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Back To Catholic School But the best by far is@ew definition of near missin
Editorial— by Roger Gaboury some of these policies being: whenherurly em-

ployee reports himself or anotheourly employee to
have broken a rule. | am paraphrasing this bechuse
don’t have the documents in front of me. In a near
miss, there is no discipline...well...unless adadis-
regard for the rules has occurred. Did you know you
were not supposed to do it? Then heads will roll.

There was little warning a blur of yellow wood, a
loud crack, and the yardstick found its home on the
shoulders of the unsuspecting student. Such degac
made up daily life in the separate school systeraravh
good behaviour went unrewarded but deviation from
rules earned the offender a swift reminder. , ) ,
All this points to Mac’s new tough love policy at
Howe Sound is moving towards the same system in Howe Sound to keep us from injuring ourselves.
our safety program. Root Cause Analysis was acdeptd "anks Dad! Do you believe the hourly members har-
in good faith by the Union as coaching and educatio POUr masochistic tendencies and seek out waysuio da
were to be the cornerstone of the system rather tha (N€ operating floor with red blotches?
blame and discipline. So the Company now holds its
own investigation, during or prior to the RCA, and
metes out their preemptive justice in the formesf s
vere punishment. “The Company will not give up its
right to discipline.” said the H.R. Manager.

Punishment for mistakes, whether in regards tagafe
or anything else, will push the behaviour or thesea
underground. Denying the Union equal participation
what is deemed a joint program will encourage peopl
to walk by hazards rather than report them and deny
involvement in any incident as a witness or pattici
pant. Why did Mac not approach the executive for a
h frank discussion on how to make things happen in-
stead of using a barbaric and heavy handed agproac
to doing things badder? (not a spelling error, khan
you)

We have received a letter labeling us as a recordmen
ing body, still wanted as a participant in the eates
wards a lower MRI, but not as an equal partnere T
Union, the Company says, is not responsible to the
WCB for the safety program and is not subject & th
fines so we don’t have a definitive voice in appngv

changes to the rules or procedures. o .
Did it work for the nuns? No. We worked around thei

diktats and subsequent inquisitions, and develaped

In the newCompany policy clarification documents _ _ MU :
keen rebellious attitude similar in psychological

coming to a board near you, there are stated pesalt : ;
makeup to that of interned World War Il prisonefs o

for infractions ranging from shift + 1 day to temat , ,
war. Every behaviour deemed against the holy osder’

tion. These edicts cover the lockout, securityc&ho _ s .
watch, and confined space entry programs. As alwaysVay of doing business created a new rule to opptess

the Company wrote in wiggle room to bypass the IorO_But they did achieve something in the end. They hel

gressive discipline steps to include the possibift a reunion a few years later for all students who at
step 1 being termination for a blatant disregarthef ~ t€nded the school and the nuns are the only ones wh
regulations. showed up. Sounds like the safety meeting the shift

foreman held recently. Behold the power of one!

Your Newsletter Staff
Co-Editor Co-Editor

Roger Gaboury Dan Widsten




Presidents Letter

The month of September is proving to be a matter of
catching up with the local’'s committees. Attemgtin
to get around the mill to visit all the areas tahis-
sues and deal with the back log created from nagoti
tions is becoming increasingly challenging. Even
though we had several people take on extra roldsein
Wage delegates / Standing Committee absence, the
remain numerous matters in an incomplete or unre-
solved state. This also is true with a lot of timéons
committees as many were waiting for language
changes to the contract prior to proceeding wigirth
programs. At the moment we are in a catch 22 situe
tion of trying to be in two places at once (in &l or
away dealing with the outstanding back log). Thie d
ficulty lies with catching up in all the areas expac-
ing overload and having uninterrupted time or oppor
tunity to deal on each one. Now that the primeavac
tion period has elapsed we will be able to meet wit
the committees more often as we will be in the onill
a much more regular basis. A number of us have cc
mitted to catching up even though it will mean work
ing a number of our days off and deferring our vaca
tion time off until later in the vacation year.

grieve all these matters under the grievance aatysaf
that is at & step.

| will be going around with IBSC to get the member-
ship’s pulse on what they want from our safety paog
and what they would like to see happen with oueyaf
Captains or Safety Stewards as we will now be reder
to. This would also be an opportunity to talk atbou
training issues or other concerns they may have.

The Apprenticeship Committee was waiting for con-
tractual language changes to come out of negatstio
and also which trades category would be identidied
announced by the Company for this year’s apprentice
ship selection. The changes to the Apprenticesinip
guage are now in place; however, the company hasn’t
lived up to the negotiated terms. The agreement we
have with the Company is that as Trades retireseho
numbers will be replaced with apprentices but remt-n
essarily in that trade. The agreement for the Gomp
not to recruit apprentices is very limited andsithe
Unions belief that the Company is not currentlyig

up to the intent of the language. The fact thiaheting
and retaining Trades is an issue should not se¢é &x-
isting agreements with our Joint Apprenticeship-Pro
gram. Maintaining a balance of retiring Tradea ley
essential to our Apprenticeship Program’s future su
cess.

The Company has taken opportunity in our absence
implement a number of initiatives that violate Del-
lective Agreement. The unilateral changes by the
Company taour joint safety program are a prime ex-
ample of their wrongdoings. We jointly ventured-fo
ward with the changes to the Green Book (our joint
safety program) with the introduction of “Root Caus
Analysis. “ This venture was on the basis thattyafe
infractions would be dealt with by methods of coach
ing and education. By removing discipline from
safety we could focus on the root cause of thedetii
without discipline hanging over our heads. The lwho
area on safety meetings that was jointly agredxy/to
IHSC has also been changed by the Company alon
We have informed the Company that we intend to

The Company has determined that it may requireta fa
finding meeting when certain events occur at wak b
tween employees and management, damage or im-
proper use of property, or associated equipmergséh
meetings according to the Company are not dis@plin
meetings and therefore do not require the preseinae
(Continued on page 4)




(Continued from page 3)

shop steward or Union Rep. We have told the Com-
pany that if there is a potential for disciplinestase
from the facts given in those meetings, then dus
position that the meeting is considered to be dne o
discipline. There is plenty of case law that suppo
our position and we have cautioned the employer on
that. We have insisted that when such meetingarare

ber 9" becomes available on arbitrator Hall’s schedule,
in which case the Decembéf @ate will be voided).

The evenings of December®and 11" 2008 will be
reserved for arguments.

The second arbitration that was canceled and rdsche
uled. The grievance on the violation of the Gimes
Stats will now be sat On May 5, 6, 7 & 8, 2009 with

ranged they must have a shop steward present in the arbitrator Stan Lanyon.

event of discipline. These meetings are not cedter
on positive reinforcement for a job well done omso
other honorable recognition and praise, but rdiher
cus on seeking out information from that individtal
render discipline. | can’t recollect any of thasan-
agement fact finding missions (meetings) that haste
resulted in discipline. You be the Judge. If amgo
finds they are in a situation where managemenmt-is i
sisting on having them sit one of those meetingk an

It would seem some people are not clear on rhiats t
are in place at our work site with respect to oalée-
tive Agreement, CEP Constitution and our own CEP
Local By-Laws.

| would like to mention that we as Members of Local
1119 are not only bound by the language in our Col-
lective agreement but also by our CEP National Con-

you do not have a shop steward, demand one, and sastitution and Local 1119’s By-Laws. The Union has

nothing until one is provided. Do not let themiciol
information from you prior to you be-

an obligation to uphold all of them. The reas@ml
raising this issue is we continue to

ing afforded union representation.

We will be sitting a much needed} 4
step meeting on October . dext
Month. It will be our first 4' step
meeting with Mac Palmiere. Itis oyr

No member shall achieve mong
tary gain as a result of violating
any agreement in effect betwe(-:lq1

the Union and the company.

have Members violate those govern-
ing rules. Examples are in the areas
being mentioned are; clauses that
speak to restrictions of not working

0 more than 16 consecutive hrs in a
shift or more than 16 hours in one

intent to put together prepared argu
ments for these grievances in written form for that
meeting. The grievances being brought forward are:

06-041 violation of labour pool seniority

07-011 violation of CWW time not being granted
07-013 unjust discipline violation

08-004 violation of seniority rights & human right
08-003 Violation of article XXV111 Safety Program

We are hopeful that some of these may be resalted
4" step as we were recently able to resolve the viola
tion of the Sunlife Contract 07-011 that was schedlu
for 4" step as well. If we can avoid arbitration on any
of these grievances it will be to everyone’s adagat

The two arbitration hearings that were scheduled fo
conclusion earlier this year have been rescheduled.
The Contracting out Failure to notify grievancettha
was continued to also include a grievance generated
against the Company for not meeting the intentief A
ticle XXV is now rescheduled for five days and two
evenings. The dates for the hearings are November
29" & 30™ December %, 6" & 7™ (except if Decem-

day. (24 hr period) It also says no
one will work more than two 16 hour shifts in aesal
dar week.

There must be a minimum 8 hour break after working
a consecutive 16 hour shift and also after worlking
second consecutive 16 hour shift in one calendar
week; no overtime will be worked in the following 2
hours.

Further there will be no pre scheduling of 16 hour
shifts, other than defined by operating crews @ th
Collective Agreement

The exact language of the 16 hour clause is on page
121 of the 2003-2008 Collective Agreement and addi-
tional language has been added to this clausesin th
2008 -2011 agreement. The additional new clause
states that supervisor and worker will meet with th
President of Company and the President of The Union
to discuss the violation.

Section 3 (of our By-Laws state)
(Continued on page 5)




(Continued from page 4)

the Howe Sound Fire department had to contend with

No member shall achieve monetary gain as a regult oin 1959. It was only a testa competition with other

violating any agreement in effect between the Union
and the company. This includes but is not reimi¢o
paying out of floating holidays, worked stats, depp
mentary holidays, regular holidays or working urtsan
tioned overtime over sixteen hours. The interpiata
approved by the membership of the local appligse T
Local’'s President or his designate can vary thdi-app
cation of this section if circumstances require it.

A penalty equal to the amount of such gain shall be
paid to the Local upon verification of the violatiand
the amount gained.

No one likes to levy fines against a Brother oisies,
but in these cases we must comply as Officerseof th
Local Union and are duty bound to do so. Members
must also abide with all the rules set out as inaath
when they agree to become Members of this Union.

We had our first call for nomination of electiontbe
20009 officers to the Locals executive at the Gdnera
Meeting this September 23. Second and final call wi
take place at the October General Meeting withngpti
to take place at the General Meeting in Novembér. A
write-in nominees must have placed their nomination
signed by a nominator 2 weeks prior to the eledtion
November.

During my terms in office, we have been through the
challenges of a layoff, the implementation of tmumy

sought after 4— 10 agreement, achieved a new 4 year

contract as one of the pattern setters, and cantimu
fight the good fight the Company on several frants
cluding our joint safety program..

It is my intention to let my name stand as Predifien
another term of office.

fire departments. Howe Sound won.

The story is featured in the Thunderbird: the Rébet-
lon community newspaper of the time. | have 4 copie
of circa 1959 and have restored the first. The phps
deteriorated a bit and | re-typed most of it whiieng

to keep the look as original as possible. It isananh-

ion publication and as such the mill management of
the time wrote a column as well. Enjoy a blast from
the past.

You can download it fromVWW.CEP1119.0RG

Thanks to Marjorie Henderson for giving us these
gems.

In solidarity

Getting the Bird

Imagine a scenario where a drunk climbs up ondpe t
bunk of a bed late in the night after a party. Dhak
collapses onto the person sleeping in the lowergec
There are screams in the night, injuries, a brdian
tle, a missing lit cigarette, and an inebriatedspar

Show me where it says in the contract
that | can't tie stuff to you.

who wants to help out his wounded mate. That istwhd




We had a standing committe¢
meeting on the 15th of Sep-
tember. We didn’t get through
the list of grievances as we ran
out of time so we have two dates for standing @n th
16th and 1% of October. I'm going to try and book
two meetings a month until the back log, which was
left over from the time we were away from the mill
negotiating a new contract, is dealt with.

The first item was a company request to hire abOut
I.D.L. people as they were unable to hire enougiresp
board employees for this up coming kraft shut. They
will be brought in for contractor hole watch onénd
only once all of our people have been canvassed to
work. There will be some working 12’s with the lawil
makers. We told them the Spare board employee’s
agreement was meant to replace 1.D.L., and they
needed to find enough spare board workers for the
next shut.

There was a presentation by Candy Craven on behalf

of the clerical group, for training and for goirgd 4-

10 schedule. The company agreed that if they wanted

to go on a four tens and it was o.k. with theireswp
sor, then it was ok to do so. They said they wgetl
back to us with the training stuff later.

Grievance 08-003 on the Mac Palmiere safety letter

was moved to 4th step. We told them they had rd rig

to unilaterally alter the safety program and that t
joint committee must both agree to changes or the
practices and policies must remain in place uhéist
both agree to change them. The issue of Dave Har-
greave’s unilaterally canceling the safety dinneas
also included in the safety letter 4th step grieean
We told them it was a violation of the green book
agreement on safety dinners and only the jointtgafe
committee could change that agreement.

Grievance (08-004) human rights violation / and la-
bour Pool seniority violation. The employer stilt i

sists on testing the griever before putting himkbac
in his department. We asked why the company has
not followed through with a W.B.C. offer to come

to the mill, to hear the concerns with all the @t
present. They said that they were working with
W.C.B. alone. We told them they had not made a
case for testing and were just stalling and moved
this grievance to 4th stage.

Grievance (08-005) is a violation of labour pool
seniority rights. Company moved the griever as a
result of the previous grievance thus violating his
seniority rights. The Company said he made more
money and should therefore pay them back. Need-
less to say this is ongoing.

Grievance(08-006) is unjust discipline from the
news department. We reminded the company of
their commitment to coaching under the R.C.A.
program. This also is ongoing.

At present there are 7 current grievances, and 13
new ones just getting to standing committee, we
have 6 at 4th stage, one of which | have a resolve
on if the company agrees to the letter | wrotarsgat
the union has the right to have the Sun Life cattra
between them and the carrier. As well, 08-011 a
seniority violation grievance was settled. (hope
springs eternal)

As you can see there’s a lot of work ahead for your
standing committee and the time we spent away
from the mill has created a back logthank you

you Mr. Company) that will take time to clear up.

It appears that the 1st and 2nd stage of the griev-
ance procedure is not working as it should as the
first line supervisors seem afraid to resolve thing

on the floor as in the past. It appears the company
wants everything to go to standing committee

where they can just say "NO". If this doesn’t

change soon, we may have to just skip standing and
go straight to arbitration, or maybe take thenmhio t

(Continued on page 7)




(Continued from page 6)
Labour Board for not following due process. We khal
see. (Hope springs eternal)

| know there's a lot of frustration about our safato-
gram right now, and | share that with you. We are
moving as fast as we can and hope to have theysafet
grievance fast tracked so we can take our safety pr
gram back. We will never relinquish control of ggfe
to Mr. Palmiere or any one else. It's insultingre as

a unionist when a manager says to me "you'’re just a
recommending body, and | know what is best for
"YOUR" safety.” How condescending for manage-
ment to think that they know better than us when it
comes to "OUR" safety. | would remind them it's "US
that gets killed or injured, not them, and mor¢hi®
point, it was the unions that brought health arfdtga
to them.

We forced WCB and occupational heath regulations
on them by going on strike. Many of your brothend a
sisters had to die or be maimed before we got the
safety programs we now enjoy, and I'll be dammed if
any one is going to ride into Howe Sound on a white
horse (or black) and dismantle it. This local i¢atal
support of our IHSC committee, and the safety stew-
ards that run our program, and | will use everyaleg
means | can to put our safety programs back irirthe
hands. There's just too much at stake not to.

In solidarity.

Letter Sent to Nanaimo Daily News
RE: Walter Cordery, Daily News

Published: Thursday, September 04, 2008

David Sharrock feels abandoned by
his union of 30 years

Please help me to understand this issue. Whatieueel
to be true is that while working for Harmac, a wark

negotiate on his behalf. With the demise of Pogde Ta
bot, his former employer was able to transfer raspo
bilities for a “Long Term Disability Financial Olgia-
tion” to the New Management Group which is par-
tially composed of owners who happen to be PPWC
members. The former owners posted no bonds or
made no provision to fund its previous employees wh
were disabled while working for them. They did this
with confidence that no one would ever point ading

in their direction should they become insolvent.

| read your news report which states the unionhaot
feels been abandoned by his Union. The article does
not delve into the problems that are apparent torun
people who fight every day for fair treatment of-di
abled workers.

Unions have continuously fought to have employers
improve their treatment of all workers. Companies d
vote a proportionate level of resources against thi
goal. It may be that we would all benefit from adiae
report that gave us the true story.

Note: | will forward this to
letters@nanaimodailynews.com

Don Lacey

Meetings Solve Everything
(At least you're not on the job getting hurt)
By Dan Widsten

Our shift engineer came by the other day to infarsn
trades group that we are to start meeting again on
weekends. He was told by his managers that asufi res
of high M.1.R. rates suffered by the shift tradesgk-
end meetings were going to help reduce this number.
Well the managers are sure doing their “due dili-
gence”. We've had a WCB claim by a millwright that

was hurt so we have high MIR numbers, so we meet
that’s the ticket! Well it's a start | guess. I'mars, that
the managers are sure this definitely will givenththe
positive results they are looking for.

was injured and was unable to be accommodated at hMeanwhile, our instrument mechanic continues to ei-

former place of work. The worker was placed on a
Long Term Disability Pension, which was the best
plan that his union brothers and sisters were table

ther walk or cycle to jobs (no truck for you!) Celec-
trician and pipefitter work basically alone. Unl¢ksy

(Continued on page 8)




(Continued from page 7)

insist on company, nobody really knows where they
are at. Training deficits are much budgeted, ay# ri
ging equipment is extremely dated (Stonehenge).

So, meetings more bloody meetings. Yea!

All The King's Men
By Roger Gaboury

| don’t consider myself to be one but someone imma
agement recently labeled me as a s--t disturlfeund
that remark disturbing since | failed to see thé.li

The subject at hand was the upcoming arrival ofdva
Who and what is Ivara? In a nutshell, they arera co

charts in rainbow patterns. Very cheerful duringsth
dark November days. Most supervisors’ KPIs were
measured in bar charts per day. Kept them busy for
awhile and out of our hair.

Fred Fominoff:

Hired RLG. Not sure what the purpose of this com-
pany was as they never interacted with hourly leld h
station in the office across from the GM. Evenrafte
chatting with him, all | found out was that he veas
frustrated banjo player. No visible results front ou
perspective but | imagine not cheap.

Mac Palmiere:

lvara is coming to town. Teams will be formed com-
bining management, operations, and maintenance to

sulting firm who sells and implements a maintenance evaluate a method or rather a different approaah th
program (software) and methodology aimed at predictbreakdown maintenance. Perhaps this endeavour will

ing what equipment should be monitored and which
should be left to run to failure. They also claorbe

be chock full of risk management and reduced inven-
tory. We shall see.

able to capture knowledge from the
trades before they retire.

Yes, another consulting firm, Victoria.
seems that every Grand Poobah, exc
for one, has brought in a consulting fir. wealthy.

All | remember from the
event is his constant re-
minder to the audience

tthat he was wealthy, ver

| warned the management type that this
would prove a hard sell to the union as
we have witnessed a history of these big
dollar hired guns. We are really good at
starting these projects, chucking money
hand over fist to get the system in place

Bill Hughes:

Head cheese when | came out here in ‘91. Hireda fi
or a fellow called Tanaka, a motivational speakbow
roosted at the Gibson’s cinema for an afternoon of
rousing “if you can visualize it, you can achiet& i

All | remember from the event is his constant resein
to the audience that he was wealthy, very wealthy.
brother was wealthy. We weren’t. He left. We're
broke.

Russ Fulton:

until marketplace economics force a turn of events.
The consultants are the first to go and the progesss
its momentum.

This means a lot of extra work for the people wbb v
unteer to be part of this project. “There will be ne-
ward other than to see the mill survive into theeife.”

| hope they get a raft of eager and younger resruit
am too bitter and jaded for this and besides @ t
busy with Union stuff on my off hours to cram more
things into my brain. There’s only so much room and
little time left.

Hired Competitive Edge. They claimed a change froml have laid out the facts as | know them and ttaed

the top down philosophy. No change came from the
top so he tried a bottom’s up approach. Everybody

stick to as factual of a historical perspectivé ean
remember. To those who chose to take up the projec

generated graphs on KPIs. Key Productivity Indes wagive it your best shot. And if this is s- - t didiing,
a way of measuring what you do. If you can’t measur then so be it.

your output, how do you know you are improving?
There’s logic there but all we saw was a huge edpen
ture in colour printers so supervisors could puthar




From Don Boucher, Administrative Vice President,
CEP Western Region

To All Pulp & Paper Wage Caucus Locals:

We have been asked to provide an update on thesstat
of bargaining at each of the P&P locals.

To date, the following locals have ratified newleol

tive agreements:

603, 1133, 1119 (pattern)

298

1127

1115

10-B
Local 456 has reached a tentative agreement which
will be voted on the week of Septembel"29
The Catalyst locals (1, 76, 592, 686, 630, 1123 and
1132) commenced bargaining on Monday of this
week.
Local 855 will commence bargaining on Monday,
September 29
Dates have not yet been scheduled for Locals 433,
951 or 1129.

Please do not hesitate to contact me or your Naition
Staff Rep if you have any questions regarding the-f

going.

Shawna Soles

CEP Western Region

t 604.682.6501 (ext. 239)
f 604.685.5078

Someone started a “gently worn” women'’s clothing
store. What if he ran out of stock?




tees.

Why | Will NOT Vote

Conservative

This is where | get really upset with Harper antheo
by Rod Moorcroft

pany. | think we have all seen Harper cozying, no,
sucking up to President Bush. The Bush administra-
tion and the oligarchy behind him are the real pgsh
behind the SPP and NAU. According to my sourdes, i
is Harper who appoints those who sit on the SPP and
NAU for Canada. Who does he appoint? Two of the
latest | know of, Derek Burney, former US ambassa-
dor now board of directors for both Shell Canada an
TransCanada Pipelines a strong voice for energy int
gration a priority with the US and Thomas D’Aquino
from the Canadian Council of Chief Executives, a to
corporate lobbyist. Oh, they will have Joe Average
better interests at heart.

We have put up with the US

election dominating the news
for the past year. | guess we should consider tugse
lucky we will only have to endure our election hype
for about two months. | have to give Mr. Harper
credit. | know over the past six months | have sat
through two phone polls asking how I felt about the
federal government. In both cases it became Very o
vious it was being conducted by the Conservatiges t
see if it was a good time to call an electionagpears
they did their homework well most media sources
seem to be predicting a win for the Conservatives.

The long and the short of it is | believe we asoaer-
eign country. | basically like Canada the wait |
don’t want to lose our middle class, rapidly disagp

So why have | got my knickers in a knot? | thilk a
politicians are a bit sleazy or, if they aren’gytsoon

will be after being in office for a while. The Cser-
vatives just happen to be the worst of the bunahyn
opinion. Perhaps the Liberals are just bettepaec
ing it up.

It was the Mulroney Conser-
vatives that brought us
NAFTA. | have expounded
enough on that topic and we
have all seen the loss of mid-
dle class jobs, first to the US
and in turn the US is loosing
them to Mexico and mostly
now to Asian countries.
Obama is even calling for
the renegotiation of NAFTA.

The Harper Conservatives
are bringing us Security and
Prosperity Partnership (SPP)

and North American Union (NAU), although two dif-

ferent entities they are in my opinion very closedy

ing in both Canada and the US. | don’t want t@los
our health system, it needs a little surgery butaitks.
| don’t want to be one huge country blended with th

U.S.; we have enough problems communicating across

Canada politically and
economically as it is.
And | really don’'t want to
see the rich getting richer
and more powerful while
Joe Average becomes a
Middle Ages serf or peas-
ant again. Harper and his
Conservatives are pro-
moting this by the strong
support for SPP and
NAU. No, I don't think
the Liberals would be any
better. There are other
parties. Get out and lis-
ten to their platforms and
read their view points. Let’s give them a try.

lated. Both are extensions of trade agreements. Th  pjaase do get out and vote - it is part of maimai@
NAU will see the Canadian, US, and Mexican bordersdemocracy.

basically dissolved. Both the SPP and NAU are being
conducted in very clandestine ways. When informa-

tion is leaked, it is down played by government as

nothing that concerns us. What really concernssme

that government reportedly will have no say ingke

tablished policies. The only government involvemen
appears to be the appointment of those on the cobmmi

If we would learn what the human race really idat
bottom, we need only observe it in election timgs.
- Mark Twain's Autobiography




2007 OFFICERS & EXECUTIVE

CEP LOCAL 1119

President Allan Reid 886-4988
1st V.P. Noel Collins 886-0509
2nd V.P. Gert Leslie 886-7253
Rec/Secretary Gerry Sauve 886-3682
Financial/Sec. Jurgen Hubel 886-7668
Chief Shop Steward Dave Strom 886-2676
Trustees (3) lain Higginson 740-4035
Andrew Appleton 886-6655
Roger Gaboury 885-5863
Guards (2) Dan Widsten 886-8380
Bruce McNevin 886-1599

Area Reps:
Chip Line Don Rheaume 886-2653
Kraft Paul Van Vliet 740-0575
News/TMP Ken Andronyk 741-8756
Power & Recovery Dave Mathews 886-2115
Trades Dan Windsor 886-0465
Yard/Ship/longshore Grant Gill 886-3864
Clerical/Stores/Tech Candy Craven 886-3905




Shop Stewards 2008

Area || Name || Phone Number
Electrical Dah Bell 604-886-2626
Lubrication Dave Gibson 604-485-0398
Garage Tom|Friesen 604-885-3394
Janitorial Shane Nason 604-885-0186
Millwrights Brian Pugh 604-885-1086
Instrumentation Ray Dow 604-886-0371
Welders Chris lLumsden 604-740-8046
Pipe Fitters Rusg Mcleod 604-886-6244
Millstores Rusg Mcleod 604-886-6244
Clerical Danie|le Heguy 604-886-2028
Casual/Longshore Sharoh Curlock 604-886-2448
Yard Doup Allan 604-885-3229
Newsprint A Crew
Newsprint B Crew Phil Gagner 604-886-0100

Newsprint C Crew

Newsprint D Crew

Carter Fulkerson (alt)

604-740-8183

TMP A Crew

TMP B Crew

TMP C Crew Mike Macklam 604-886-9569

TMP D Crew Kelly McLellan 604-740-1394
Power/Recovery A Crew Aarpn [Morrissey 604-886-2028
Power/Recovery B Crew Bol Byrne 604-886-8450

Power/Recovery C Crew

Bob|Fraser/
Aarpn Morrissey

604-886-3471
604-886-2028

Power/Recovery D Crew Alisdajir Michie 604-886-4215
Pulp Machine A Crew
Pulp Machine B Crew Paul Vanvliet 604-740-0575
Pulp Machine C Crew
Pulp Machine D Crew
Brown Fibre A Crew Chris Campbell 604-885-5168
Brown Fibre B Crew James Rhodes 604-885-6226
Brown Fibre C Crew Rat Momer 604-218-5916

Brown Fibre D Crew

Chip Line B Crew

James Rhodes

604-885-6226

Chip Line D Crew

Brad Beggs

604-245-3455

Shipping/Longshore

Shipping/Longshore

Randy Boyes

604-885-5458




* Denotes Committee Chairperson

Standing Committee:

*Don Rheaume*
Dave Strom
Noel Collins

Roger Gaboury

Safety: IHSC
*Corrinne Powers*
Rob Giroux

Andy Kutvonen
Dave Beauchesne
Adam Todd

Apprenticeship:
*Ed Smit*

Dave Beauchesne
John Law

Dan Byers

Janice McFarland

EAP:

*Nick Bullock*
Claude Charleton
John Sheehy
Peggy Swanson
(Alt) Paul Geikie
(Alt) Candy Craven
(Alt) Grant Gill

Wage Delegates:

*Allan Reid*
Don Rheaume
Roger Gaboury
Jurgen Hubel

Dave Strom

Labour Council:
*Rob Hood*
Allan Reid

Joan Molidegei

Environment:
*Gert Leslie*
Ken Campbell
Peter Hart

Dave Sanford

Job Evaluation:

*Jurgen Hubel*

Deb MacDonald

Noel Collins
Paul VanVliet

Discrimination & Harassment Co-Chairs:

Discrimination & Harassment Advisors:

Corrinne Powers
Larry Braun

Don Rheaume

Jurgen Hubel

Janice McFarland

Gerry Sauve

2008 COMMITTEES

President's:

*Allan Reid*
Don Rheaume
Dan Widsten
Dave Strom
Roger Gaboury
Jurgen Hubel
Gert Leslie
Gerry Sauve
IHSC (Chair)

Social & Recreation:

*Russ MacLeod*
Rosa Reid

Contracting-Out:

*Russ MaclLeod*
Roger Gaboury
Gary Grisewood
(Alt) Len Johnson
(Alt) Dave Strom

Guardian:
*Roger Gaboury *
Dan Widsten

Allan Reid

Gert Leslie
Rosa Reid
John Rydde

He alth & Welfare:

*Dan Widsten*
Gerry Sauve
Gert Leslie
Corrinne Powers
Doug Allen

U  nity Committee:

*Rick McGuire*
Ken Andronyk
Don Rheaume
Gerry Sauve
Gert Leslie

Trade s:

*Gary Grisewood*
Dan Windsor
Jim Hawkins
Janice McFarland
Pete DeBoer

Colin Fraser

Charity:
*Rod Moorcroft*
Jurgen Hubel
Krista Cantarutti

Russ MacLeod

Ken Andronyk
Rick McGuire
Tracy Duffy







