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Health and Welfare ...
not a Numbers Game

Let me start out by stating that “the Company isTNO
your friend”. They are your employer and you are a
resource . . . don’t think for a mo-

and respected employee of HSPP. And truthfully, he
was very well respected by staff and coworkersealik
for being a good electrician and a conscientious
worker. In the 18 years prior to his accident, Nyrr
demonstrated time and time again, a willingness to
help the Company out when there was a breakdown
and when they needed help to start-up again. He was
doing just that when he was exposed to high levkels
ozone gas while trying to fix a refiner motor in PM

He was injured at work, and like most workers, he
thought that he would be taken care of by the Com-
pany and WCB. Well, let me tell you he was rudely
awakened to the realities of his changed circum-
stances. Not only did the Company fail to phone him
to see how he was, they promptly tried to deny his
WCB claim of injury. The Company according to their
in-house doctors, thought that he was taking tag lo

to recover from mild ozone exposure and therefere h
must be “avoiding work”. To add more insult to in-

ment that they will take care of you
if you are hurt. You are a resource,
a number, and when you get hurt

liability to the Company.

There was a time not too long agq
when the Company showed somg

jury, they also tried to place the blame for
the accident solely on his shoulders. Even-
tually, only after much Union insistence,
the Company agreed to sit a level 2 investi-

Employment possibilitieg gation where all the root causes came to
elsewhere, according to |light.
HSPP management and

compassion for their injured or sicQNCB1 are optimistic. Unbelievably, things got worse for Murray.

Worried about the effects and symptoms of

employees. This is no longer evi-
dent. One can only speculate that this humanity wa
assimilated by the Borg-like types who have indiiéd
the ranks of the upper echelon. Never have | seem s
a blatant display of corporate coldness as was show
towards Murray Milroy after he was injured at work.

This is Murray’s story (albeit a much condensed)one

his exposure as he didn’t know why he
wasn'’t getting better, he also had to deal with WCB
which was stalling his claim acceptance and wags lo
benefits. Finally, WCB accepted the diagnosis of
RADS, (Reactive Airway Dysfunction Syndrome)
which is often likened to industrial asthma. In
Murray’s case, the mucus membrane in his mouth,

(Continued on page 3)

Until April 2009, Murray believed he was a valued
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(Continued from page 2) modation.
nose, throat and lungs has been severely damaged b
the ozone gas leaving him very sensitized to aimbor

smells, dusts, chemicals, and pollutants.

)ﬁ/lurray’s story is written with his permission.

In solidarity
Corrinne Powers

Murray’s two attempts to return to work failed as h o _
2" Vice ~ Co-chair Health and Welfare

condition worsened when he was exposed to the mill
environment. Twice we had to appeal WCB decisions )
to stop his wage loss benefits and twice we wosd¢ho (NOW everyone can appreciate why we send
appeals. Just recently, the Company contestecshe | people for training in Health and Welfare and

win, advancing it to the second (and final) leviehp-
peal. Lovely!

Murray is now in the hands of WCB vocational reha-
bilitation, which follows specific steps to get the
worker back into the workforce, preferably with the
pre-disability employer. The joint health and wetfa
committee agreed to follow a process to find wark f
Murray at Howe Sound. The process was several
months underway to identify work that he could do
away from the mill proper, when the Company de-
cided to pull the plug. They said that they woudd n
accommodate Murray because of his medical restric-
tions. Murray would have to find other employment.

In the end, we have a guy in his fifties, with abh2a0
years of his life invested here, who is now expette
pick up, move on and start over. Employment possi-
bilities, according to HSPP management and WCB,
are optimistic. After all, he has a high level killsand
training in an occupation for which there is high d
mand. All he needs is an environment guaranteed fre
of fumes, dust, or gases. Lots of opportunity, sure
How about a reality check? That's like saying that

someone with no legs just needs a workplace guaran-

teed free of stairs. Oh. Wait. Wheelchair accessdh
days is far more common than air that’s free ofurdo
particles or extraneous gases.

We don’t know for sure if Murray could be success-
fully accommodated by HSPP. It's impossible to say
that at this point. All we ever asked for was andsi
attempt to think of possible options, thorough stire
gation on what would be required to implement them,
and then a fair discussion about undue hardshipeto
Company and to other Union members. Denied.

The Union is moving forward with a grievance to try
to get the Company back into the process of accom-

advocacy courses. For those of you reading
thiswho do not have this training, how would
YOU fight the Company on this“ditor)

e
The man behind the mask

Some of you may not know Murray Milroy. In his
last position, Murray was B crew shift electrician.
He was on my shift, and we relied on each other
for help as most crews do. | could recognize him a
mile away by the swagger he did when he walked

sort of a cross between Will Smith and John
Wayne. He in turn, often mimicked my trademark
saunter but it looked rather like someone justiear
ing to dance.

Months ago, | withessed an apparition coming
down the stairs. Movement was slow and deliber-
ate. The eyes were dull. Most of his co-workers
stared because he wore a respirator in the stgle pi
tured above. Whether the stoop of his shoulders
were caused by stress, injury, or the constantr wea
brought on by fighting the employer, that does not
matter. It was there.

Roger Gaboury
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1129 still do not have a pattern agreement;
there have been several meetings recently that

m Well summer is all but a
distant memory, and as
your convention delegates get ready to head ofbto
ronto, it's time to reflect on the last few montfitie
July and August general meetings were cancelled in
order to give your executive and committee members
a well deserved break as the challenges of theviast
years has taken its toll on everyone, including the
membership at large.

The sale of our company to Paper Excellence is stimo
complete and with that comes the optimism of a new
company with fresh ideas and markets and hopefully

some much needed capital to reinvest in Howe Sound.

On the other side of that coin are the nagging ince
tainties that working for a new employer brings
what will change, what will happen at the next bar-
gain, will they honor our collective agreement, &nd
my pension safe? | don’t have a crystal ball bean
tell you with certainly that your collective agreem
stays in full force and effect until 2012, and Veano
doubt about your resolve to defend it. Today, I'm g
ing into the mill to sign papers that binds our new
Company to participate in the Pulp and Paper Pansio
Plan.

For me, it's simple. The difference between a good

employer and a bad employer is how they respeat the

employee’s rights under the law and under the colle
tive agreement both at the time of bargaining aad i
between contracts. | have put the new H.R. manager
on notice that the back log of grievances"astage

and at Standing Committee, as well as the Standing
Committee minutes must be dealt with by year’s end.
It was only fair to let the new people get up teex,

but its time to find a resolve on these issues @van
them forward to arbitration if necessary. We have
scheduled some dates after | get back from conwenti
to meet.

There is a caucus meeting called for Oct. 19, 29, 2
which should prove interesting to say the leastdlo

have produced little movement. The local is

in a very difficult position with the Company want-
ing a 10% wage reduction, a wage progression for
new employees, and other concessions totaling 1
million dollars. The employer has also advised

them that if they don’t accept the offer, the Com-
pany will proceed with the closure of their plant.
The bargaining committee has told them they are
willing to continue to bargain a new agreement
based on the pattern, and | commend 1129 on their
courageous stand against this blackmail. They have
the strike defense fund in place to support them
whenever they decide to force Norampac to bargain
a fair collective agreement, and | will be sending
them your support at the October caucus meeting.

The other issue that I'm sure will be discussed is
the continuing saga of Catalyst. | received a phone
call from Don Boucher, the administrative vise
president of the western region, who informed me
that Catalyst had come to the locals with a finahci
update and a request for cost relief. The locads to
them they would bring that message to their em-
ployees and the locals would take direction from
their memberships but that they were not interested
in re-bargaining the collective agreement. Theskate
information that | have is that there will be mem-
bership meetings on the"36f September to get
direction. I'm sure that the membership is as fpd u
with these cost savings requests as the bargaining
committees are but we will know soon enough.

With all the positive recent announcements around
the sale of Hydro and the green transformation
money (that we helped secure), one can’t help but
feel just a little bit more secure in our futurgdat
Howe Sound. | commend everyone for helping us
get to this point and urge you all to stay the seur

in defending our rights and supporting caucus in
holding the line in what is still a very tough irgdu

try.

In Solidarity




dum.

As | write this letter we
are into the last few days
of the Power Boiler Shut
having just completed the
Kraft Shut as well. Itis a
long stretch when you do
back to back maintenance and repair from tHedt5
August to the 18 of September. For some, only to
have the Labour Day weekend off is barely an ade-
quate opportunity to rest prior to th& 8hut. I'm sure
we will all be glad to have the shuts behind us.

Amongst this flurry of activity, we are also ireth
midst of being bought by another Companyaper
Excellence along with the official transfer of Green
Transformation Money to Howe Sound from the Fed-
eral Government (37 Million Dollars). We are also
completing a power sale agreement with BC Hydro
projected to bring in 40 million dollars revenugear.
These are certainly positive announcements fot us a
Howe Sound considering all the gloom and doom in
the forest industry in the past few years and tlieew
spread plant closures across Canada. Everyone de-
serves credit in getting us to where we are today b
deferring negotiated benefits and working harddb g
through some lean and mean times.

Even though we have reason to celebrate this pesiti
news, we must remain diligent in upholding our Pat-
tern Agreement as we continue to have external pres
sures put on the solidarity of the Caucus. Ajof
have shown solidarity with your strength in youte®
for financial support for other locals to hold tivee

and help them with some relief for those presshees
ing advanced by their employers. This has allowed
them to deny concessionary agendas.

We at Port Mellon continue to have issues with con-
tracting out and have experienced a number of viola
tions during our shuts. These include, but ardinot
ited to, breeches of our code of ethics, failurade

tify, breeches of the Spare Board Agreement, Tempo-
rary Trade Agreement, and Cost Savings Memoran-

As well, we suffer from a lack of training, man-
ning, delays in postings and vacancies occurring in
both operation and trades. We have issues with
violations that speak to language of the Casua rat
v/s Labour Pool positions. There are also questions
in regards to some of the regular work assignments
frequently being allocated to Casual employees.
We have concerns that there is still some favonitis
by the Company going towards certain contractors
even though they have outright lied about their
status in Union affiliation. They have lied to bot

the Union and the Company. In light of this, they
continue to displace a C. E. IBng standing con-
tractor for work originally assigned to them. This
outfit, Industrial Scaffolding, has taken over some
of the work our Riggers normally do as well and
you have to wonder why and where the push is
coming from to have these non affiliates as a Prior

ity Contractor.

We have scheduled a Standing Committee meeting
for the first week in October to deal with new grie
ances and follow up on grievances already at Stand-
ing Committee and discussion items conveyed over
the summer months. We have expressed a desire to
attempt a resolve td"4stage grievances with the

HR Director and HR Manager in advance of a
meeting with the CEO/President of HSPP in hopes
of avoiding arbitration.

No doubt the Wage Delegates will be bringing back
some Caucus updates for the October Guardian and
you will have some info that has come out of the
CEP National Convention being held in Toronto
next week.

Don't forget that at this Month’s General meeting,
we have first call for nomination of Local 1119’s
Executive officers and you will need to consider a
new candidate for the First Vice Presidents pasitio
as | have already stated | will not be considering
holding this position of office.

(Continued on page 6)




(Continued from page 5)

Please attend this meeting to nominate people you
would like to see sit on the Local Executive teenarct
with your new Employer.

In solidarity,
Allan Reid

Who are the nutcases in charge anyways?

1) While up to 800 people toiled for nearly two week
in the Mill site at the tail end of a 2 month drbtignd
temperatures in the high twenties, among clouds of
choking, toxic dust, the crews ' up the hill ' grgd a

The Labour Day Picnic

On behalf of the Labour Council, | would like taattk
our membership for the contribution to the picic.
would also like to thank all of the volunteers who
helped to make the day a success.

The picnic was still a great day in the park even
though it rained. There was good food, a fantasic
lection of music, a few info booths, balloons foet
kids, and other free giveaways. The kids also exjoy
story theatre and pie eating contests which pravide
lots of smiles, laughs, and pie faces!!!

Thanks again,
Shauna

V for Victory

near constant dampened roadway so they could work

in air conditioned, dust free comfort. Where is the
promised sweeper?

2) Between " $3.50 and $5.00 per man hour " va&b p
to contractors so they would bring their own consum
ables for work they did during the shut so as seea
Millstore’s burden. Instead, the shelves were picke
bare on key items - the United trailer never saltsn
bolts and cut-off wheels, just fancy hard hats. BTW

Dear Sisters and Brothers

Just a quick note to thank the membership for fiie o
portunity of attending the annual Victory SquarevLa
seminar held last Friday. Quite a few of the topics
sparked my interest in the health and welfare categ
and of course it is always a welcome experiendis+to
ten to and meet our legal counsel.

do the math on the extra money paid for consumables We took advantage at the end of the seminar te min

Gulp.

gle and seek advice on some of our current sitagtio

we are facing in human rights issues and accommoda-

3) Beer cans in the garbage at more than one @sntra tion.

tor crew trailer down on the Mill site - ???

Thank you

Corrinne Powers




Movin’ On

The thought came to me late last year and petisiste
into spring, growing stronger asimmer arrived.
Therefore, it is after extended deliberation and so
searching that | have decided not to run for anothe
term as an officer of our Local’s executive.

After serving a couple of years as shop stewardam
diately after our clerical department joined thadsn
in 1992, | was elected to the executive and hale h
a few different offices over the years. The longest
ended up being the position df'®ice president and
its attendant responsibility of Health and Welfeoe
chair. During that time, a lot has changed in buoth
personal and work life - new job, new home, grand-
children, etc. Well, | guess the time has comenfer
to focus on other parts of my life.

it comes to sticking up for the little guy. Big Baess
and Government (Provincial and Federal) are in bed
together on this one, and will spare no legal egpen
when it comes to keeping HST alive.

There are numerous red flags that stick up when you
see business and government getting along like I5imo
and Garfunkel. Who is running this Province any-
ways? Gordon Campbell has dropped the ball on this
one, and a recent poll has placed his popularity as
Canadian Premier in last place. Unbelievably, he wa
actually in 6th place before the HST nightmare.

The bottom line is that HST hurts everyone except
businesses and corporations who provide funding and
kickbacks to the Liberals. Let’s push back and show
the rest of Canada that B.C. won't just lie dowd eat
whatever the Provincial Government crams down our
throat. HST Must Go!

We have several enthusiastic (and younger) members, Solidarity

who have recently become active in timeon and |

Andrew Appleton

encourage those and any other interested members to

come forward. Get nominated, let your name stand fo
election, and get elected. It is truly an interggt@and
personally rewarding experience.

| will, of course, offer the new financial secrgtany
training and ongoing help that is needed. | alspeho
stay on as a member of our H&W and Environment
committees, at least for now, and so will remaitivec
in Local 1119.

Thanks to all of you for your support over thergea

You have taught me so much.
Gert Leslie

It boggles the collective mind how the people at-Br
ish Columbia continue to employ the Liberals, espe-
cially after introducing the most ridiculous taxeev
concocted.

| spoke with Bill Vanderzalm on CBC radio about the
anti-HST petition and the subsequent contest tb- abo
ish this god forbidden pocket grab. 'The Zalm' rhay
older now but his fight is still alive and kickinghen
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By Dave Beauchesne can run smoothly and be profitable; let's hope tais
continue for a long time.

There is some trepidation from the safety side with
impending change of ownership. In BC, we have legis
We are nearing the end of basically back to backssh lation that is on our side as workerdools to keep up
with the first one being held during a hot, drylspe healthy and safe while at work. It is up to us askw

Not in recent history has there been over threksvee ers to utilize all the tools in our toolbox to erswe

of go home in one piece and retire healthy.
shutdown at this time of year - the heat and ldck o
moisture created some problems to be sure. | am now listed as an alternate on the JOHSC Commit

tee. Aron Reid will be stepping down in the near fu
JOHSC members that could partake in some auditingture to concentrate on his apprenticeship. (Coadrat
activity did so under their own accord for the most  the way!). Stu Frizzel and Michelle VanLuven wié b
part; in future shuts, it will be better organizétiat coming on board. WELCOME.
being said, there was plenty of good (and someaot
good) behaviours found among our personnel and corkeep up the good work everyone - - - -
tractors alike. Let me remind you; if contractoee s
HSPP workers running around donning the proper  In Safety - Dave Beauchesne
PPE, they in turn do so (for the most part). Thag-n

get was mentioned more than once by Safety Repre- .

sentatives from the larger companies. N_OFeS from H'StQW )
CIMS, Aqua Chem, Kamtech, Dynamic, Aluma, Coal Mining and the Victorians
RKM, and others had at least one full time safefy r The lowering of children
that kept tabs on their crews, and for the most pat

a great job.

There were a couple of other outfits that did reot p
ticipate in the daily safety meetings that wereitmad
by yours truly (and others) that attempted to figler
the radar so to speak. Safety was not a major conce
it was not enforced by the engineers that hadpieat
ject in their portfolio. Period. Amazingly, the doac-
tors in question suffered no major incidents. Thst
bolsters their false sense of security, unfortugate
Two wrongs don't make a right " my mother used to
say. Their time will come; let's hope it isn't ¢istsite.

One underlying note from the Kraft Shut was thessen

of co-operation between HSPP and the Contractors. |

had more than one contractor mention it to me. That

means cooperation was happening and for it to be

mentioned, was from the heart. Ultimately, we need

outside help to get the place whipped into shapgeso Just another reason why Unions were formed.




_ _ ment.
How is your sex life?
In one place | worked at, the employer would seval t
If | posed that question to a co-worker, I'm sure | staff people to randomly check up on sick peoyle. |
would get either a wise crack, or be told thasihone  was strange to find so many people roofing witlad b
of my business, or perhaps get an all expensetppid back. Amazing hat modern drugs can do!
to HR for a coaching session on respectful worlglac
Yet ask someone about their finances and they wouldRoger Gaboury
likely be more comfortable in telling you aboutithe
experience with the 47position of the Kama Sutra.  P.S. Sex life? MYOB
People seem indisposed to talk freely about thei p
sonal circumstances, financial first and sex secbuatl
somehow a computer screen liberates their inhiistio Know your rights!
Now, thanks to Facebook, we know that uncle Raoul
has served 3 years for public exposure or we see  gjsters and Brothers,
posted photos of a recent ski trip to Whistler wtten

o have a contract to protect and inform them of their
Arbitrations abound where the employer has used so-rjgnts,

cial networking websites to collar would be defrexsd

of the benefit system. And why not? What betterave | gm happy to say that there is a new online neéwor
nue to dismiss a claim than to introduce, in th@@e oyt there trying to help our family, friends,

trator’s own written word or photos, statements or g everyone else who don't know their rights e
photography that counter the doctor’s prognosis. Un B¢ FED has worked very hard and has come up with a
ion will fight it, you say? Good luck with thatdbubt  networking site to help the worker - a way to dek t

the membership would support the costs of arbamati questions and get answers on their rights. If yoonk
when fraud was so apparent. anyone like this, and we all know we do, PLEASE

_ _ have them check out the website at :
Now let us breach the subject of emails. The ojd sa

ing still stands that we are separated by six @ggre  \W\W\W.earnbc.ca
six phone calls, six people, six emails. That blyoh

quaintances, then to strangers of whom one hagpens ihat's attached. If you have any questions athaut t
be a staff member where you work. Remember the  petwork, contact me. | can find answers if | don't

email? It's the one where you told Raoul how you Know.

faked sickness to go to Las Vegas. He thoughtlit we

written and humourus enough to pass it on. (OK, it | hope this can help many of our friends and family
wasn't that great but you have to remember heeSnfr - hecome more aware of their rights in the work

out of prison for the flashing incident.) place.

Let us not forget mainstream media. There is ose ca

where a worker was “bedridden” but somehow ap-

peared on the front page of a national paper. Heiwa | Solidarity,

the background and just a victim of timing and cir- Shauna Gourlay
cumstance in regards to the camera but he was defi- gee the next page for the ad.
nitely not a victim when his claim was denied ftr o

vious reasons. Although miracle cures do sometimes

occur , your first duty is to report the phenomema

your employer. Your second lies with the Pope.d ha

his number somewhere but I can’t find it at the mo-
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CEP MEETING DATES FOR 2010

Executive @ 7:30 PM

General @ 7:30 PM

January 18 January 26
February 15 February 23
March 15 March 23
April 19 April 27
May 17 May 25
June 14 June 22
July 19 July 27
August 16 August 24
September 20 September 28
October 18 October 26

November 15

November 23

December 6

December 14




