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The Grasshopper Gets His Day So with that in mind, | think it’'s great that
we have Brothers like Allan Reid and Don

For those who haven’t met me yet, I'm your Rheaume who step up to the plate when this
other co-editor, Andrew. My Sensei, Roger, local needs leadership. (insert butt kiss here)
has agreed to let me experiment with the JuneWe also have to recognize Gary Flumerfelt for
issue of this highly revered publication. So I'll his efforts as our outgoing President. It was
try not to mess it all up while | add some piz- probably a difficult decision to pass the baton,
zazz to the newsletter that we all know and  but most certainly the best choice for our Lo-
love. cal.

There’s been a lot of changes happening Many of you responded enthusiastically to
with our local a this month’s Millpinion Poll. It stirred up de-

new President and bate on the floor and in control rooms. It's a
Vice-pres, and we good conduit for everyone to have their voices
are still going heard, and it also shows what the rest of our
through what is members are thinking. If you have any ideas
possibly the worst for future Millpinion questions, don’t hesitate
layoff in Port to send them in. You answers are confidential,
Mellon’s history.  but you may also choose to contribute more
But us millwork-  than a one-word answer.

ers are a resilient

bunch we don't | will now leave you to explore the newly
give up when minted Guardian. If you find anything in these
things get tough.  pages that you wish to provide feedback for
And just when good or bad, please do so. It's our goal to pro-

things look their ~ Vvide a good read. |
bleakest is when we pull together and fight forhope this issue is
each other. It's encouraging to see that we argun to read as it

as

in fact continuing to show Solidarity, and was to produce.

we’re not letting the powers that be break us

apart. In Solidarity,
Andrew Appleton

A—M

Your Newsletter Staff
Editor-In-Chief Co-Editor

Roger Gaboury Andrew Appleton




p
. ' } Here’s an update on what's been done so far;

i Since Brother Gary re-
| signed on May 18 | as-
sumed the office of Presi-
4 dent. It's been a steady
# whirlwind of activity, most

P @ Of I ve” : .
| e Fit "negative’. | now -The eight of us and your national rep Dave

have a deeper appreciation
for the job, and for those that have done it in Schaub bro_ke away from the _raIIy and_went to
Confederation House on Parliament Hill to

th_e past. These are trying times to be SU'® meet with the federal M.P. John Weston to ask
with the world wide economic crises bringing . " . :
him directly to assist Howe Sound.

shrinking markets and depressed prices for our

products. It seems not a day goes by that : :
, : : - | was interviewed by the coast reporter, and
someone doesn’t ask me if we are going to . : ) r
: an article with a picture of us while in Ottawa
stay running.

made it into the paper.

- We have placed a full page ad in the Coast
Reporter.

LIl

-We sent 8 members to the rally in Ottawa.

One thing | am sure of is that workers right
across this country did NOT create this crisis
and there’s always lots of money around to

bail out the bankers an_d greedy Bay street We have another meeting scheduled with
speculators, but when it comes to supporting

Cancian o you have (0 make ot of nise 0" ES07 2 0L urcn ha et e
That noise started with Brother Coles, our Na_issues like iob creation and enhancement
tional President. His call to action at the East/ J '

West caucus in Montreal challenged all the Everv Eridav the working aroun of coastal
delegates to think outside the box in order to y Y g group

bring the public onside with our struggle to getm'”S haz ? corl[fererlcg C&},”floﬁﬁmg 3“ S?Ort
governments to address the crises in the fore ehrim arr; oingmzrdn; wwz)sf Rzr irlc?mucso%' a
industry. The first idea was to shut down every _. > group 1S d th up orr PSI- pt
mill and go to Ottawa for a rally, that was de- C\'/es’ unlor:;s_, and the p;ovmma govertrp]m?:na
bated and turned down by your delegates, in- € are putting as much pressure on the -ed-

. : ral and Provincial government as we can and
stead it was decided to put as much pressure §G g

possible on governments, without resorting to we will contin_ue to do so until they address the
job action.-an article with a picture of us while needs of our industry.
in Ottawa made it into the paper.

- I've been on CKNW 980, Vancouver’s news
talk radio.




The Company and the Union had a President'sfluence and NOT worry about the stuff
meeting where we the Company gave us an we have no control over. In my 30 years at
update on the markets. The good news is the Howe Sound, there have been other times
Kraft mill should run flat out for the rest of the when it looked like we were going to shut
year. On the paper side, the outlook is not so down for good and we always found ways
good. It appears some of the mills in the U.S. to persevere. | have every confidence Howe
that are reaping the benefits of the Black Lig- Sound will prevail once again.

uor subsidy are starting to undermine the price

of paper to were its not economical for us to

make it. The plan is to run at about 67% capac- Report from Ottawa

ity, resulting in some monthly down time for

the foreseeable future. Hey Everyone,

We will be meeting with the Company to It's been a busy month. The biggest event by

work out how this will affect our members. far was going to Ottawa.
The focus will be on how the Company is go-
ing to keep the senior people working during It started by our aircraft trying to fall out of
these short periods of downtime. We all knew the sky, then | enjoyed meeting a lot of our fel-
09 would be a difficult year and it's proving  low Sisters and Brothers from across the coun-
out to be just that. It seems most everything istry. In the morning, we rallied and marched
working against us right nowmarkets, the through Ottawa (Yes, halfway | was in my
dollar, and low prices. At the end of the day, socks. STUPID SHOES!!!). After we
there is only so much that we can do as work-marched,
ers, and | see every day people pulling to-  we went
gether trying their best to make this wdrk. toa
commend you for that. But please remember meeting
it's up to management to make this place vi- at the
able; they control the purse strings, and they House of
have the responsibility to make the right busi- Com-
ness decisions. mons

with John
| hear the frustration daily when we see wasté/Veston.
when we see them contract out work we couldBrother Don Rheaume spoke very well for our
do in house, and the local will do everything it cause. Next it was back to the hotel to get our
can to make the Company look at all their cosiuggage and back to the airport.
structures. One thing we should not do is let
this constant bombardment of negative energy A slightly turbulent flight home, not like the
consume us. We are all fed up with the doom way there thankfully. A whirlwind trip but |
and gloom, but we must not take it home with believe we got our point across. Thank you for
us. Rest assured the local will do what it can téhe opportunity to represent our local in Ot-
hold all stake holders (including governments)tawa.
accountable for making us viable. In the end, In Solidarity,
all we can do worry about the things we can  Shauna Gourlay




a lot of unknowns were at play with who and
what all was required to get the job done. We
did not have time to meet with the membership
on this matter as there was simply no time, as
layoffs had already begun and we had to act
quickly. Many members would have been
negatively denied access to pay. Some may
criticize Standing Committee for its action on
this matter but we are contractually obliged to
minimize the affects of layoffs on our mem-
bers. We did not act arbitrarily or in bad faith,
but simply for the greater good we made an
executive decision and we stand by that deci-
sion.

Originally, | was go-

ing to pass on a letter

for this month as |

am on holidays and

very busy with the

“Honey to do list”,
that must be completed before the second
week in July. However, this local is entitled to
a letter from its First Vice, so my report will
be brief as | have priority obligations that I'm
bonded to.

We are continually trying to address the ef- /o met with the Company for a special stand-
fects of both the permanent and temporary 1ay, g committee on June T@hat dealt primarily

offs. Insuring members have some opportuniyyity discussion items ranging from concems
ties for work based on their seniority is a CON- with the posting system, training, accommoda-
stant effort, as the picture often changes daily tjons contracting out and further implementa-
as members quit or retire. tion of the cost savings memorandum. Al-
though we remain at odds on a couple of fronts
such as the work being contacted at the new
landfill site and the Union’s role in our joint
safety program, there appears to be some co-

One of the other things we are doing is being
mindful of the temporary layoffs and access to
paid time off when the schedule of work is in-

terrupted after one day of work and also for operation from the Company in a number of

retuming for a single (_Jlay of work. This is one other areas that we continue to make progress
area where we met with the Company to come

to terms with a solution, to take vacation time on. We will reciprocate with the same best ef-

off in one day blocks. To avoid the additional forts where we can.
chaos amidst the failure of the Disc Thickener
and the Kraft Mill going down, we agreed to

suspend bumping in to other departments.  ajjan Reid

In solidarity,

This was done on a non precedence basis for a
defined period of time from June 5 -5
conjunction with the scheduled Newsprint cur-
tailment. As the amount of activity was huge

in removing the Disc Thickener for shipment,




Political Action had a lot of answers. Remember, his job is

to do battle with us, the peons. What really

The past few weeks have been a roller coaster threw him off his game, | feel, was the at-

ride: it can stop anytime!! We tried to organize tendance of three of our laid-off sisters. He

a rally to coincide with the May 12th provin- ~ was talking numbers and figures, talking

cial election and fell short. No one seemed in- about re-training programs.

terested in the least. The standing joke was

that we needed a smart car to send to Victoria, It was brought to his attention that Lori

and there would still be plenty of room for the Elgbacka and Sarah Roberts had not worked

luggage. in a month, and Shauna Gourlay had just
been laid off and she would be bumped who

Locally, we got the representation we were ~ knows where. He did not have any answers

working for. Thanks to those who put time and to that. | don't think he was expecting any

effort in, you know who you are! But again in  actual "faces"” to the problem. On a pie chart

the big picture, shot down!! So, now one more or graph its all good, and that's the world he

chance.... redemption?? Thanks to those who is used to. All in all though, I give him

put my name forward to attend the Forestry ~ mucho credit for 2 things

rally in Ottawa. | heard | was going before |

had a chance to even give it some thought For one, he listened and faced us. And an-

you know how fast things travel around other, he stated that this was not our "one"

HSPP!! This rally was a huge success. Not ~ meeting, that we would be talking and

only did we get a chance to make some noise working in the future. We will hold him to

and get some media coverage, which is sorely that.

lacking, we also had an audience with our MP

John Weston. Our concerns were voiced (very Cheers,

eloquently | may add!!) by our new President, Dave Randall

Brother Don Rheaume.

Of course, as a politician, he was smooth and

This Month’s question:
“Do you think the Company is handling the layoff farly?”

Next Month’s question:
“Will you cut back on vacation spending this summe®?”




Get Carter | read A. Appleton's article in the last Guard-
lan and was pleased to hear his transition was
Hey! handled so well by Kari K. and Reece C. Let’'s

| would like to start by thanking the Union make sure that others have a similar experi-
Joint Occupational Health Safety Committee €nce as they transition into their new roles.
members for the invitation to join them. As

your newest member of J.O.H.S.C., | will be |can be reached on B crew at local 2403, 2404
learning the ropes for a bit and will be making Or pager#146.

the rounds for opinions and ideas on Safety

here at HSPP. A second thank you goes out td-ater,

CEP1119 for sending me to the Joint Union Carter Fulkerson

Management Safety Conference in Vancouver.
This was my first Safety Conference and it
was very informative. | was happy to see some

familiar faces there from other pulp mills. Layoffs and strike fund return$$

A motion was passed at the last general meet-
ing that is very important to all our members
on permanent lay-off.

| attended 3 main lectures. They were
"Understand and Preventing Stress in the
Workplace", "Joint Health and Safety Com-
mittee training" and the keynote speaker gaveYou are exempted from further contributions
an enthusiastic presentation on "Preventing to the strike fund. This means that you will not
Accidents at Home". be deducted the $20 even if you are called in
for relief or other work while on lay-off. The
| was also able to talk to other Safety Commit-deduction will resume upon recall to regular
tee Reps. from Port Alberni, Campbell River, employment and continue until you reach the
Powell River, Port Alice, Hinton, Alb. and established $2000 amount.

LePas, Man. All of us are in the same boat re-|, 5qition, if you are permanently laid off and
garding downsizing, downtime and layoffs. do not have any worked hours for two con-

It's e_erie how M"IS can be separ_ated by 1.000'§ecutive pay periods, you can apply to have
of miles and still have the same issues with v, contribution to date reimbursed to you. If
Management regarding Safety. you qualify for this reimbursement and wish to
withdraw the money, please contact me in
writing, either by email or paper letter. You
can page me at work (pager 796) or call me at
home 886-7253 for address information.

One main issue we talked about was the un-
certainty created by these economic times.
This is creating stresses that affect
us physically, emotionally and of course finan- _ _
cially. These are eventually brought to the ~ T0 all members still working, please help by
workplace. Seems that workers are stressing Passing this information on to those on lay-off
about "When is the next layoff?" or "What that you are in touch with, to ensure that it
new job will I have to learn this week?" What reaches everyone affected.
about all the new / reassigned workers using Gert Leslie
new to them skills or rusty muscles? These Financial Secretary/Treasurer
Workers have to be brought along carefully.




JOHSC Report for June, 09 name a few. A couple of locals have good
safety stats and they credited it to the employ-

ees looking out for each other and taking

First and foremost, I'd like to thank the unioncharge of their safety.
members for ensuring that all 5 JOHSC mem- _
bers attended the Pulp and Paper Joint Safefyie second day was union workshops. The

Conference in Vancouver May 5-8. (The Comone | attended was “duty to accommodate.”
pany pays for two) Some of the case laws reviewed focused on

religion, addiction, misconduct & addiction,
The first day all the union safety reps meet angurtailments, long term absence, financial
gave a report. There were only 48 delegates fardship, undue hardship, and union represen-
attendance. This was the lowest ever and istation. This one day workshop was an eye

testament to the sad state the Pulp & Paper i@pener on how complex this subject can be,
dustry is in. and kudos go out to our Health and Welfare

committee for dealing with it.
Jim Sinclair from the BC Fed, and Jim Britton,

VP western region
gave the opening re-
marks. The main
themes were “blaming
the employee” for
safety incidents, ex-
cessive wages, pen-
sions, etc. and WBC
performance over the
years.

WBC states that the
160 deaths in B.C. last
year were needless
and preventable, yet
they are doing very

The third day | at-
tended two work-
shops. These were
joint  workshops.
First was
“resolving conflict

in the workplace”.
We went over the
different types of
conflict and the
techniques needed
to deal with them.

The second work-
shop was on impair-
ment. We went over

little. Since 2002, WBC has reduced their paythe 5 main types of impairment, (substance
ments by over $1 billion the lowest in 30 abuse is only one!) This tied in nicely with the
years. Inspections are way down and staff reduty to accommodate workshop.
ductions are way up.
The last day Northwood and Skookumchuck
Both speakers agreed that the Union needs @®ve joint presentations on their challenges
take charge of safety. and successes. | would like to see HSPP do
this next year. It was well received. Several
Many of the other mills are struggling with thesafety exhibitor booths were on hand for ad-
same things we arelockout incidents, train- Vice and merchandise displays.
ing, discipline for safety, and cutbacks, just to (Continued on page 9)




(Continued from page 8)
_ Young Workers Report

In other news, | would like to add to Brother

Appleton’s’ remarks from last month. The

shipping dept. has had to deal with many ne

faces in a short period of time. s you may have guessed, the number of

Young Workers at our mill has been drasti-

cally reduced during the recent layoffs. We

Union JOHSC has requested a level 2 inveSt{/'vent from about 20 YW's down to around 3
gation upgrade from a level 1 investigation INes still important that we encourage our

TMP. The member involved requested it and II{W’S to be involved and to not be discour-
was found to be warranted. If you are unhapp}gged

with a particular investigation, contact a

JOHSC member and we will be able to help. I(/Vith the recent news of Government funding

you are involved in any investigation, no mat—Coming our way, there is a light at the end of

ter what level, PLEASE make sure you have g0 y,nhe| for HSPP. So it is now more impor-

trained safety steward or JOHSC rep. W'tQant than ever to get Young Workers coming

you. This is your right! foreword to do the jobs that are necessary to

. . run our local.
| would like to thank Corrinne Powers & Dave

Beauchesne for their outstanding service to th
committee. Both are still actively helping us
and it is much appreciated.

f was recently brought to my attention that, in
light of the decreased number of Young Work-
ers, that we should start a Middle-aged Worker

) . ) . Committee. Although that was taken lightly, it
Stepping up to the plate is Debbie Collins,jopt o otally be vigable in today’s Iabogur ’
Debbie is a long time safety steward and heéituation

attention to detail is most welcome.

Carter Fulk h | board will continue to sit on the BCFed Young
arter FUIErson hias aiso toms on board. orker's Committee, as well as our own, in

has been an underground safety person f?]rope that we will one day see our YW’s return

qqltte sodme }".“e and his knol}/vledlge kOf ?ewst'o HSPP. If you are curious about what’s hap-

print and puiping ops, as well as lockou Ioro'|c>ening with the Ydub'’s, don't hesitate to ask.

cedures and programs are a welcome asset.
In Youth,

Andrew Appleton
Please support them. drew Appleto

Yours in safety,
Rob Giroux.
Pager 780, shipping dept




Outright grants that are tied to black liquor

Editors note: The following letter has been cir-Production are needed in order to fund projects
culated in Ottawa by MP John Weston. We  that will enhance the economic and environ-
met with him in Ottawa (pictured here), and atMmental performance of our pulp and paper op-
our local’s office It's good to see positive re-  €ration. Raising capital for such projects in the
sults from intense government lobbying over Current business climate is next to impossible.

recent months. Certain safeguards should accompany aid to
prevent mills from shutting down pulp or pa-
Dear John Weston, per production in order to merely produce

power to sell on the open market. This strategy

These are trying times with the world wide ~ Would result in saving only a fraction of the
economic crises bringing shrinking markets ~ current jobs in our industry.

and depressed prices for our products. The Job creation and retention should be empha-
timing could not be worse for the U.S. pulp ~ Sizéd and conditionally linked to any aid.
mills to have an unfair competitive advantage Since mill competitiveness is the goal of the
over Canadian producers because of the blaclgOvernment assistance, any aid provided

liquor subsidy. The for- should be maintained be-
est industry is in crisis. yond the cancellation date
Tens of thousands of of thg U.S. black liquor
workers are losing their subsidy to allow the Ca-
jobs from coast-to- nadian industry to catch
coast, and we need the up. Currently U.S. pro-
federal government’s ducers are sitting on huge
help to level the play- cash reserves that they
ing field in order to will continue to use to
protect Canadian jobs gain greater market share
and allow us to com- by selling pulp and paper
pete in a fair market at below the cost of pro-
place. The following is a short sampling of _ duction permanently
concems, and ideas that we feel would greatlydl@maging our customer base. _
assist in helping our mill compete. Companies who own mills in both countries

Time is not on our side. The black liquor subiMust use funds to re-open Canadian facilities,

sidy for pulp has allowed U.S. producers to and not use the grants to modernize their U.S.

also undermine prices for newsprint forcing usmills further destabilizing the market place

to curtail production at Howe Sound, resulting ©On behalf of the 350+ members of CEP local

in the layoffs of many workers, and threaten- 1119, I would like to thank you and your gov-

ing the viability of the entire mill. Any help ~ ernment for the highest attention you have

must come quickly. given to our very serious situation here at
Assistance needs to be in the form of envi- Howe Sound Pulp and Paper.

ronmental grants, not tax credits, as very few if

any companies are making a profit during this Sincerely,
downturn. Don Rheaume,

President CEP local 1119




tures that make improvements to energy effi-
ciency or environmental performance on any
The following was submitted from the internet pulp and paper mill in Canada, including

by Don Holland (ret.) mechanical mills.

June 17th, 2009 “Every dollar made available through this

~ program will benefit forest-based communi-
Canadian Pulp and Paper producers who invegts across Canada and provide them with a
in improved energy efficiency and environ-  prighter future,” said the Honourable Denis
mental performance may qualify for funding | epel, Minister of State for the Economic

from a new, $1-billion Pulp and Paper Green Development Agency of Canada for the Re-
Transformation Program, Minister of Natural gions of Quebec.

Resources Lisa Raitt announced today.

In addition to its ongoing support of Can-
“This new funding will help ensure that Can- 54g's forest sector, the Government of Can-
ada has a pulp and paper sector that is both - 543 s providing $170 million over two years
commercially and environmentally sustainablender canada’s Economic Action Plan to

fOI’ yeaI’S to Come,” Said Minister Ra|tt “By help Companies deve|op new products and

making a smart investment today, we are lay- processes and capitalize on new market op-
ing the ground work for a greener, more SeCUrBortunities internationally.

future for the pulp and paper sector and the

people who work in it.” The $1-billion Community Adjustment Fund
and $1-billion Commu-
The Green nity Development Trust
Transformation are helping to mitigate
Program in- the short-term impacts of
tends to provide economic restructuring
funding of in communities hard hit
$0.16 per litre by the recession.
of black liquor,
up to a maxi- To minimize the finan-
mum program cial impact of the down-
total of $1 bil- turn on workers and the
lion. Black lig- communities they live
uor is a liquid in, the Government is
by-product of providing $200 million
the chemical to extend work-sharing
pulping process agreements over the next
used to gener- two years to a maximum

ate renewable heat and power. Eligible compaof 52 weeks. This funding will help employ-

nies participating in the Green Transformationers and employees avoid temporary layoffs
Program will be required to invest these fundswhile their industry recovers

over the next three years in capital expendi-
Source: foresttalk.com




the day a little less whole.
Last words from _
Andy Having been to several conferences over the
years, | chose some workshops that | felt could
be beneficial to the local. It would be my de-
sire for everyone at our local to attend these
conferences. The education one receives is
truly eye opening.

I would like to start

this month's submis-

sion with a thank you

to the local member-

ship for allowing me to
attend this year’'s Safety Conference. The at-
mosphere was somber with more than half of
the usual participants attending. With the

One of those workshops was the Duty to
Accommodate. It was put on by one of our
Western Regions labour lawyers. In his pres-

tough economic realities around us, many or- entation there were many key points high-

ganizations could not afford to send delegates“ghted' Several of the points made_ were that
or only limited numbers. there should be no advantage or disadvantage

when dealing with accommodation cases.

Meaning the individual should be placed back

Region, opened the conference with his re- to work to continue job duties that can be per-
formed. In many instances seniority comes

marks. The theme of his speech was the cur- . .
rent economic times and the hardships we are Mo the mix and people are truly not consulted

all facing. In a nutshell, we are all being asked™© make this process a smooth transition.
to do more with less safety included. A con-
tinued awareness is needed more than ever.

Jim Britton, Vice-President for the Western

In many cases, if employees in the af-
fected area were to be consulted prior to an ac-
commodation, many of the problems that
come out of the accommodation would not
8rise. With privacy laws, it makes this step al-
most impossible. Another key point, accom-
modations cannot be held back forever, they
have the right to better their situation. Condi-
tions change and through a working career one
would invariably advance. Just because some-
one cannot do a job, it does not mean they
couldn't do the next job up the line of progres-
sion. Many examples of case law were pre-
sented.

He went on to recant a story of a coworker
who suffered a minor amputation. "What's a
minor amputation?" The term minor seemed s
inappropriate, as to lessen the severity and ac
knowledge the acceptance of it. No one goes
to work with the desire to leave at the end of

Another presenter spoke about issues re-
garding WCB, or Worksafe, as they now call
themselves. An interesting note was that the
Worksafe mandate is to reduce duration while
on a claim and not to deny it. Their mission is

(Continued on page 13)




(Continued from page 12) Safety Ramblings from Dave
to return a claimant back to work as soon as
possible, whether or not he is fully capable. | recently received a May / June 2009 copy of
Possibly a tale one has heard from our injured THE CLAC MAGAZINE ' " guide " - the fea-
brothers and sisters out there? ture article was the one | penned for our own
_ _ Guardian a couple months back about the

One of the final presentations | attended  workplace tragedy of Sam Fitzpatrick. It is

spoke on impairments in the workplace. their national newsletter, so it is a pretty pol-

Those impairments may include language, ished publication, to be sure. See
stress, age, gender, race, etc. They all play a guide@clac.ca .

role in the workplace and how we learn or in

many cases do not learn. With looming labour| penned the article shortly after the accident
shortages, employers will have to draw from happened February 22nd., and out of respect
diverse groups. First Nations, women and im- for the family, sent it to Christine, Sam's mom,
migrants will be some of those groups. What for permission to forward it to the Guardian.
will be the impairments? Men and women  She agreed, and soon after asked if | would

alone absorb knowledge in different ways. A submit it to the ' guide ' as a tribute to Sam for
demonstration of competency will be needed. hjs fellow brothers and sisters in CLAC.

Show me what | just told you to do. In the

coming years the face of labour will change asThe editorial by Executive Editor Dick Heinen
it is slowly doing so. The old methods will  contained a tidbit | would like to pass along to
simply not work. the membership. He states " | have learned to
live with the motto, ' Never walk by an unsafe
| close by leaving you a statement | over- practice ', no matter how small it may seem."
heard; "We run a business and then there is
safety we don't run a Safe Business." If only This essentially mirrors our past ' Don't Walk
companies ran a "Safe Business" and incorpoBy ' campaign from several years ago - |
rated that mentality into its daily operations  know there are those who don't like a ' flavour
the world would be a better place. Until that of the month ' slant to safety; now, more than
time, both sides will continue to bicker over ever, we MUST look after each other - the tur-
petty differences. moil in the workplace dictates this, loud and
clear. Mr. Heinen goes on to say " Following
| would like to thank the membership once this motto will not prevent every accident, but
again. This will likely be my last conference by doing our bit, we are doing what we can to
as it is time to pass the torch and let some NeWelp everyone come home from work safely. "
blood gain the knowledge. It has been a pleast et's all live by these thoughts here at HSPP.
ure serving you.
There is much confusion around Level | and
In safety, Level Il investigations. The nuts and bolts of
Andy Kutvonen......... the program is on the Intranet under the
Safetynet banner; | strongly recommend that in

(Continued on page 14)




(Continued from page 13)

the very least, all Safety Stewards read and ALWAYS
make themselves aware of the policy - make

copies and go over the details at your next tail-

gate meeting. It is crucial that the process is

followed correctly to ensure all the proper in-

formation is gathered and pertinent details are
retained.

Some Safety Investigation do's and don'ts -

- make sure that the write-up ac-
curately reflects what was dis-
cussed

- see that follow up actions that
came out of the investigation
are implemented in your area
so the problem does not happen
again.

DON'T - sit an investigation without a Safety The Level | and Level Il components of our

Steward or Union Representative present investigation system DO meet the criteria of
- be pressured into admitting something Worksafe BC, but it is essential the process is
you are uncomfortable with done correctly and accurately to ensure satis-

factory results.

- sign a ' blank ' investigation sheetrs®

original can be ' neatened up ' Finally, there is a major re-vamp of the Lock-
out Program in the works - the focus is on do-
- sign an investigation sheet ( Safety  ing it right the first time and there are major
Stewards ) that you did not sit on the training and modifications planned. The plan
actual investigation interview Is to have the entire Mill retrained by Septem-

ber.
- be afraid to make sure your true feel-

ings are written down (' | felt pressure Personally, | will be stepping down from
to hurry ' for example ) JOHSC in the very near future. | will be focus-
ing on the recent apprentice the HVAC shop
DO - retain the right to ask that an investiga was granted. The Lockout re-vamp ( of which
tion be a Level Il (there is a process sister Powers and | are the Union representa-
that must be followed ) if you feel that tives ) is winding down, so | will stick with
a Level | and the ' Five Why's ' will not that to completion. Stay safe out there !

get to the root cause

Dave Beauchesne

ALWAYS -ask for a copy of the completed
investigation form ( after all, it is
a legal document ) immediately
after the sit down is completed

- fully co-operate during an investi-
gation, but ensure you and your
Steward are totally comfortable
with the process ( if not, call in
appropriate resources )




2009 OFFICERS & EXECUTIVE
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2009 COMMITTEES

* Denotes Committee Chairperson

Standing:

*Don Rheaume*
Roger Gaboury
Dave Gibson

Allan Reid

Candy Craven (alt)

Apprenticeship:
*Ed Smit*

Dave Beauchesne
John Law

Dan Byers

Janice McFarland

Rob Humphries

Environment:
*Gert Leslie*
Ken Campbell
Peter Hart
Dave Sanford

Job Evaluation:
*Jurgen Hubel*
Deb Collins
Paul VanVliet

Noel Collins

Wage Delegates:
*Gary Flumerfelt*
Don Rheaume
Allan Reid
Jurgen Hubel
Roger Gaboury

Labour Council:
*Rob Hood*
Allan Reid
Andrew Appleton
Joan Molidegei

Contracting-Out:
*Russ MacLeod*
Allan Reid
Mike Vanderlinden
Ray Dow
(Alt) Dave Strom
Alt) Roger Gaboury

Guardian:
*Roger Gaboury *
Andrew Appleton
Dan Widsten

Discrimination & Harassment Co-Chairs:

Gary Flumerfelt

Russ MacLeod

Discrimination & Harassment Advisors:

Corrinne Powers
Larry Braun
Don Rheaume

Jurgen Hubel
Janice McFarland

Gerry Sauve

President's:
*Gary Flumerfelt*
Don Rheaume
Phil Gaulin
Gerry Sauve
Gert Leslie
Roger Gaboury
Dave Gibson
Jurgen Hubel
Allan Reid
IHSC Chair

Social & Rec:
*Russ MaclLeod*
Rosa Reid
Rob Humphries
Janice mcFarland
Sarah Bingley

Trades:
*Dan Schmidt*
Colin Fraser
Jim Hawkins
Janice McFarland
Pete DeBoer

Rob Humphries

Charity:
*Rod Moorcroft*
Krista Cantarutti
Gert Leslie

Gert Leslie
Rosa Reid
John Rydde

Health & We Ifare:

* Phil Gaulin*
Gerry Sauve
Gert Leslie
Corrinne Powers
Grant Gill

Unity Committee:
*Rick McGuire*
Ken Andronyk
Don Rheaume
Gerry Sauve
Gert Leslie

EAP:
*John Sheehy*
Claude Charleton
Peggy Swanson
(Alt) Paul Geikie

Political Acti on:

*Andrew Appleton*

Don Rheaume
Allan Reid

Candy Craven

Ken Andronyk
Rick McGuire
Tracy Duffy

Safety: IHSC
*Adam Todd*
Rob Giroux
Andy Kutvonen
Deb Collins

Dave Beauchesne

Young Workers:
*Andrew Appleton*
*Shauna Goulay*
Richard Sauve
Danny Boyce
Matt Wagner

Jamie Trevelimg

ERGO:

*Rob Giroux*
Jon Cargo
Josh Lacey
Cathy Murphy




CEP 1119 SHOP STEWARDS FOR 2008

Electrical

Dan Bell

Phone Number

604-886-2626

Lubrication

Dave Gibson

604-485-0398

Garage

Tom Friesen

604-885-3394

Janitorial

Shane Nason

604-885-0186

Millwrights

Brian Pugh

604-885-1086

Instrumentation

Pete de Boer

604-886-3272

Welders

Chris Lumsden

604-740-8046

Pipe Fitters

Russ Mcleod

604-886-6244

Millstores

Russ Mcleod

604-886-6244

Clerical

Danielle Heguy

604-886-2028

Casual/Longshore

Melanie Gibb

604-886-3543

Yard

Doug Allan

604-885-3229

Newsprint A Crew

Garth David

604-886-7785

Newsprint B Crew

Newsprint C Crew

Rob Gower

604-886-8214

Newsprint D Crew

Phil Gagner

604-886-0100

TMP A Crew

Shauna Gourlay

604-886-8682

TMP B Crew

TMP C Crew

Mike Macklam

604-886-9569

TMP D Crew

Kelly McLellan

604-740-1394

Power/Recovery A Crew

Power/Recovery B Crew

Bob Byrne

604-886-8450

Power/Recovery C Crew

Bob Fraser/
Aaron Morrissey

604-886-3471
604-886-2028

Power/Recovery D Crew

Alisdair Michie

604-886-4215

Pulp Machine A Crew

Pulp Machine B Crew

Paul Van Vliet

604-740-0575

Pulp Machine C Crew

Carter Fulkerson

604-740-8183

Pulp Machine D Crew

Brown Fibre A Crew

Chris Campbell

604-885-5168

Brown Fibre B Crew

Brown Fibre C Crew

Pat Momer

604-218-5916

Brown Fibre D Crew

Chip Line B Crew

James Rhodes

604-885-6226

Chip Line D Crew

Brad Beggs

604-245-3455

Shipping/Longshore

Gary Flummerfelt

604-886-9656

Shipping/Longshore

Rob Giroux

604-212-2224

Shipping/Longshore

John Sheehy

604-886-8057




GENERAL MEETING
GIBSONS LEGION HALL

June 23, 2009 @ 7:30pm

Agenda:

New Members
Committee Reports
Old Business

Notice of Motion: A " Gate Vote" will be held for all Contract Ratificati votes.

Executive Recommendations:

That we: Accept the By-Law changes as recommended by theufixe. *Each By-Law will be voted on sep
rately and are attached to this notice.

That we: Cancel the policyegardingrinancial Assistance to Members

That we: Add to policy for cleaning service at Gibsons unidfice to include a retired CEP member as eligil
person.

That we: Send 4 delegates to the CEP Western Region CociieiWinnipeg on Sept 14 - 16.
That we: Send up to 10 members to attend the 1 day VSLOnsgron Sept 11 in Vancouver.
That we: Donate $500 to the Canadian Centre for Policy Aligves' BC Solutions Fund.

New Business
Proposal from company for changes to job postinguage / layoff training opportunities.

Adjournment

Proposed By-Law changes for 2009
1) Motion: To move Atrticle Ill, Meetings, Section 5to Article VIII, Conduct of Elections.

Delete:
Article 1ll, Meetings, Section 5 and insert langeagto Article VIII, Conduct of Elections.

2) Motion: To make an addition to Article 1V, Offic ers, Section 3, Eligibility.

Add:

For the position of President, the member in additio having attended the minimum required numbeneet-
ings must also have been on the Executive or a \Daggate for at least 1 of the previous 3 yeaisro the
election.

a_

e



3) Motion: To add and change Atrticle 1V, Officers,Section 5, Vacancies

From:

Whenever elective positions shall become vacanarigrcause, the President shall have the rightder@an elec
tion or appoint someone to fill this vacancy, exdaghe case of a vacancy of the President'seffiere the
following Section 8 shall apply. Appointments aubject to approval of the first General Meetinddoling such
appointments. However, if the General Meeting wséséue election, this shall be so ordered by a nigjedte of
the meeting.

To:

Whenever elective positions shall become vacamarigrcause, the Presidestall orderan election or appoint
someone to fill this vacandyy the following month’s General Meetjrexcept in the case of a vacancy of the
President's office, where the following Sectiorh@lsapply. Appointments are subject to approvaheffirst
General Meeting following such appointments. Howeifghe General Meeting wishes an election, #hall be
so ordered by a majority vote of the meeting.

4) Motion: To change Article VI, Shop Stewards, Sd¢on 1 and Move to Article IV, Officers, Section 6,Du-
ties of the President

From:
The Shop Steward shall interview and sign up a eeployee. He shall ensure that the new employtanidiar
with the rules of the Local and knows when to attdre General Meeting to be sworn in.

To:
ThePresidentor his designateshall interview and sign up a new employee. Hdl einmsure that the new em-
ployee is familiar with the rules of the Local aatbws when to attend the General Meeting to be suwor

5) Motion: To change Article IX, Expenses and LosTime, Section 1

Change in italics:

Should the Local require any of its members togaghany of its business necessitating loss of ¢tintess of
time off from work, such members shall be paidithegular working ratéor their regular scheduled working
hours lost.

Members who volunteer for Conventions, ConferenB&Provincial Council, Training, Winter School,Sie
nars will not be reimbursed for equivalent time foif work performed or travel time on the membelay(s) off.
Members who are required through committees or Vialegates, upon request, will have equivalent tiffie
applied for, work performed on the members days off

All payments for lost time shall be authorized bg President, at his discretion, with approvahef Executive
Board.

6) Motion: To change Article I1X, Expenses and LosTime, Section 2

From:

Should the occasion arise for any member of thalLmctransact Union business out of town, he/éladl ave
his/her accommodation paid and receive a per didnich adheres to rates as determined by the Nat©masti-
tution.




To:
Should the occasion arise for any member of thalLtmctransact Union business outloé local areahe/she
shall have his/her accommodation paid and receper @diemequal to $40 for a half day and $75 for a full day.

7) Motion: To change Article X1V as follows and toadd the personal “Strike Fund” language to the by-
laws.

New title to beStrike & Defense Fund
Existing language to become Section 1

Add Section 2:
Add the personal “Strike Fund” language.

8) Motion: To change Article XV, In Memoriam

Delete Section 2:

The Local shall maintain sufficient funds to enstinat the death benefit can be paid when requifédere are
insufficient funds when needed, then a temporagsduacrease will be imposed to provide the fundsied.
9) Motion: To change Article XVII, General Rules, Sction 4

Addition in italics: (for clarity)

To ensure proper compensati@my member asked to travel or accompany salaréfdon any training, site
visit, or any other company-sponsored trips, mosifynithe Executive of the Local prior to the event

10) Motion: To add a Section to the by-laws, Ratifation Vote.

Add:

For the purpose of voting on ratification of a newntract: A copy of all items to be voted on slhalprovided tg
the membership no less than a three days priovtiea

This motion for secret ballot vote:

A) Motion: To add to Article Xlll, Assessments, Setion 2
Existing language to become Section 1

Add Section 2:

A per capita assessment of .005 x hourly rate khalirs worked per pay/per employee will be levipdrnuthe
members whenever the general funds fall below $85@ two consecutive months. This assessmdriiemie-
moved once the general funds reach $125,000 focomsecutive months. (Example .005 x labour ra&26f08
x 80 hours = $10.43 per pay).




