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Help me! 
 My Boss is an Assh_ _e!, he said 

By Roger Gaboury 
 
[This article is simply my opinion and should not be 
used as a legal guide for personal interaction.] 
 
Management is clamping down on the use of adjec-
tives in workplace discussions, or at least, on those 
descriptions that cast aspersions on the character or 
birth origins of staff. Some member(s) were charged 
with insubordination recently and given an unpaid 
holiday. But was it insubordination? 
 
The legal definitions follow: 
"There is a distinction between insubordination and 
insolence though sometimes the terms are used inter-
changeably. In this case, there was some evidence of 
both: (the employee's) use of abusive language di-
rected at (the supervisor) constituted insolence while 
(the employee's) refusal to use a "heat gun" to speed 
up the removal of the decals from the vans and his re-
fusal to obey (the supervisor's) directive to go home 
and cool down was insubordination." http://
www.duhaime.org/LegalDictionary/I/
Insubordination.aspx 
 
 
The above example (heat gun) has nothing to do with 
Howe Sound but is only provided for reference.  As 
we can see, it is merely a juxtaposition of terms �  
whether the charge is labeled as insubordination or 
insolence, discipline is meted out. 
 
 I have heard some people say that if you want to label 
your boss with an unflattering term, you must phrase it 
as “In my opinion, you are a(n) “insert questionable 

description here”. After all, you are allowed your opin-
ion, they say, and are therefore protected from the 
wrath of H.R. Not quite, Victoria. Arbitrators do not 
take kindly to simple word games. Let us not delude 
ourselves, sometimes the boss wears the moniker well. 
Still, if you think your supervisor is an assh_ _e, best 
to keep the comment to yourself. 
 
 However, nothing seems black and white in the tech-
nicolour dreamscape of law. If the workplace uses in-
dustrial language on a daily basis, sudden aversion to 
the dialect cannot be easily enforced. For instance, if 
you have always greeted your boss with ‘Good morn-
ing you underhanded son of a skunk’, he can’t easily 
discipline you one day because he has suddenly devel-
oped an allergy to the striped weasel. 
  
The following article appeared in the Province. 
 
Phrase no longer merits a firing, tribunal 
rules 
 Agence France-PresseSeptember 20, 2009 
  
Just what constitutes insubordination? There's a ques-
tion for the ages, right? Something to keep employ-
ment lawyers busy. 
 
A new bar has been set in Spain, where an employ-
ment tribunal ruled that calling your boss "son of a 
whore" -- which was once the country's ultimate insult 
-- is no longer a firing offence because the term is now 
so common. 
 
The Catalan employment tribunal ordered that an em-
ployee who was dismissed for insulting his manager 
should not only get his job back but also receive 6,500 

(Continued on page 3) 
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euros ($10,236 Cdn) in compensation. 
 
The panel criticized the company for failing to take 
into account the charged workplace atmosphere and 
the changing trend in language which meant that such 
a phrase -- traditionally regarded as the ultimate in-
sult in Spanish -- was now "common usage in conver-
sations." �  source Vancouver Province 
 
So now in Spain, if it’s in the common dialect, it is 
safe from prosecution.  
 
But what about here? What of past practice? 
 
“Twenty years ago, I witnessed someone calling a su-
pervisor a “son-of –a_____” and he was never disci-
plined,” someone said. “Why is it an offense now?” 
 
You may have an argument if past practice can be 
proven. However, the simple answer is that change is 
inevitable and the sensitivities of the workplace moves 
with the tides of time and sometimes to the extreme 
when ‘political correctness’ is involved. Along the 
same lines, the supervisor cannot use coarse language 
against the worker either or he risks facing the ubiqui-
tous respectful workplace or harassment grievance.  
 
So what should you do when your brain boils and your 
tongue wants to festoon your supervisor with less than 
flattering language? Resist the temptation. Tell him 
you love him instead. Wait! That could be harassment 
of a different kind.�  
 
 

The almighty safety arbitration 
 
Yes, we won. Outright.  
 
For decades, safety has been the point of the spear for 
the union cause. Workers die on the job and very few 
of those are staff. Why do employers now seem to 
champion the cause of worker safety? Because it costs 
them money. They pay the fine from WCB, they say, 
so the Company alone should call the shots. I don’t 
remember reading about employer objections to using 
children in the mines in the late 1800’s. 
 
I have a lot to say about this subject but I will resist 
until the appeal process has run its course. I will add 

(Continued from page 2) this little bit of information, however. This was not my 
fight. I was very much on the peripheral. Don 
Rheaume and Allan Reid, with the help of the union 
side of ISH,  and a damn fine lawyer, won this case.  
 
File this under “give credit where it’s due.” 
 

 Say what? 
 
Some of you might think I am ignoring you when we 
meet in person. 
 
My hearing or lack thereof makes it difficult to under-
stand speech especially if there is background noise. 
Hearing aids help but let me warn you about this.  The 
loss of your eyesight and its impact can easily be 
imagined. 
 
Not so with hearing loss. It is subtle in its insidious 
creep and even our annual tests are somewhat subjec-
tive. “Press the button if you think you hear it.” 
 
The gradual loss of hearing is ignored, chalked up as 
other’s lack of pronunciation, blamed on inattention, 
dismissed at every turn until your world becomes like 
listening to Charlie Brown’s teacher — a muffled ca-
cophony.  Then comes the attempt at lip reading and 
the eventual avoidance of social gatherings. Very awk-
ward when you speak up during a dinner conversation 
and offer your opinion on “the proper method of fruit 
tree pruning” when others were discussing soccer. 
 
Things that I miss most: 
 
· A kitten’s purr 
· The clicking of my turn signal 
· The sound of wind in the trees 
· The soft music of birds in the morning (not the 

crows, those I can hear) 
· The barely audible thank yous from management 
· The heartfelt “you were right, I was wrong” 

from Don or Allan 
 
I realize that some of the sounds above are fictional 
but I can always blame their absence on my poor hear-
ing. They say that other senses sharpen and thus com-
pensate for any decrease in auditory sensitivity. This is 
true. My sense of humour seems at a peak.�  
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The plan from our side is to meet with the three past 
co-chairs of JOHSC to go over the decision and then 
meet with the whole safety committee and the execu-
tive to decide how best to move forward . Hopefully 
by then, the Company will be in compliance with the 
award and we can both let the long standing process of 
approving and debating changes take place in order to 
ensure that we have the best safety policies as possible 
here at H.S.P.P. 
 
This fight to maintain your rights to a joint safety pro-
gram has been long and expensive, and is not yet over, 
but I would like to thank and congratulate the mem-
bership for demanding and never wavering in its com-
mitment to get back the rights that were taken away 
from us all. 
 
In other business, once again we find ourselves having 
to go to a third party (arbitrator) to settle our differ-
ences. This time it’s over the Company decision to use 
a contractor at the landfill to do work our members can 
do. The Union’s position is that by choosing a contrac-
tor over its regular work force the company is violat-
ing art. 25 and their commitment to use their own peo-
ple. The local will not sit by while this Company con-
tracts out work that our laid off members can do. We 
have instructed our counsel to forward this grievance 
to arbitrator Hall for hopefully a quick decision. 
 
We are sending two members to the B.C. fed. Conven-
tion on the 23-25 of November and to the B.C. Provin-
cial Council this fall. As well, the shop stewards offi-
cer training is coming up on November 9-11. If you 
are interested in putting your name forward for consid-
eration for these please contract Dave Gibson, Allan 
Reid, or myself. 
 
In solidarity. 

 

I’m going to start this month’s 
newsletter off with safety. Af-
ter all, everything else pales in 
comparison to not making it 
home to our family in one 
piece. 
 
On the first of September, the 
arbitrator James Dorsey made 

his ruling on our safety grievance (policies and proce-
dures), and as most of you have heard, he ruled in the 
Union’s favour.  This is a very significant award for 
our Union and many others who are struggling to keep 
their joint safety programs. In effect, he agreed with 
the Union that we have a contractual right to approve 
changes to our safety programs and policies at Howe 
Sound. 
 
The Company’s second letter given to the local on 
May 1st/08 stated that “the practice of the union execu-
tive approving or not approving changes to safety poli-
cies and programs will cease” was deemed, in fact, a 
violation of the collective agreement and our collateral 
agreement — the green book. What this means in my 
opinion is that all the changes made unilaterally by 
management that have not been vetted and approved 
by our Union’s senior committee must be changed 
back. They remain as such until those changes are ac-
cepted or sent back to the safety committee with modi-
fications. 
 
What’s happened since the arbitrator’s decision is a 
“business as usual” approach. In my opinion, the Com-
pany is ignoring the decision until their appeal is heard 
which means they are out of compliance with the arbi-
trator’s ruling. I have since sent the Company a letter 
to that effect stating that the onus is not on the Union 
to tell the Company how to be in compliance with the 
award. They must, without delay, inform us as to 
what changes “back” they will make in order for them 
to be in compliance. We also restated the Union’s po-
sition that the green book is in full force and effect.  
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       “Things do not change; we change.” 
 
Henry David Thoreau (1817 - 1862), Walden 1970) 
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I thank the Local for al-
lowing me to attend the 
Western Region Confer-
ence in Winnipeg on the 

14, 15 & 16th of this month.   
 
It was good to see that the Young Worker attendance 
was up from previous years. Part of the format had 
some of the youth involved relaying their experiences 
on a panel presentation to the conference delegates.  
Some of the seasoned delegates were critical of the 
lack of experience being conveyed and the format was 
of little use to them, because they themselves would 
have done a much better job.  Although that may have 
been partly true, I saw this as a positive initiative that 
we had young people stepping up to the plate ready to 
take over from the aging workforce. 
 
I did remind those individuals that we were once the 
voice with little experience and we all continued to 
learn as we became more involved with the Union.  
Some of the youth delivered their messages with a 
professional aura that would make many of us proud 
of the job they are doing for their union.   
 
  The workshop I attended was on bargaining — what 
was interesting was how all the sectors were facing 
cutbacks and outsourcing.  The experience level was 
varied within the group and most all came away with 
having shared information or knowledge that could be 
used to advance the benefits of their membership.  The 
group scenarios were broken up by sector and the 
types of bargaining were quite different with pattern or 
sectoral bargaining being only some examples dis-
cussed.  A lot of information was passed on and hope-
fully some of the new delegates will find useful in fu-
ture bargaining.  The theme of this year’s conference 
was Building Solutions and I do believe that was cap-
tured by the events held over those three days.  
 
On September 11th , nine members from CEP Local 
1119 attended a Victory Square arbitration course.  
This was hosted by the firm of lawyers we use for le-

gal advice and arbitration —“Victory Square 
Law Office”.   
 

The attendance of both public and private sector 
unions was higher than previous years hosted by 
this firm.  Topics included bankruptcy and insol-
vency and options for Locals to consider when 
faced with mill closures or what happens when a 
company goes into CCAA and what that means 
with respect to collective agreements and associated 
benefits.  In the afternoon, we had a Labour Rela-
tions Board update.  Practical tips from significant 
cases were discussed with cautions and emphasis to 
detail being of particular importance.  The recent 
rules and changes of WCB were outlined and some 
examples of what can be done by unions to negate 
the reduced compensation now in place. When one 
is injured at work and require replacement wages, 
they pointed out how we can overcome denied 
claims when filed under the new rules of WCB. 
  
A number or other topics and cases were brought 
forward for discussion including the Safety Policy 
Grievance arbitration award between CEP Local 
1119 and Howe Sound Pulp and paper Limited 
Partnership.  I would like to thank the Local for al-
lowing me and others to attend the Victory Square 
Arbitration review.  The nominal costs for sending 
members to hear legal advice from labour lawyers 
for the whole day is a great way to get a ton of legal 
information without having the meter running on 
the Locals coffers.   
 
Local 1119’s arbitration case on Safety was 
awarded to us by Arbitrator James E Dorsey on 
September 1, 2009.  This is a very significant win 
for us, as it has been the Union’s position all along 
that we have a joint say in our safety program and 
or any changes made to it.  We will be meeting with 
our side of the safety committee to go over the deci-
sion and how to advance the redress back to the 
membership and the safety program. We will ad-
dress any unilaterally changed or altered safety pro-
gram instituted by the Company.  The Company 
has informed us they intend to appeal this decision 

(Continued on page 6) 
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and the Labour relations Board has sent us confirma-
tion of their application to appeal the arbitrator’s deci-
sion on September 21, 2009. 
 
The Company claims that the Arbitrator did err on two 
fronts and the Union, of course, does not agree and 
maintains that the Company must honor Arbitrator 
James Dorsey’s ruling.  We have also told the Com-
pany they can’t ignore this decision pending an appeal 
and must reverse any changes that did not have the 
Union’s Safety Committee and Union Executive ap-
proval.  We will be advising the Local of the changes 
that must be remedied as set out in the award after 
meeting with the Union side of the committee and the 
Company. 
 
We have a Standing Committee scheduled for Septem-
ber 24th with the Safety Award as one of the discussion 
items.  Other matters to be covered are:    

· Job Share in Maintenance. 
· Relief supervision working past 4 tours 
· Railway Medical forms. 
· Safety arbitration 
· Negotiated increases in benefits not accepted 

by Manulife 
· Access to 2008 banked time. 
· Establish pay rate for hourly Pulp Planner re-

lief. 
· Training provisions prior to member’s expiry 

of recall rights 
· Update on Rigger Helper training module. 
· Discuss training in Newsprint with junior 

members having work opportunities over sen-
ior members while providing training until sen-
ior people fill those positions. 

· Grievances ongoing 09-001 article XXI-
Seniority around curtailment (X-MAS). 

· 09-008 Violation of Schedule based on depart-
ment seniority (P&R dept). 

· 09-010 & 09-012 Violation of job elimination 
prior to 45 days notice. 

 
New grievances 
09-013 Violation of article XXI – Seniority rights 
09-014 Unjust discipline Maintenance (Heat and Frost 
Insulator) 
 
We will be asking about training opportunities for laid 

(Continued from page 5) off employees as we are now approaching the 6th 
month of layoff with the restructuring since the begin-
ning of May. Along with that we will be reviewing a 
number of commitments not yet realized from the 
Memorandum. 
 
On the Arbitration front we are set to conclude with 
the grievance of the Company violating the correct 
payment of the Christmas Stats filed in 2005. The 
dates set for the hearing is November 3,4 & 5, 2009.    
 
This Month is first call for nominations of Local 
1119’s Executive at the General Meeting; please con-
sider candidates you who you think could best repre-
sent you to hold office on your executive.  We will 
also be doing Shop Steward Training on November 9, 
10 & 11th.  We need to know who is letting their name 
stand as Shop Steward and also if new stewards have 
been elected on their crews.  Please contact Dave Gib-
son of the status of stewards in your areas. 
 
In solidarity, 
Allan Reid 
 
 
 

Shop Steward Training 
(prepare yourself Sanford, it jumps to page 12) 

By Roger Gaboury 
 

We are finally going to get some for our members. Let 
me tell you of my experience 17 years ago when I first 
sat down for the course. I had no idea what the cur-
riculum entailed until one day when the instructor said 
that the real union standing committee would be sitting 
across the table from us to play the part of manage-
ment in a mock standing committee meeting. 
 
I had heard of Rheaume’s reputation but I had never 
met him. We were divided into groups. Mine was the 
last. One by one, I saw the management side of the 
committee confuse, bamboozle, trick, and stare down 
our side. I think I saw someone cry. Then came my 
turn. I was leading my group. We had a scenario 
where a member had been disciplined for an offense 
and I think he had been AWOL. 
 
But I had my ducks in order. 

(Continued on page 12) 
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Stuff we have witnessed 
 
Welcome back to all those who have been away while 
the paper machine was having a rest. I wonder how 
many of you were waiting by the phone for a call to 
come in, while you were off. 
 
 While we have seen close to 100 hourly employees 
permanently laid off; it sure was a surprise to see 8 
contractors in here today (Friday 18th) replacing dock 
boards. I am sure that there will be grievances in and 
perhaps we will win it at arbitration, but why does it 
have to go there in the first place? Can’t our employers 
plan and execute this work in house? Is the shipping 
department blasé about this work? I am sure those 
people at home would like this work that’s for sure. 
 
 Had a young worker agonizing to me about the poten-
tial of being laid off the other day. While he is close to 
the bottom of the seniority list and in fact may lose his 
job, what has he done to secure work that is definitely 
being contracted out in his area? 
 
 I know that a commonly rebuilt gearbox in his area is 
and was sent out for re-build. Why did this happen? I 
know that the manning for the maintenance depart-
ment in TMP is way down — that could be a reason. 
Perhaps the fellows in the area didn’t want to do it —
that could be a reason. I want to remind everyone 
about our contract with our employer: we the employ-
ees will do all the maintenance work within the mill 
site. To sit by and say there is nothing ‘we’ can do 
about this is frustrating. 
 
 Perhaps the 5% employees need to be brought back 
into the fold so our numbers can maintain the work-
load after all it seems to me that our leader’s numbers 
are to remain status quo for the time being. 
 
Glad to hear that some training for stewards is being 
considered. We need it and we need to start using our 
stewards more effectively. 
 
From Dan Widsten and Don Lacey 
 

 
That’s a relief? 

 
In our new agreement, it talks about relief planners for 
maintenance.  It states that within one month of ratifi-
cation this will start. Well, here we are still waiting.  
 
Now is this person going to relieve in all of mainte-
nance both mechanical and E/I or is it going to be 
area?  This is a full time position I believe and would 
have to be filled by more than one person as you can 
have two or three planners off at any given time espe-
cially during summer.  
 
In the original contract, the 10%er was to relieve into 
the relief supervision or planning position when these 
guys were away.  I cannot see this working given the 
numbers that we have in maintenance. These are just a 
few question that should have been addressed at nega-
tions part two.  
 
Blair Hunter 
 

Food for thought 
 

The executive tells us that by hiring tradesmen or 
women  on a temporary bases that this not contacting 
out because they are paying dues into the local. 
 
 It doesn't matter what union they belong to a tempo-
rary worker is a contractor. Every other contractor gets 
their room and board paid for. When the executive 
goes away, they get their costs covered; when the 
Company goes away, their costs are covered also. 
When the CEP had the Driver's deal on the island at 
the Catalyst mills, their costs were covered, so why 
not here? 
 
 Since these temp trades are going to be members of 
this local and national union then its time that the un-
ion steps up to the plate and approaches the Company 
about getting these members a Living Out Allowance 
(loa). If the Company truly values it's employees then 
they should also step up and pay LOA. This is just the 
right thing to do, otherwise we have only our interests 
at heart on both sides.   
 
Blair Hunter. 
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Words from our layoff liaison 
 
Hope everyone is well and had a good sum-
mer!!!!!!!!!!!   
      First of all I would like to thank our membership 
for sending me to the Western Region Conference. I 
had a wonderful time and learned a lot. I took the 
course on Organizing — it was a short overview. I was 
approached by one of our western region reps. to take 
a full course.  
 
 I hope to use some of the stuff I learned in my quest 
to be a better area rep. and lay off liaison. I hope eve-
ryone in Newsprint , T.M.P. and all of our laid-off 
brothers and sister know that I am your rep. ,and  will 
help in any way I can. 
 
I am on B crew now in TMP # 2307, my pager # 
713 and my cell/home # 604-740-7094. 
 
 I know I am young and fairly new but if I do not 
know the answers, I will find the right people to ask 
and get your answers for you. Thank you for all your 
patience! 
 
I am happy to say we are running right now. I believe 
they are having hard times in News with all of the con-
tinuous training and green workers. I believe in the 
long run, these people are going to have the hardest 
time in the whole mill with lack of training. If anyone 
out there knows one of our newsprint brothers or sis-
ters, give them some positive reinforcement or recog-
nition.  I think they deserve it!!! (Not that I don't think 
the rest of you deserve a good pat on the back as 
well!!!)  
 
So far we have had a long hard year!  I hope it is going 
to get easier and better next year!!! I would like to re-
mind everyone we did first nominations for our 2010 
Executive at the general meeting on Tuesday.  
           
 In Solidarity, 
Shauna Gourlay 
               

A strange mélange of masters and 
slaves 

 
 
In the early hours of a misty English morning, a knight 
paced the upper ramparts of the castle’s keep. Sir 
Philip the Noseworthy peered through one of the bow 
loops at the distant French troops. They had been as-
sembling an odd device for the last few days. A sud-
den movement caught his gaze �  he pointed at the 
dark spec as it arced towards the castle. “What devilry 
be this?” he wondered aloud. The answer �  “That be a 
large stone; thou had better duck” came too late.  The 
massive rock struck the battlement, reducing the struc-
ture and Sir Philip to rubble. 
 
 No known weapon up to that time had been capable 
of reaching the keep. The devastating trebuchet, a new 
design of a sling-based catapult of tremendous power 
and range, battered the stronghold to pieces. The coun-
termeasure to this new threat was to build thicker and 
taller structures. Cue the masons. 
 
Using various techniques, these magicians of hammer 
and chisel shaped stones into blocks and built the mas-
sive fortresses. In military strategy, the survival of the 
castle was paramount. These buildings not only pro-
tected the townspeople and the standing army but most 
importantly, they preserved the king in an undamaged 
condition. The king held the positions of ruler, judge, 
legislator, politician, tax assessor, and supreme com-
mander of the army and navy. A country could survive 
losing part of a king but if he died wholesale, the va-
cancies in those offices would have crippled the na-
tional government. The knowledge and expertise of 
the mason would either guarantee or doom the nation.  
 
However, few standards of construction existed. The 
masons learned the trade from their elders but consis-
tency in training proved spotty. When the collapse of 
several stone buildings subjugated their royal occu-
pants, the new regent (from a safe distance) suggested 
that the art of construction should include some sci-
ence and disciplined instruction. Thus legitimized, ma-
sons formed guilds where sound engineering princi-
ples were formulated. They established a regimen for 
training new masons.  The concept of apprenticeships 
evolved with the master passing on his skill and 
knowledge to the lowly trade-slave �  hereto known as 

(Continued on page 9) 
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the “apprentice”.  
 
During his 8 year indenture, the apprentice studied 
every facet of stone work. If the tradesman approved 
of his skill at that the end of that time, he was exam-
ined by a board of masons and welcomed into the fold 
if he bested the tests laid before him. But how did he 
obtain the coveted position of apprentice in the first 
place? 
 
There was no selection process, no entry level exam, 
no interview or aptitude testing such as those em-
ployed by modern companies to torture applicants. 
The position was simply purchased. For a fee, the 
master tradesman taught, clothed (minimally), fed 
(poorly), housed (or barn), and disciplined (often) the 
youth for the duration of the contract. In exchange for 
this unbridled generosity, the apprentice suffered beat-
ings, whippings, worked at his master’s business for 
free, and applied himself to the trade. Legally, the 
tradesman was responsible for the production of his 
subordinate so mistakes were often corrected with cor-
poral punishment. 
 
Many of the structures built by masons of that era exist 
today as silent proof of their skills and teaching meth-
ods. The industrial revolution spawned more changes 
as blacksmiths became millwrights and the widespread 
use of electricity gave birth to the electrical trade. 
Plumbers morphed into pipefitters and the instrument 
mechanics stole the interesting parts of the latter’s 
trade to form their own specialty.  
 
In short, this is a fractured account of the start of the 
apprenticeship concept. 
 
How did the life of a medieval mason’s apprentice dif-
fer from the typical day our modern and pampered 
protégés face?  
 
To find out, download An Apprentice’s Tale from 
WWW.cep1119.org 
 
�  
 

(Continued from page 8) Clerical Area Report 
 
My apologies for not submitting a report for the past 
few months. 
 
What’s happening..... 
Training and bumping between Technical and Mill-
stores was the result of this last curtailment. I believe 
that many members in these two areas have also been 
using up their vacation time (as in the rest of the mill), 
but at some point that time off will run out if these cur-
tailments continue on much longer.  I apologize for the 
brief report for these areas, with summer vacations 
factoring in, I have had little success connecting with 
the Shop Steward. 
 
The Clerical department has been able to remain 
whole, factoring in vacations, ongoing training and the 
workload requirements of the areas.  With the loss of 
two Clerical members due to resignation (job share), 
this created an opening in our area that provided an 
opportunity for our senior laid off relief to be inte-
grated back into our Department as a regular full time 
employee.  Welcome back Sister Holczer! 
 
The Payroll department is currently in their final train-
ing on the new Worksite upgrade.  How this plays into 
the day to day scheduling and payroll process of the 
mill remains to be seen.  Our two senior clerical mem-
bers have received written commitments for severance 
allowance based on this Tech change (Article XXII) 
within 6 months.   
 
The loss of our Clerical relief this past spring resulted 
in some cross training to cover for vacations. However 
for some departments the coverage was inadequate 
and bringing back laid off relief was required on a 
regular bases to cover the areas that could not afford 
the less than part time coverage.   
 
The Memorandum of Agreement that was signed ear-
lier this year around Clerical (and many other parts of 
the mill for that matter) has fallen short.  The Clerical 
Lead Hand was just recently implemented, however 
the Clerical duties at West Coast Cellufibre have not 
been transferred. We were told that this was not a pri-
ority for the Company at this time.  Fair enough, the 
Company does have many priorities to keep it a float, 
but a commitment is a commitment, and was in good 

(Continued on page 10) 
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faith as far as I’m concerned.  Having said that, the 
duties associated with hourly benefits, that were sup-
posed to be transferred to Payroll, have gone from the 
Company putting together a package for payroll to 
take over these duties— to reducing these responsibili-
ties to ‘support of signing up new members’.  Since 
we were not in the business of hiring new members at 
the time the Memorandum was constructed, it seems 
silly that we would entertain that type of ‘value add-
ing’ to the Clerical duties.   
 
This is my last year as Area Rep on the Executive and 
I would strongly recommend that this role is filled and 
not left vacant. The Clerical department as I have 
known it since I started 7 years has been an area of 
dissatisfaction with the Company and is constantly on 
the invention table.  I don’t see that ending anytime 
soon. 
 
CEP Western Region Conference 
 
I will definitely start by thanking the Membership for 
the cost of my attendance at this years Western Region 
Conference.   
 
I participated in the Bargaining for the future work-
shop.  The workshop provided those who attended 
with the organizational tools required to effectively 
bargain.  We worked in groups with members from 
other locals from the Western Region.  I was in a 
group of members in the same or similar industry. It 
was no surprise that I was the only female in this 
group.  We were told at the conference that although 
the Women’s movement in the Union is the largest, we 
are still the least involved in decision making. 
 
There were some members who attended who have not 
worked in a long time due to permanent closures — 
members who are watching the equipment from their 
mills being auctioned off — members whose benefits 
have run out. 
 
  Some members in our industry have been faced with 
the ‘last man standing’ threat from their employers 
while others, (maybe yourselves) are dealing with sur-
vivors guilt.   The consensus during these discussions 
was that Solidarity has been strengthened during time 
of loss.  These times have also been a test to the Col-
lective Agreements.  The language around closures, 
layoffs, and the interpretation of ‘temporary’ will cer-

(Continued from page 9) tainly go through some scrutiny next round of bargain-
ing.   
 
A couple of websites I would encourage you to have a 
look at are: 
 
http://cep1123.wordpress.com/  
 
http://cepunion.blogspot.com/2009/04/cep-local-132-
on-front-lines-of.html 
 
The members that I have an opportunity to chat with 
all have the same comments. These workshops and 
CEP events provide them with the inspiration and en-
ergy to return to the local refreshed and ready to con-
tinue to do the good work required.  Especially now 
when we have lost so many members this past year 
Nationwide.  Often the feeling of burn out is lurking.  
 
The Locals of the CEP are in business.  Businesses 
will spend money to be successful. 
 
The shared concerns among all CEP locals who at-
tended were; low attendance at General meetings and 
how ‘we’ the Executive are criticized for almost eve-
rything.  We are only as strong as our membership.  
Young workers will drive the Local’s one day and the 
time and money invested in their education is impor-
tant, it’s time to move forward.  Our Young workers 
will also be educated and involved in Organizing in 
the years to come. The Young workers of our local 
need your support. 
 
In Solidarity, 
Candy Craven 
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 Watching Global’s 6 PM news Monday night, they 

interviewed Bill Vanderzalm.  He commented on how 
the HST would hurt small business and the average 
person while it would really help big business as they 
would get huge benefits.  The Big Boys may not have 
money to keep pulp mills going but there is money to 
grease the palms of parliament.  I guess Gordo’s palms 
have been well anointed with much grease.�  

 
 

JOHSC report  
 
Hello Brothers and Sisters. I hope everyone is doing as 
well as they can with our situation being like it is. I 
know that with all the disruptions that it’s been diffi-
cult for the safety committee to keep up to the sched-
ule we made up at the beginning of the year. 
 
We have finalized the new lockout program and will 
be training everyone ASAP. We believe that this pro-
gram will make improvements in many areas and we 
are looking forward to implementing it. Our confined 
space program has undergone many changes, based on 
our audit findings and the new program is almost 
ready to launch now. As with the lockout program, we 
have made many improvements, as well as satisfying 
regulatory requirements. Thanks to all the committee 
members for doing the program audits and implement-
ing the findings. 
 
There are new threshold limit values for SO2 & H2S. 
The safety dept. is getting clarification from WCB on 
the application of these thresholds. In the meantime I 
urge you to discuss this with your supervisors as well 
as reading up on it at the internet safety page. It would 
be a good tailgate/ safety meeting topic. 
 
The camp sewage treatment investigation is well un-
derway and I’m sure some great recommendations will 
come out of it. 
 
Some newsprint rolls were toppled in the warehouse. 
These rolls were in very precarious positions, and be-
fore they were retrieved, I contacted the safety super-
intendent and we agreed that the existing roll retrieval 
procedure was not adequate for this situation. We 
formed a group comprised of tradespersons, engineers, 
supervisors, the fire dept., operators, and the safety 

(Continued on page 12) 

Have the Big Boys Just Won Another 
Round?  

   By Rod Moorcroft 
 
Did you read the August 28th 
Coast Reporter article where Al 
Strang talked about the benefits 
of the Harmonized Sales Tax 
(HST) for the forest industry 
and others.  I am not picking on 

Al as he is probably just the HSPP messenger.  How-
ever, the article states how beneficial this HST will be 
to HSPP.  For us that probably will probably have a 
net benefit on good side, that is, it will help HSPP's 
bottom line and perhaps a crucial straw will be lifted 
off the camel’s financial back.  But let’s look at the 
other side of the coin for a minute.   
 
We all need and expect our governments to provide 
services, everything from health care to you name it.  
To do this, government has to collect taxes and they 
are going to collect a set amount and that amount 
rarely decreases.  Given the foregoing, if the forest 
industry will be paying less, who will be paying more 
to make up for the forestry companie’s good fortune?  
This is a rhetorical question of course; we know who 
is going to make up the difference – you and me.  
Don’t get me wrong, I don’t have a problem with pay-
ing for the services I receive, but I do have a problem 
with businesses large or small who continually whim-
per, whine, bleed and lobby to get this concession or 
that tax reduction.  The middle class certainly don’t 
seem to be getting any tax concessions.   
 
There is another question I am pondering at present.  
Low income people pay very little tax simply because 
they are low income.  This is good, they need the 
break.  Wealthy people manage to hide, write off, or 
generally weasel out of paying what most of us, I be-
lieve, would call their “fair share”.  Corporations seem 
to be managing to get their taxes reduced.  So that 
leaves the middle class to bear the brunt of the tax 
load.  But we are told the middle class is shrinking.  So 
how is government going to get its pound of flesh?  I 
guess by raising middle income taxes until we too are 
low income.  So this has me wondering, any chance 
we are heading back to the dark ages with Lords and 
the rest of peasants? 
 
Addendum: The above was written last week.  
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dept. All parties met and did a hazard analysis of the 
job. From this analysis a safe work procedure was 
written and successfully carried out. This is an exam-
ple of coming across an unusual job, and implement-
ing the proper steps to accomplish it safely. I urge eve-
ryone, when in doubt, to have this process imple-
mented. 
 
Sept. 21 and 23 are training days for the Safety Stew-
ards. We will have hands on training with the investi-
gation process ( level 1&2), a due diligence & Bill C-
45 session, and a Safety Steward Workshop, focusing 
on  setting priorities and action plans at the crew level. 
All executive members are urged to take this training. 
We need a trained union investigator at every investi-
gation, so the more reps we have trained, the better for 
everyone. 
 
Please be extra careful out there. We have a lot of 
members training in unfamiliar areas and we need to 
look out for each other. 
 
Last but not least is the safety grievance. Your JOHSC 
will be working with the executive to move forward 
with our safety program. Stay tuned.  
 
 In safety 
 
Rob Giroux (JOHSC co-chair) 
 

(Continued from page 11) 

· It was excessive discipline 
· There was no progressive discipline 
· The member had a clean record 
· The supervisor’s facts were vague 
 
The first thing ‘management’ did was to digress from 
“the script”. Rheaume started going on and on about 
the fellow’s drinking problem, the theft from mill-
stores that was noted but never acted upon, the damage 
to Company equipment, the affair with the boss’s 
wife… 
 
I quickly scanned the material that we had been given 
for the scenario and none of these claims were noted. I 
started to panic. Didn’t he have the same info? Where 
the hell was he getting this stuff from? 
 
 Then I realized the most important lesson of the 
course — in real life, there are no scripts. When facing 
management, the exchange is fluid. Unexpected infor-
mation will surface; your response must be confident 
but measured. Don’t lose your cool because you 
HAVE to come back into the room and apologize. 
THIS is your working relationship. There is no run-
ning away. 
 
Once I figured out that if he could make up stuff about 
the accused, I had free rein to fabricate facts and 
events for the defense. Then it was fun. We eventually 
settled to the written facts of the case. I’d like to think 
we won but I can’t remember. 
 
To those who will go through this training, relax. This 
is the time to learn and have some fun too. There will 
be lots of other opportunities to fear. 
 
At some time during this training, I will be playing the 
part of management. �  
 
 

(Continued from page 6) 

Shop Steward Training 
(continued) 

 

From the Net 
 
The first General Strike in Canadian history ... was 
NOT the 1919 Winnipeg General Strike. While the 
events in River City 90 years ago still resonate in the 
hearts and minds of working people who know their 
history, in fact it was the General Strike over the Po-
lice murder of Ginger Goodwin that was the  first 
General Strike in Canadian history. 
 
For one day, workers across British Columbia laid 
down their tools to honour one of their own, murdered 
by the police, when Goodwin was hunted down and 
killed by Mounties. Goodwin had been a union organ-
izer in the Trail area, and the job action that Goodwin 
led, during the disgusting atrocities in Europe (1914-
1918), interfered with the making of weapons and am-
munition in "the Great War". So they killed him.�  
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Maintenance parties and other animals 
By Roger Gaboury 

 
Apprentices started it. No one else could have mustered the energy (except for Janice). In fact, it is a mere deriva-
tive, an offshoot of the long standing traditional feast offered by a grateful apprentice to his knowledgeable 
tradesman �  (men? persons?) Yes, the apprentice showed his appreciation for the long years of tutoring by buy-
ing his master a meal and several drinks. The newly “minted” coordinated their efforts (since we finally had more 
than one) to reduce their costs with economies of scale thus pooling their monies to offer a large bash for all 
tradesmen.  
 
The success of the endeavour, and by success I mean the outpouring of goodwill towards one and all, prompted 
the establishment of an annual maintenance party. Oh, there were a few grumblings about the exclusivity of the 
function funded by the union where traditionally we uphold a ‘one and for all’ philosophy but the party fell 
within the similar limitations of the P & R fishing derby and others. Some demanded an accounting list to justify 
where the funds are spent but that is a matter best left for debate at the general meeting. 
 
The 2009 maintenance gathering was well attended and thanks must be given to the hard work undertaken by the 
organizers. 

 
 
 
 

 
 
 

 
 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
 
 

Sam (left) received his 
retirement gift and is 
posing with  Stu.(Stew) 

Dave, Pete, Ken  

Sarah Rooney 

Len, Charles, Doug 
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And now for the story. 
 

Colour me pink 
 
A few years ago at the first apprenticeship party, a 
certain diminutive pipefitter consumed some pink so-
lution. Some say the potion contained tequila while 
others insist that vodka powered the mixture. I think 
that the tradesman believed the stuff was laced with 
growth hormone and he consumed enough to grow a 
foot and a half.  
 
A well-meaning machinist, whose name I must dis-
guise for anonymity, Save Danford, hinted to the wee 
fella that a certain apprentice had left the party early. 
 
“You know Phil left the party early,” Save said. 
“That’s not right, is it?” 
 
“Wazzat?” answered the pipefitter. He teetered as 
though he was on deck in a gale. 
 
“That’s a sign of disrespect to a tradesman,” coached 
the machinist. 
 
“Wazzat? Phil’s gone? Phil who?” 
 
“Phil the machinist apprentice went home early. Isn’t 
that a slap in the face?” 
 
“Yes. That’s not right. I can’t believe he did that. Phil 
you say? Phil who?” 
 
“If I were you, I’d give him a piece of my mind. I’d 
do it tonight too. Don’t want these matters left unsaid. 
They could fester.” 
 
“Yes. Fester. Is Fester an apprentice?” 
 
“Yes and he left early too!” sighed Danford. 
 
The dialogue is approximate as it has been whittled by 
time and memory but enough stock remains to build 
the story. The vanpool drove the pipefitter, Beet Hem-
merson, (not his real name) to Phil’s house around 11 
pm. It was to be a surprise attack in pitch darkness or 
at least as surprising as a bunch of drunk tradesmen 
can organize. 
 
The military forces mustered at the road and hurried 

plans were put into motion. The classic pincer move-
ment used with great success in WWII battles was 
considered but substituted with the frontal assault 
since no one had a flashlight. Also, we doubted the 4- 
wheel drive traction of the heavy caliber Hemmerson. 
We waited in the stillness of the night to ensure the 
target hadn’t been alerted to the buildup. Only the dis-
tant rumble of a tug boat and a burp from Beet dis-
turbed the peace of Roberts Creek.  
 
At a whisper from Danford, the column moved silently 
towards the house using the time proven night-stealth 
method of waving our outstretched arms in front of us 
in search of obstacles. Two brave souls supported the 
primed and armed Hemmerson. A sudden crash indi-
cated the loss of our primary weapon. He had suc-
cumbed to a minefield of uneven steps and defensive 
bushes, and the latter he claimed, had jumped out of 
nowhere. But pipefitters are a hardy bunch and this 
one had the tenacity of a bulldog and the constitution 
of a mountain dwarf (a tall one) so he lost little of his 
firepower. 
 
We anchored Beet in the doorway and lit the fuse. Phil 
answered the knock on the door and Beet exploded at 
the apprentice for his behaviour. Beet reloaded with 
fresh expressions of outrage and fired point blank at 
Phil or Fester. If he hesitated, Danford fed the ammo. 
Phil vowed revenge on Danford but to my knowledge, 
it is still pending. 
 
Denouement: 
 
Hemmerson maintains that he is a calm individual, a 
caring and forgiving soul in which the milk of human 
kindness flows by the quart in every vein. He says he 
is a victim of circumstance �  that is, he made the mis-
take of drinking pink solution in the vicinity of that 
@#$*&^ Danford. 
 
Phil claims family reasons forced him to leave early 
that night and that he too is a victim of circumstance �  
that is,  Hemmerson made the mistake of drinking pink 
solution in the vicinity of that @#$*&^ Danford. 
 
Danford insists that Beet gets wound up over nothing 
and almost anyone can crank him up. He offered pho-
tographic proof. The photograph has been altered �  
their feet have been omitted. 

(Continued on page 15) 
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The reader must draw his own conclusions but as for 
me, I will maintain my sobriety around the lot of 
them.�  
 

 
Labour Day Picnic Report 

 
 
Thanks to all of the volunteers and local Unions who 
made this year's Labour Day picnic a success. Hosted 
by the Sunshine Coast Labour Council and CEP 1119,  
good times and weather made for a fun day in the 
park. With Brothers Reid , McNevin, and myself on 
the grill, you could be sure there were at least 2 bur-
gers for every man, woman and child.  
  
The Coast Fiddlers and other local musicians provided 
the entertainment- all were very talented. Guest speak-
ers, including Jack Monroe, also mounted the stage for 
a little spirit and solidarity. A particular kudos goes 
out to Jump Back Jack- the rock band who lit the park 
up. The four-piece is fronted by Howe Sound's very 
own Mike Tandy and Dave Christensen. If you haven't 
seen these guys play yet, get to their next gig nearest 
you. Great job guys! \m/ 
  
CEP local 1119 has regained the title of corn shucking 
champions! We're all very proud of our shuckers. Our 
local has sponsored the picnic for the past several 
years, and I hope we continue our support in the fu-
ture. If you didn't get a chance to come this year, hope-
fully you can make it next time.  
   
*    \m/  is the text symbol for the 'rock on' gesture that 
you make with your hand. Use it in emails, and all 

(Continued from page 14) your friends will think you're awesome. 
  
 On behalf of the LC committee, 
Andrew Appleton 
 

From the internet 
Are you smarter than an eight grader? 

 
What it took to get an 8th grade education in 1895... 

Remember when grandparents and great-grandparents 
stated that they only had an 8th grade education? Well, 
check this out. 
 
Could any of us have passed the 8th grade in 1895?    
 
How many do you know??? 
 
1895 8th grade final exam 
 
Take this test and pass it on to your more literate 
friends 
  
 
This is the eighth-grade final exam from 1895 in Sa-
lina , Kansas , USA . It was taken from the original 
document on file at the Smokey Valley Genealogical 
Society and Library in Salina , and reprinted by the 
Salina Journal.. 
 
 8th Grade Final Exam:  
Salina , KS - 1895  
 
Grammar (Time, one hour) 
1. Give nine rules for the use of capital letters. 
2. Name the parts of speech and define those that have 
no modifications.  
3. Define verse, stanza and paragraph. 
4. What are the principal parts of a verb? Give princi-
pal parts of 'lie,' 'play,' and 'run'.  
5. Define case; illustrate each case. 
6 What is punctuation? Give rules for principal marks 
of punctuation.  
7 - 10. Write a composition of about 150 words and 
show therein that you understand the practical use of 
the rules of grammar.  
 
Arithmetic (Time,1 hour 15 minutes) 
1. Name and define the Fundamental Rules of Arith-
metic. 

(Continued on page 16) 
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2. A wagon box is 2 ft. Deep, 10 feet Long, and 3 ft. 
Wide. How many bushels of wheat will it hold?  
3. If a load of wheat weighs 3,942 lbs, what is it worth 
at 50cts/bushel, deducting 1,050 lbs for tare?  
4. District No 33 has a valuation of $35,000. What is 
the necessary levy to carry on a school seven months 
at $50 per month, and have $104 for incidentals?  
5. Find the cost of 6,720 lbs. Coal at $6.00 per ton. 
6. Find the interest of $512.60 for 8 months and 18 
days at 7percent per annum. 
7. What is the cost of 40 boards 12 inches wide and 16 
ft long at $20 per metre? 
8.. Find bank discount on $300 for 90 days (no grace) 
at 10 percent. 
9. What is the cost of a square farm at $15 per acre, 
the distance of which is 640 rods?  
10. Write a Bank Check, a Promissory Note, and a Re-
ceipt.  
 
U.S. History (Time, 45 minutes) 
1. Give the epochs into which U.S. History is divided 
2. Give an account of the discovery of America by Co-
lumbus .  
3. Relate the causes and results of the Revolutionary 
War. 
4. Show the territorial growth of the United States .  
5. Tell what you can of the history of Kansas .  
6. Describe three of the most prominent battles of the 
Rebellion.  
7. Who were the following: Morse, Whitney, Fulton , 
Bell , Lincoln , Penn, and Howe? 
8. Name events connected with the following dates: 
1607, 1620, 1800, 1849, 1865.  
 
Orthography (Time, one hour)  
[Do we even know what this is??] 
1. What is meant by the following: alphabet, phonetic, 
orthography, etymology, syllabication? 
2. What are elementary sounds? How classified? 
3. What are the following, and give examples of each: 
trigraph, subvocals, diphthong, cognate letters, lin-
guals? 
4. Give four substitutes for caret 'u'. 
5. Give two rules for spelling words with final 'e.' 
Name two exceptions under each rule. 
6. Give two uses of silent letters in spelling. Illustrate 
each.  
7. Define the following prefixes and use in connection 
with a word: bi, dis, pre, semi, post, non, inter, mono, 

(Continued from page 15) sup. 
8. Mark diacritically and divide into syllables the fol-
lowing, and name the sign that indicates the sound: 
card, ball, mercy, sir, odd, cell, rise, blood, fare, last.  
9. Use the following correctly in sentences: cite, site, 
sight, fane, fain, feign, vane , vain, vein, raze, raise, 
rays. 
10. Write 10 words frequently mispronounced and in-
dicate pronunciation by use of diacritical marks and by 
syllabication.  
 
Geography (Time, one hour) 
1 What is climate? Upon what does climate depend? 
2. How do you account for the extremes of climate in 
Kansas ?  
3. Of what use are rivers? Of what use is the ocean? 
4. Describe the mountains of North America .  
5. Name and describe the following: Monrovia , 
Odessa , Denver , Manitoba , Hecla , Yukon , St. He-
lena, Juan Fernandez, Aspinwall and Orinoco .  
6. Name and locate the principal trade centers of the 
U.S. Name all the republics of Europe and give the 
capital of each. 
8. Why is the Atlantic Coast colder than the Pacific in 
the same latitude?  
9. Describe the process by which the water of the 
ocean returns to the sources of rivers. 
10. Describe the movements of the earth. Give the in-
clination of the earth.  
 
Notice that the exam took FIVE HOURS to complete.  
 
Gives the saying 'he only had an 8th grade education' a 
whole new meaning, doesn't it?!  
Also shows you how poor our education system has 
become and, NO, I don't have the answers!�  
 
 

Harmac will be focus of movie 
 
Producer isn't sure whether flick will be for TV or 
theatres 
Robert Barron, Daily News 
Published: Thursday, July 02, 2009 
 
The unique story of Nanaimo's Harmac pulp mill will 
be made into a movie. 
 

(Continued on page 17) 
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Almost a full year after the mill was bought for $13.2 
million by Nanaimo Forest Products, a four-way part-
nership led by Harmac's workers, the story of the little 
mill that defied the odds and predictions of imminent 
failure has caught the attention of a California-based 
movie producer who wants to make a movie about it. 
 
Harmac president Levi Sampson said the producer, 
who wishes to remain anonymous for now, read about 
the mill and the efforts of workers to buy it after its 
previous owner, Oregon-based Pope & Talbot, went 
bankrupt in the spring of 2008 and closed all of its 
pulp and sawmills, including Harmac. 
Sampson said the producer has been visiting the mill 
during the past two months conducting interviews with 
the workers, managers and NFP's three private part-
ners and is now preparing a script for the movie, 
which he isn't sure is intended for theatres or televi-
sion. 
 
"We've been asked to keep it under wraps until now," 
Sampson said. 
 
"It's very much in the early stages of the process but I 
guess we'll soon get to the point where they'll start in-
terviewing actors for the parts. I expect a lot of the 
movie will be shot at the mill and the area, so the pro-
ject will also be a shot in the arm for Nanaimo's econ-
omy. 
 
Many believed Harmac's long history in Nanaimo was 
at an end last year when it was closed with little inter-
est from prospective buyers until the workers agreed to 
invest $25,000 each and partnered with Pioneer Log 
Homes, Totzauer Holdings and the Sampson Group to 
form NFP. 
 
Supreme Court justice Donald Brenner agreed to allow 
NFP to purchase Harmac, which reopened in Septem-
ber only to face a historic downturn in the forest indus-
try. 
 
However, the mill's unique ownership model has al-
lowed Harmac to cut operating costs and increase effi-
ciency and it is now one of the few coastal pulp mills 
left standing as others have shut down or severely cur-
tailed production as the international demand for their 
pulp remains low. 
 

(Continued from page 16) "During these tough times when so many forestry 
workers are laid off and mills closed, an employee 
group that was willing to invest its own money and 
make their mill a success captured the producer's inter-
est," Sampson said. 
 
RBarron@nanaimodailynews.com 
�  
 
 

Should be thanking,  
not blaming, unions  

The Times 
Tuesday, August 04, 2009 
From the Chilliwack Times newspaper 
 
Editor: 
 
I would like to respond to Sheldon Starrett regarding 
his view on unions. As I agree with you about the di-
lemma of going on strike, I would also like to ask what 
is the alternative? 
 
Most people have forgotten why unions came about in 
the first place. They hear that unions are washed up, 
no longer needed and aggressive. I would like to have 
the chance to educate those who do not know what 
unions are doing in this present age. 
 
First, unions are the ones who brought you the week-
end. Yes, it is true. We used to have to work 48 hours 
a week before any overtime was ever granted. Unions 
are there to protect the workers from unfair and unsafe 
work situations. The non-union jobs out there are rid-
ing on the backs of the union representations who have 
already done the work for you. 
 
You can thank the unions for having pensions, health 
benefits, and death benefits in a lot of your work 
places now. Without the unions you wouldn't be see-
ing those benefits in your non-union jobs Mr. Starrett. 
 
If unions were to go away, you can rest assured that 
you would lose a lot of those rights that the unions 
have fought over 50 years to get for you. 
 
The unions are still there making sure we don't con-
tribute to child labour and the unions let those compa-

(Continued on page 18) 
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nies who do buy from those countries know that they 
won't support their stores. The unions are still there 
working with WCB to make sure that workers are safe. 
 
Unions are there to see that workers get a fair wage for 
work done. The non-union worker thinks that union 
workers make too much money. Let me let you in on a 
little known fact. Did you know the reason why ambu-
lances are on strike for instance? For more money. 
Why yes, of course they are. Here is what you may not 
know. 
 
Did you know that to be an ambulance driver that if 
you are not a permanent worker and are waiting to get 
on full-time that you only make $2 an hour on your 
shift unless you get a call on your shift. That is correct 
and you must check this out with any ambulance 
driver out there who is working while on "strike." Just 
ask them about the conditions they are working under 
and while on "strike'' they still have to carry out their 
business and no one cares as long as they are out there 
working. 
 
At this time you must be thinking that I am an ambu-
lance driver. No, not even close. I just know that no 
one cares about their issues as long as it doesn't inter-
fere in our lives right? The government knows that 
they are essential workers and that the ambulance driv-
ers' hands are tied because they can't get the public 
upset now can they? So, here is a "strike'' that doesn't 
bother you does it Mr. Starrett? 
 
How can you be so callous about unions? If you have-
n't worked for a union then how can you comment on 
something you have no idea about? You are only voic-
ing what you have heard and not what you have seen. 
 
Yes, we are going through a very tough economic 
time. That is nothing new. It happens every few years. 
Guess what brings it back into line Mr. Starrett? Yes, 
the unions. If the Unions didn't get out there, there 
would be more workers going to work to find the 
doors to a company closed and gone into bankruptcy. 
Are you going to blame the union for that? I don't 
think so. It is usually the private sector who has now 
closed its doors and many people are without jobs. 
Again, it is usually the union who goes to bat for them 
without you even knowing it. 
 

(Continued from page 17) I hope a lot of people out there look to see why unions 
are out there and what is their function. What makes 
those who work in a union job more secure? What 
makes those who work in a union job care about the 
public's safety? What makes a non-union worker not 
know what the unions are doing every day to make 
both union and non-union jobs safe in their work site. 
So what if the garbage collector would like a better 
and safer vehicle to drive? So what if the garbage col-
lector has to be up and at your place at a certain time 
in 30 and 40 degrees and minus 10. Will you be one of 
the first to call the city if they are late picking up your 
garbage? 
 
In conclusion, next time you have to go in for surgery 
Mr. Starrett and it gets cancelled, are you going to 
blame the union for that or the government who would 
love to get rid of all unions so that they can cut back 
even further then they have already. You can bet that 
there are union people out there right now trying to get 
back your rights to a healthy and beneficial health 
care. 
 
H. Warner, 
Chilliwack 
 
 

Power and Recovery Fishing Derby 
 
Last June 20th the intrepid fishermen of the Power and 
Recovery Department once again ventured out onto 
the untamed seas in search of the elusive Salmon – 
that is the kind that get caught.  Many hours and a few 
beverages were expended in the effort to land the big 
one (actually anyone that was legal size) and yet de-
spite all the enthusiasm and effort, the fish won yet 
again.  Clearly we have put our Salmon enhancement 
conservation efforts into high gear as – just like last 
year – we left all the Salmon in the sea.  Naturally we 
expect that this sacrifice will improve the fish stocks 
for next year’s effort. 
 
In the evening, we gathered at Chaster House for a 
barbeque and to meet with some of the department re-
tirees and share our fishing lies and stories of the bet-
ter days of the years gone by.  It was a great evening 
and as always fun to see everyone. 
 
It takes a great deal of support to have a successful 

(Continued on page 19) 
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event and I’d like to take this opportunity to thank the 
reps from Buckman Chemicals, Frank Schmidt and 
Craig Collier and Soto Chemicals, Arvind Thakore 
and Greg Rivett for their contributions in support of 
the Derby.  From HSPP -  David Bonvie, Shawn Ca-
sey, Ken Makeiff and Clarence Lunty for their support 
and prize gathering.  CEP Local 1119 contributes cash 
and prizes to help support this event each year and this 
year was no different – thanks again to the member-
ship. 
 
Finally, it takes people willing to go out and get all the 
stuff and set up, organize the food and the barbeque 
and after all the food and drink and games are done, 
clean up the place.  Many of us contributed to this 
event but Noel and Deb Collins did most of the work 
and so deserve our thanks for putting on another great 
P&R Fishing Derby. 
 
See you all next year when we will finally catch that 
big one. 
 
In Solidarity 
Jurgen Hubel 
 

(Continued from page 18) 
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SUNSHINE COAST LABOUR   COUNCIL 

P.O. BOX 1391 GIBSONS, B.C.  
VON 1VO www.sclc.ca  

September 9, 2009 

C.E.P. 1119 

1045 Gibsons Way Gibsons, B.C.  VON 1VO 

Dear Brothers and Sisters, 

On behalf of the Sunshine Coast Labour Council and the Labour Day Picnic Committee, I would like to express 
our sincere thanks for your contribution to help to make this year's Labour Day picnic such a complete success. 

We are very thankful for the support we receive from businesses, organizations, and individuals in this commu-
nity. We look forward to another great year, and we hope to plan another very successful Labour Day Picnic next 
year. 

Thank you again. We could not have done it without you! Very sincerely, 

Glen Skidmore 
[SCLC Recording Secretary] 

(for) Robert Hood [SCLC Labour Day Picnic Chair] 

(and) Louise Hood, 
[President - Sunshine Coast Labour Council] 
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2009 OFFICERS & EXECUTIVE 

CEP LOCAL 1119 

President Gary Flumerfelt 886-9656 

1st V.P.  Don Rheaume 886-2653    b-crew 

2nd V.P. Phil Gaulin 885-7448 

Rec/Secretary Gerry Sauve 886-3682    b-crew 

Financial/Sec. Gert Leslie 886-7253 

Chief Shop Steward Dave Gibson 604-223-0252/604-885-9552 

Trustees (3) Roger Gaboury 885-5863    b-crew 

  Andrew Appleton 886-8461    a-crew 

  Danielle Heguy 886-2028 

Guards (2) Ray Dow 886-0371 

           Rob Humphries 886-7870 

Area Reps:  

Chip Line    Bruce McClymont 740-7338    d-crew 

           Kraft Pulping Paul Van Vliet 740-0575    a-crew 

News/TMP       Shauna Gourlay 740-7094    b-crew 

Power & Recovery     Bruce McNevin 886-1599    d-crew 

Trades       Dan Schmidt 885-2813 

Yard/Ship/Longshore     

Clerical/Stores/Tech Candy Craven 886-3905 

Electrical/Instrumentation Corrinne Powers 885-2626 
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                  2009 COMMITTEES   
          

* Denotes Committee Chairperson       
Standing:  Wage Delegates: President's: Health & We lfare: Safety: IHSC  

*Don Rheaume* *Gary Flumerfelt* *Gary Flumerfelt* * Phil Gaulin* *Adam Todd*  

Roger Gaboury Don Rheaume Don Rheaume Gerry Sauve Rob Giroux  

Dave Gibson Allan Reid  Phil Gaulin  Gert Leslie  Andy Kutvonen 

Allan Reid  Jurgen Hubel Gerry Sauve Corrinne Powers Deb Collins  

Candy Craven (alt) Roger Gaboury Gert Leslie  Grant Gill  Dave Beauchesne 

    Roger Gaboury     
    Dave Gibson     
    Jurgen Hubel     
    Allan Reid       
    IHSC Chair      
          
Apprenticeship: Labour Council: Social & Rec: Unity  Committee: Young Workers: 

*Ed Smit*  *Rob Hood*  *Russ MacLeod* *Rick McGuire* *Andrew Appleton* 

Dave Beauchesne Allan Reid  Rosa Reid  Ken Andronyk *Shauna Goulay* 

John Law  Andrew Appleton Rob Humphries Don Rheaume Richard Sauve 

Dan Byers  Joan Molidegei Janice mcFarland Gerry Sauve Danny Boyce  

Janice McFarland   Sarah Bingley Gert Leslie  Matt Wagner  

Rob Humphries       Jamie Trevelimg 

          
Environment: Contracting-Out: Trades:  EAP:    
*Gert Leslie* *Russ MacLeod* *Dan Schmidt* *John Sheehy*   
Ken Campbell Allan Reid  Colin Fraser  Claude Charleton   
Peter Hart  Mike Vanderlinden Jim Hawkins Peggy Swanson   
Dave Sanford Ray Dow  Janice McFarland (Alt) Paul Geikie   
  (Alt) Dave Strom Pete DeBoer     
  Alt) Roger Gaboury Rob Humphries     
          
Job Evaluation: Guardian:  Charity:  Political Acti on:   
*Jurgen Hubel* *Roger Gaboury * *Rod Moorcroft* *Andrew Appleton*   
Deb Collins  Dan Widsten Krista Cantarutti Don Rheaume   
Paul VanVliet   Gert Leslie  Allan Reid    
Noel Collins      Candy Craven   
          
Discrimination & Harassment Co-Chairs:       
Gary Flumerfelt Russ MacLeod       
          
Discrimination & Harassment Advisors:       
Corrinne Powers Jurgen Hubel Gert Leslie  Ken Andronyk   
Larry Braun  Janice McFarland Rosa Reid  Rick McGuire   
Don Rheaume Gerry Sauve John Rydde  Tracy Duffy    
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CEP 1119 SHOP STEWARDS FOR 2008 

Area Name Phone Number 
Electrical Dan Bell 604-886-2626 

Lubrication Dave Gibson 604-485-0398 
Garage Tom Friesen 604-885-3394 

Janitorial  Shane Nason  604-885-0186 
Millwrights Brian Pugh 604-885-1086 

Instrumentation Pete de Boer 604-886-3272 
Welders Chris Lumsden 604-740-8046 

Pipe Fitters Russ Mcleod 604-886-6244 
Millstores Russ Mcleod 604-886-6244 
Clerical Danielle Heguy 604-886-2028 

Casual/Longshore Melanie Gibb 604-886-3543 
Yard Doug Allan 604-885-3229 

Newsprint A Crew Garth David 604-886-7785 
Newsprint B Crew     
Newsprint C Crew Rob Gower 604-886-8214 
Newsprint D Crew Phil Gagner 604-886-0100 

TMP A Crew Shauna Gourlay    604-886-8682 
TMP B Crew     
TMP C Crew Mike Macklam 604-886-9569 
TMP D Crew Kelly McLellan 604-740-1394 

Power/Recovery A Crew     
Power/Recovery B Crew Bob Byrne 604-886-8450 

Power/Recovery C Crew Bob Fraser/ 
Aaron Morrissey 

         604-886-3471           
             604-886-2028               

Power/Recovery D Crew Alisdair Michie 604-886-4215 
Pulp Machine A Crew     
Pulp Machine B Crew Paul Van Vliet 604-740-0575 
Pulp Machine C Crew Carter Fulkerson 604-740-8183 
Pulp Machine D Crew     
Brown Fibre A Crew Chris Campbell 604-885-5168 
Brown Fibre B Crew     
Brown Fibre C Crew Pat Momer 604-218-5916 
Brown Fibre D Crew     
Chip Line B Crew James Rhodes 604-885-6226 
Chip Line D Crew Brad Beggs 604-245-3455 

Shipping/Longshore Gary Flummerfelt 604-886-9656 
Shipping/Longshore Rob Giroux 604-212-2224 
Shipping/Longshore John Sheehy 604-886-8057 
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1873 – The Canadian Labour Union: 
The birth of Canadian  

organized labour  
 
Until quite late in the 19th century, Canadian workers 
were often obliged to contend with horrendous condi-
tions—long hours, few holidays and minimal rights in 
the marketplace. In an era when the ‘captains of indus-
try’ ruled the economy, quitting a job could be con-
strued as a criminal offence for a worker, punishable 
by imprisonment under the Master and Servant Act. 
Workers' ability to form unions and take collective 
action was severely constrained by the law--unions 
were seen as unlawful associations. Although local 
unions existed, it was illegal to form unions up until 
mid-1872.  
 
On May 15, 1872, by defying the existing law and em-
ployers’ will, a group of workers in Hamilton, Ontario 
launched the Nine-Hour Movement to regulate work-
ing hours. For the first time, Canadian labour organ-
ized a unified protest movement, behind which work-
ers from all over Ontario and Quebec actively rallied.  
 
Although this and other protests failed to secure a 
nine-hour day for all, the movement did mark a turn-
ing point for labour in Canada. In response to this 
movement and public pressure, Prime Minister John 
A. Macdonald introduced a bill in Parliament to make 
trade unions legal—Parliament passed the Trade Un-
ions Act on June 14, 1872. Macdonald declared that he 
was the “working man’s friend”.  
 
Just a year later, in 1873, the Canadian Labour Union 
(CLU) was formed in Toronto at a convention of un-
ion members from Toronto, Hamilton and Ottawa. The 
CLU platform called for shorter working hours, and 
vigorously opposed the use of convict labour and em-
ployment of children under the age of 10 years. Such 
labour activism tended to attract skilled, relatively 
well-paid workers; the vast majority of unskilled 
workers in the economy remained powerless in the 
market place.  
 
The union not only advocated for the benefit of the 
working classes but also became involved in political 
activities. In subsequent conventions, the CLU passed 
resolutions calling for all men to have free public edu-
cation, direct labour representation in Parliament, and 

the right to vote.  
 
In 1873, financial markets all over the world faced a 
severe crisis: banks failed, businesses folded and 
workers lost their jobs. Within a year, by the second 
convention of the CLU, rising unemployment had 
eroded membership. With the unemployed desperate 
for work, the labour movement had lost most of its 
bargaining power. Few people had any eagerness for 
putting energy into a group that was frowned upon by 
employers. This trend continued and the CLU was 
abolished in 1878.  
 
Although the CLU did not survive long, it did realize 
several legislative successes: a new Mechanics' Lien 
Act made it easier for employees to recover wages 
owed to them; peaceful picketing was given some 
shield from criminal prosecution; and some of the 
harsher provisions of the Master and Servant Act were 
eased.  
 
By the 1880s, the economy was recovering and so was 
union membership: the 54 local unions in Canada in 
1880 grew to 240 by 1890. In 1883, a fresh initiative 
was taken to form a national union, the Labour Con-
gress of Canada, which later became the Trade and 
Labour Congress of Canada (TLC). The TLC was one 
of the forerunners of the present Canadian Labour 
Congress -- now a major national labour organization 
in Canada.�  
 
 


