
nomenon (this just does not happen in our well 
managed Company, does it?).  We need 5 C-1s 
(equipment operator), 4 C-2s (chip screen op-
erator) and 5 C-5s (chip loader operator) as 
well as 6 labour pool trained to C-6 (hog 
loader operator) and 8 trained to C-7 (chip util-
ity).  Though this is just one area of the mill, I 
am sure that the rest of the mill is fully trained 
in all areas.   
 
And if that were not enough, we are short 4 
classified labours and a chip utility.  We did 
just receive 4 new blueberries (blue hats) for 
our labour pool.   
 
We have a member that got a posting for P&R 
but will not be moved in the foreseeable future 
because of the training issues we have in 
chips, I have told the superintendent in charge 
of crew moves that this is not acceptable, they 
are falling back on their right to mismanage 
the department.  This does not only affect our 
area but the mill as a whole.   
 
It seems to me that if the leaders of this com-
pany would just do their jobs and manage ef-
fectively we would not be in the position we 
are in now.  Just my opinion.   
 
R. Bruce McClymont 
Chip line Area Rep.   
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Difficult Times 
 
Sisters & Brothers, 
 
I have to admit I really wasn’t keen on submit-
ting an article right now.  It’s difficult to 
choose the right words for the vulnerable times 
we are facing. 
 
I was pleased that the Union involved a wide 
representation of our membership through the 
cost saving initiative. I was able to actively 
participate in the process and learn a great deal 
from in my opinion a very experienced and 
knowledgeable team of wage delegates. 
 
Brothers Rheaume, Reid, Hubel and Gaboury 
along with our National Rep. Scott Doherty 
are a wealth of information and knowledge 
and without them we would have been in trou-
ble.  I want you all to know that the best inter-
ests of the Membership were expressed as first 
and foremost at every single meeting when the 
Company presented some undesirable agenda 
items.  The notion to take the easy route of a 
wage rollback was dismissed every time it was 
presented.  It’s a slow and often frustrating 
process and I thank you all for your patience, 
especially during the ‘black out.’ 
 
Our new Chief Shop Steward, Brother Gibson 
was a great support as well.  Other than the oc-
casional axe wielding he desired, he has the 
integrity for the job he has taken on and what a 
time it is for him!  The backlog of grievances 
weighs heavy on his shoulders but I know with 
the help of our area reps we can help him get 
back on track.   
 
We will be meeting with the Company to work 
through the transition of job losses in the 
Clerical department.  Along with the valuable 
input of the Sisters in our department I am en-

couraged we can work through this.  We have 
a human resources Manager who wishes to 
collaborate with us rather than just rock our 
world.  The realities of the financial crisis that 
we face bring us different challenges we must 
face and work through. We will also continue 
to enforce the Collective Agreement.  Along 
with the work we were able to negotiate from 
staff, I look towards this process as an oppor-
tunity to further add value to our area, Techni-
cal and Millstores. 
 
The unpleasant flip side to this though, is we 
are losing Members.  It is an emotional time 
for us and the burden weighs very heavy on 
me.  I have had such tremendous support from 
my Sisters and I have not been able to save all 
of our jobs.  The clerical department has been 
through much more than I think was justified 
over the years; however I feel we have become 
a very close knit of Sisters because of the is-
sues we faced.   
 
I don’t know how to end this article as I had a 
hard time starting. 
 
Take care everyone. 
 
In Solidarity, 
Candy Craven 
Area Rep~ Clerical/Millstores/Technical 
 

 

Inspirational Quote of the Month 
 
If I were asked to give what I consider the single 
most useful bit of advice for all humanity, it would 
be this: Expect trouble as an inevitable part of life, 
and when it comes, hold your head high. Look it 
squarely in the eye, and say, “I will be bigger than 
you. You cannot defeat me.” 
 
Ann Landers 
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2009 OFFICERS & EXECUTIVE 

CEP LOCAL 1119 

President Gary Flumerfelt 886-9656 

1st V.P.  Don Rheaume 886-2653    b-crew 

2nd V.P. Phil Gaulin 885-7448 

Rec/Secretary Gerry Sauve 886-3682    b-crew 

Financial/Sec. Gert Leslie 886-7253 

Chief Shop Steward Dave Gibson 604-223-0252/604-885-9552 

Trustees (3) Roger Gaboury 885-5863    b-crew 

  Andrew Appleton 886-8461    a-crew 

  Danielle Heguy 886-2028 

Guards (2) Ray Dow 886-0371 

           Rob Humphries 886-7870 

Area Reps:  

Chip Line    Bruce McClymont 740-7338    d-crew 

           Kraft Pulping Paul Van Vliet 740-0575    a-crew 

News/TMP       Shauna Gourlay 740-7094    b-crew 

Power & Recovery     Bruce McNevin 886-1599    d-crew 

Trades       Dan Schmidt 885-2813 

Yard/Ship/Longshore     

Clerical/Stores/Tech Candy Craven 886-3905 

Electrical/Instrumentation Corrinne Powers 885-2626 
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                  2009 COMMITTEES   
          

* Denotes Committee Chairperson       
Standing:  Wage Delegates: President's: Health & We lfare: Safety: IHSC  

*Don Rheaume* *Gary Flumerfelt* *Gary Flumerfelt* * Phil Gaulin* *Adam Todd*  

Roger Gaboury Don Rheaume Don Rheaume Gerry Sauve Rob Giroux  

Dave Gibson Allan Reid  Phil Gaulin  Gert Leslie  Andy Kutvonen 

Allan Reid  Jurgen Hubel Gerry Sauve Corrinne Powers Deb Collins  

Candy Craven (alt) Roger Gaboury Gert Leslie  Grant Gill  Dave Beauchesne 

    Roger Gaboury     
    Dave Gibson     
    Jurgen Hubel     
    Allan Reid       
    IHSC Chair      
          
Apprenticeship: Labour Council: Social & Rec: Unity  Committee: Young Workers: 

*Ed Smit*  *Rob Hood*  *Russ MacLeod* *Rick McGuire* *Andrew Appleton* 

Dave Beauchesne Allan Reid  Rosa Reid  Ken Andronyk *Shauna Goulay* 

John Law  Andrew Appleton Rob Humphries Don Rheaume Richard Sauve 

Dan Byers  Joan Molidegei Janice mcFarland Gerry Sauve Danny Boyce  

Janice McFarland   Sarah Bingley Gert Leslie  Matt Wagner  

Rob Humphries       Jamie Trevelimg 

          
Environment: Contracting-Out: Trades:  EAP:    
*Gert Leslie* *Russ MacLeod* *Dan Schmidt* *John Sheehy*   
Ken Campbell Allan Reid  Colin Fraser  Claude Charleton   
Peter Hart  Mike Vanderlinden Jim Hawkins Peggy Swanson   
Dave Sanford Ray Dow  Janice McFarland (Alt) Paul Geikie   
  (Alt) Dave Strom Pete DeBoer     
  Alt) Roger Gaboury Rob Humphries     
          
Job Evaluation: Guardian:  Charity:  Political Acti on:   
*Jurgen Hubel* *Roger Gaboury * *Rod Moorcroft* *Andrew Appleton*   
Deb Collins  Dan Widsten Krista Cantarutti Don Rheaume   
Paul VanVliet   Gert Leslie  Allan Reid    
Noel Collins      Candy Craven   
          
Discrimination & Harassment Co-Chairs:       
Gary Flumerfelt Russ MacLeod       
          
Discrimination & Harassment Advisors:       
Corrinne Powers Jurgen Hubel Gert Leslie  Ken Andronyk   
Larry Braun  Janice McFarland Rosa Reid  Rick McGuire   
Don Rheaume Gerry Sauve John Rydde  Tracy Duffy    
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CEP 1119 SHOP STEWARDS FOR 2008 

Area Name Phone Number 
Electrical Dan Bell 604-886-2626 

Lubrication Dave Gibson 604-485-0398 
Garage Tom Friesen 604-885-3394 

Janitorial  Shane Nason  604-885-0186 
Millwrights Brian Pugh 604-885-1086 

Instrumentation Pete de Boer 604-886-3272 
Welders Chris Lumsden 604-740-8046 

Pipe Fitters Russ Mcleod 604-886-6244 
Millstores Russ Mcleod 604-886-6244 
Clerical Danielle Heguy 604-886-2028 

Casual/Longshore Melanie Gibb 604-886-3543 
Yard Doug Allan 604-885-3229 

Newsprint A Crew Garth David 604-886-7785 
Newsprint B Crew     
Newsprint C Crew Rob Gower 604-886-8214 
Newsprint D Crew Phil Gagner 604-886-0100 

TMP A Crew Shauna Gourlay    604-886-8682 
TMP B Crew     
TMP C Crew Mike Macklam 604-886-9569 
TMP D Crew Kelly McLellan 604-740-1394 

Power/Recovery A Crew     
Power/Recovery B Crew Bob Byrne 604-886-8450 

Power/Recovery C Crew Bob Fraser/ 
Aaron Morrissey 

         604-886-3471           
             604-886-2028               

Power/Recovery D Crew Alisdair Michie 604-886-4215 
Pulp Machine A Crew     
Pulp Machine B Crew Paul Van Vliet 604-740-0575 
Pulp Machine C Crew Carter Fulkerson 604-740-8183 
Pulp Machine D Crew     
Brown Fibre A Crew Chris Campbell 604-885-5168 
Brown Fibre B Crew     
Brown Fibre C Crew Pat Momer 604-218-5916 
Brown Fibre D Crew     
Chip Line B Crew James Rhodes 604-885-6226 
Chip Line D Crew Brad Beggs 604-245-3455 

Shipping/Longshore Gary Flummerfelt 604-886-9656 
Shipping/Longshore Rob Giroux 604-212-2224 
Shipping/Longshore John Sheehy 604-886-8057 


