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General Meeting

June 26th 7:30 PM
At the Gibson’s Legion
Bargaining dates in Prince George
prevents head table from attending
the regularly scheduled general meeting.
Final vote for CEP National Convention delegates!

| got just one email
approving the decision. Some
new guy named “Johny

o® Coley”. Wants to thank me
personally. Go figure!

The janitors weren’t tied to
production so | got rid of them.

o

Your Newsletter Staff
Co-Editor
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Negotiations with Local 603, Local 1133 & Canfor’s
CPLP management bargaining team have been heati
up, with the Employer insisting on bringing virtlyal
nothing worthwhile to the table to achieve a susfids
bargain. With this being the PG’s second round of
Main Wage discussions, it would appear that at the
moment that there is no appetite to put money en th
table to secure an agreement. At the same timgré¢he
looking at significant changes to the Collectiveréey
ment to value add their business.

of the CEP agenda that make it unmanageable toc nego
tiate in keeping with the best interest of the esypes

in mind. He sited further to maintain a strong bess

and they would endeavour to ensure that they get an
agreement that will not let them down.

This is an attempt by CPLP Management to suggast th
if the CEP’s agenda were to be entertained, it dbal
sically force their Company into bankruptcy. Thatet
ments CPLP made about them dealing on a number of
the CEP proposals fails to mention what other §iigni
cant items they are tied to. His memo also neglects
mention that they do not want to pay for a new agre
ment by coming forward with offering to put new
money on the table to secure an agreement.

David Scott has put out a memo to all salaried egpl
ees stating that negotiations with PPWC is progngss
well and that both parties are bargaining diligeatid
have the resolve to negotiate a contract thatowitl-
tinue to ensure their business remains strongland t
welfare of the employees and retirees continu@s{o
prove. He adds however that CEP has not reacted f
vourably to that approach. He goes on to say theit o
the past CPLP has spent significant capitol andrhas
plemented and executed challenging programs and
projects that have put their company in the eneiabl
position that they are in today. Which is a positibat
their Company has no intention of putting in jeayar

We began our meetings with Howe Sound on May 28th
and wrapped up with our exchanges on the afterobon
thelst of June We were not able to get them batiketo
table sooner as CPLP was going back early to Prince
George. The two CEP Locals were going back ta thei
Locals to seek direction. It is unfortunate thatgo
Sound could not commit to reconvene early in effort

David Scott's memo would have their employees be o
move the bargaining process forward.

lieve that they are the only ones concerned albheut t
welfare and the future of its employees. The Unson
the one that truly has the concern of its membeds a
the Company is only trying to divide the membershiy
with their bias and play the two Unions againsteac
other.

The Wage Delegates are preparing this week bywevie
ing the three weeks of Main wage exchanges and dis-
cussions in preparation for our meeting with thenco
pany on the 16th. We are hopeful that Managemesnt ha
had time to reflect on where we last left with dis-

- . cussions. Perhaps they should check on what isemapp
He goes on to say that the CPLP negotiating commi ing in Prince George and be prepared to come babk w

tee has responded to the CEP agenda and has pre- significant improvements to address our agendasitem
sented many proposals to move the process ahead. gnitic P 9
to achieve a pattern agreement.

further comments on how they intend to keep thé be
interest of the stakeholders at the forefront ay fro-

ceed. David Scott throws out some figures to tfst co (Continued on page 4)
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(Continued from page 3)
We are hearing how our Pulp & Paper in Canada is
struggling to remain competitive in the world maske

agreement.

You are all aware of the Company taking on its re-

and in so many ways how we are disadvantaged comnewed efforts to reduce costs and the actionsrand i

pared to new players coming on line. We are also
hearing how capacity in the market must continue to
be reduced by other mills closing down their opera-
tions. Another thing we are being told is that wesin
do more with less, expect less and in return balle
operation on a global scale. This is hard pillvals

low when pulp prices remain at an all time highyse
print is turning the corner and the CEQO’s and their
counterparts of these forest companies continue to
bankroll significant benefits and wage increases.

tiatives that have resulted. The letter issuechiey t
HSPP Company President / CEO Mac Palmiere has
had the ripple effect with six Janitorial positidrsing
eliminated and those duties and responsibilitiesgoe
offloaded onto other departments in the mill thrat a
already overburdened. It is the Unions positiorn tha
this has not been thought out with any degree-of ra
tional other than this support group does not pcedu
pulp or paper and therefore can be eliminated. (As
claimed by Management.)

We are already a low cost producer based on per man The Union raised the issue that we were concerned

hr per ton, but we are under attack yet again fuith
ther positions being eliminated. The Union members
leaving that are not being replaced or vacanci¢s no
being filled are also cause for concefnen if we

were all to work for free it would likely not change
the future viability of this operation. Wages are ot
negatively affecting the profitability of this mill.

We must look at other ways or initiatives to triosts
and value add the operation other than to barbuhe
den of costs on the backs of its workers.

With that in mind this mill must continue to bealko
attract employees to its maintenance and operagion
maintain and run the mill. The demographics of at-
tracting mill workers to the coast are becoming in-
creasingly difficult with very limited access td@fd-

that the hygiene would be compromised as the people
who the Company expects to do the work, are already
consumed and overloaded with work from their own
departments. We also told them that if the hygiene
were compromised in any way, we would be going af-
ter the Company. Their response was, well we wall g
after those people for not doing their jobs.

Similar is the response to their commitment to fill
Clerical positions, provide relief for Maternityaee

and provide necessary training. This is a group tha
also doesn’t make pulp and paper (As was stated by
the Company.) They are much like Janitors in that
they don’t have a direct impact on the operation so
therefore do not require the same level concermwhe
it comes to coverage and other considerationsw@ss

able housing. Creating a gap in employee wages and also stated by the Company.) I'm sure the samedcoul

benefits versus the profits of the business igm®to-
lution. This Company should be prepared to direct
money to the negotiating table to maintain its most
valuable resource, its workers.

Our long-term viability of this mill is dependarmnt o
continuing to insure that adequate benefits andewag
are in place for our members to survive the risiogts

be said about many a management position as they do
not have a direct impact on the operation as olkserv
by the Union and perhaps deserve the same evaluatio

It has come to the Unions attention, that the Campa
is yet again changing the terms and conditionsof e

ployment by attacking our Joint Safety program by n
following this collateral agreement with the Compan

experienced here on the Sunshine Coast and abroad.implementing their own measures without holding a

This is why it is necessary to insist on a fairl€ctive
Agreement being in place to carry us into the feitur
We must be able to replace the ageing work force,
keep our current members and look after those that
have retired and those who will soon be retiringg W
simply can't allow a gap to occur by swallowing the

safety investigation. The RCA program is being by-
passed by the Company and just recently they elimi-
nated the safety dinners for the tour workers. Whe
ion is seeking legal advice on the fact that thesnM
agement has fundamentally altered with the ternds an
conditions of employment on a number of fronts whil

Employers position that any improvements to thase a in process of bargaining. Collectively we beli¢hat

eas must come out of costs of our current negdtiate

(Continued on page 5)
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(Continued from page 4)

that these actions by the Company constitute p@voc
tion and warrant that we approach the Labour Rela-
tions Board for them interfering with bargaining.

It is the Wage Delegates understanding that whde w
were in negotiations in Vancouver that both the €om
pany and Union Negotiating Agendas were posted in
the mill. We can neither confirm nor deny that wha
was posted, to be accurate. As we proceed throug
negotiations the agendas become very fluid and
change often.

When proposals are put across the table they may be

linked to other proposals or they make look signifi
cantly different each time they are handed oven- P
posals also get dropped in the bargaining procgss.
again we were following the rules of Caucus by main
taining the black out agreed by all the Localshia t
Caucus and also by the Employer. Everyone is anx-
ious to know what being discussed and that will be
passed on to you when we are able to.

It will be great to be back in the mill to speakalbthe
members directly and | know that our absence has
raised concern with a number of you. We will attémp
to get in the mill at our earliest opportunity asd¢ and
our location permit. Depending on how negotiations

The Legend of Donat Farspittle

In the early days of un-
ion organizing, Donat
Farspittle held the record
for the greatest number
_ of injuries inflicted

& while working to signup
g the field employees of
& the Pony Express.

The work of the stable
cleaners and hay chuck-
ers proved extremely
hazardous. The men had
to shovel manure and chuck hay without breaks or
meals even after ten hours. Donat, who suffereah fro
a weak stomach in regards to stench and forcedestar
tion, could not meet the prospective union members
the stable. Instead, he chose to rally the gugspuob-
lic house in the nearby town of Gobbler’'s Crossing
This was his undoing.

It was well known in these parts that Donat wouwl& s
fer no beer to sit idle so the owners of the Poxy E
press bribed the bartender to feed our hero enough
beer to stall any union movement. Unfortunatelteraf
a few brews, Donat tried to demonstrate his prowess

proceed next week this may be sooner that you think with the Colt . 45 pistol he carried under his véet

It is a time for us to be pulling together and dineg
our frustration towards this Employer for the state
are in, rather than go after those of who have pest
interests and future in mind.

In solidarity,
Allan Reid

P.S. Breaking News...This just in at printing time

Please be advised that Local 1133 voted 100% in
vor of strike and Local 603 a 98.29 % for a combige
total of 98.5%. The combined number of votes arg
reflective of a 73% turnout of member voters. An
ceptional result, thanks and appreciation goesmu
all those involved.

X

Bob Hugh CEP Western region

began well enough since he did have some skillsen
handling of the weapon but in an hour or so, he had
shattered the mirror thinking his reflection wasgo
one drawing on him, splintered the bar in threegda
when trying to hit a shot glass, and maimed thegar
on religious grounds.

Donat eventually got all of the employees herdéd in
the General Store stockroom behind the pub but no
one wanted to sign up because of his inebriated.sta
Donat fired his pistol intending to either frighteis

fa- clientele or to demand silence when the bulletchtiau

powder keg. The ensuing blast collapsed the rodf an
sent all of the participants to a convalescing home

Eventually, all signed the union cards with the emd
standing that Donat was never to set foot again in
Gobbler’s Crossing. Thus the concept of nationaére
was born.

Amazing family history of one of our members!
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There was a standing commi
tee meeting held on May 27
deal with the latest round of
contract violations, brought tq=====8

you by our seemingly indiffer-

ent managers. It never ceases to amaze me how dis-
connected managers are in understanding that ldne re

tionship between the union and management trasslate

into low morale. So now people are just not caanyg
more, or worse, packing up and leaving altogether.
Here’s a short list of the messes we're tryingixo f
now.

A brother was suspended for two weeks because he
was using company property and doing transactions
for his own business. | guess none of these masager
have perused the H.S. internet for "Gently worn
women'’s clothing” or cedar trees. Doh! They said "h
admitted it" at one of those "non discipline” megs,
like the "coaching" meetings where the company tell
you that you don’t need a shop steward and thegshan
you because you "admitted it". That's why the lscal
position isanytime your job performance is talked
aboutyou should demand a shop steward be pre-
sent.

We also filed a grievance on the Janitor nightmare

what a mess this ill-conceived work place change jok
is going to be. If any one is really interestegaving
money, why not put just one of those guys who ap-
proved this in a taxi and that would pay for 50tans.

In the mean time, | would be doing the best jarator
job possible, and if you feel you need a hepatitist,

or more training, then insist on it.

The Company is once again not honouring their com-
mitment to FILL the positions in the clerical dejpar
ment (i.e. someone goes off on maternity leaveifor
months). They don’t replace her because she’s still
"filling" the position. There’s no physical bodyeite

to do the work but the position still exists. Tthhay

add the janitorial work to them to boot. It floore to

think they would risk production or think that the
clerical department could take on these extra dutie
when critical documentation and records are not
being kept up to standards now. DOH!

Please keep a eye open for contractors doing any
janitor work like carpet cleaning or MCC rooms
and report this to our shop steward ASAP.

This month’s personal favourite for me was the
Company's attack on a brother’s contractual and
human rights. After having a "second" accident he
was removed from his department against his will
until he was “tested for risk taking”. This was de-
cided at one of those "managers" meetings appar-
ently based on some statistical evidence The mem-
ber has gone though a lot lately and has stood tall
and refused to subject himself to this testing The
local has filed a grievance citing a violation o h
seniority rights and his human rights. Employers
everywhere have tried citing the same line every
time: "We want to ensure he doesn’t hurt himself or
some one else." They keep losing but there seems
to be an endless amount of money this company
and others have to fund arbitrations, but not f-v
cinations or sandwiches. DOH!

Well there you go. Just a little sour taste of oy

ion management relationship all in a time you

would think they would tone down their contempt
for the people who operate this mill. Maybe they
think if they kick enough sand in your face, you
won't ask for a wage increase..hmm. I've been
around awhile and can’t remember that strategy
ever working, but | do remember that anytime the
company has tested the resolve of this membership,
they have regretted it. That | do remember and
these cowboyy

both "new" Don't be a fungus in
and old, the dark...
should think $ta1_ informed.
about that.

& 2/ MNtend YOUR general
24 meetings.
. QX m
In solidarity, o
Don Rheaume
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OUR HEALTH * OUR SAFETY adjudication program called Claims Manage-
ment System (CMS), which is budgeted to cost
Many of you are aware by now of the erosions to $65 million.
Worker’'s Compensation in BC that began in  July
2002, when the BC government amended legislation - The CMS has the potential to narrow entitle-
governing WCB. ments for injured workers, and eliminate the
Cuts to safety regulations made work places mone da human discretion to consider individual cir-

gerous. In 2000, 156 workplace fatalities were ac-
cepted. In 2005, that number rose to 188. In 2006,

workplace inspections were up 28.4%, and as atresul . The director of CMS said that it could facilitate
0,
the number decreased by 15%. In BC, an average of 3 the move to an employer pay system

workers die every week, more than 3,000 workplace
injuries are reported every week, and 18 workegs ar o depressing all this sounds and is! Why showdd w

cumstances.

permanently disabled everyday. keep WCB? Why not go back to suing the employer~
the right workers gave up for compensation
FACT SHEET through WCB? Unions have asked these
_ ® questions countless times in their frustration
The WCB closed its world class R $ s with the 2002 changes. They were my ques-

habilitation Clinic, moving rehab
services to public and for-profit se
vices

tions also as | attended WCB advocacy train-
ing last year and was made aware of the strug-
gles many injured workers encounter in the
new system.
Thanks to all of you brothers and sisters. | was
given an opportunity to attend the CEP Safety
Conference last month, and take a workshop
One third of BC's workplace health that gave me hope for change. The spokesper-
and safety regulations were eliminated Son was Deborah Payment fr_om the Com_pensatlon
Employee’s Union, representing the Public Compensa-

Penalties imposed on employers have de- tion Coalition. The coalition reqogr_ﬂzed that WCRswv
creased despite an increased number or recom system thaClOULD work again given some

) changes. They have organized a campaign to adopt 27
mended penalties principals of a fair and comprehensive workers’ eom
Lifetime pensions were eliminated and re- pensation system. W-it-h the hel_p of unions, andrf_r,-de

_ _ ) tion lawyers, and political candidates sympathttic

placed with a one-time post retirement payout. thjs cause they hope to incorporate these 27 paiei

_ . into the Workers’ Compensation System. Some of
Only 39 Loss of Earnings pensions were these principals are listed below.

First aid services have been con-
tracted out to for-profit companie

that is free of injury and illness and the

Upon turning 65, permanently disabled work- Al ,
P g P y threat of injury and illness

ers now receive a one time lump sum payout

equaling 5% of their total claim benefits . Workers Compensation and health and

- . safety laws should cover all workers
Young workers are injured at more than twice

the rate of the overall working population . All work related disabilities, injuries or ill-

nesses, including repetitive strain and

The appeals process has been changed, makin
PP P g g workplace stress should be covered

it much less accessible to injured workers

The WCB is developing an automated claims (Continued on page 8)
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ing.
By Rod Moorcroft

(Continued from page 7)
- The boards should not allow any inappropriate
external attempts to influence the organization.

If a worker dies due to a work-related illness or = On June % 2008, Bill C-51 was
injury, dependent family members should receive - 3 quietly sneaked onto the Order
compensation List for the House of Commons in Ottawa. Although
don’t find it easy to understand, C-51 would give u
- Wage loss benefits should recognize all earnings precedented powers to Health Canada to take natural
lost due to injury and illness. Benefits should be health products away from consumers. They would

adjusted to inflation. There should be no waiting have you believe itis for your own good and weh b
period. ing. But why?

There has never been recorded death in Canadadcause
, . . by a natural health product. There are a number of
workers’ complaints are resolved quickly and .

. . deaths caused by peanuts and shellfish but thayodre
fairly, and respect their rights to due process. regulated. Many rely on natural health products fo
Compensation systems should be staffed and  their very lives. Many of us just like to take aiita-
workloads set at levels that allow this min C or Echinacea for a cold.

- Appeals procedures should ensure that injured

- Workers Compensation Boards should train youngnhy should you care? They say we are a democratic
workers about workplace hazards and their rights free country and now they want to take one more of

under workplace safety and health legislation ~ our freedoms away: the right to choose. | dorét us

much in the way of natural health products but-I be
lieve it should be your right to choose, especidlly

The preceding were only a few of the 27 principles they have done no harm.

for a better change in our workers compensation sys

tem. After the new contract and things settle down | believe it is “Big Pharma” working their powerful

again, | hope to campaign for these principals and lobby to take away one of our choices. | have hexdc

encourage you all to stand behind this coalitioth an a number of documentaries on the pharmaceutical in-

the principles they are fighting for~ for us all. dustry and | am very sure they are manipulating gov
ernment. As more and more people realize this, they

Again thank you for the opportunity to attend the are switching to natural health products and Big

safety conference. | found the workshops to beequit Pharma realizes they are losing money.

excellent this year and of course it is one oftibst

forums to meet and talk and compare notes with There are even US based concerned citizens groups
OH&S members from other locals who are facing encouraging Canadians to defeat the bill becawese th
similar safety concerns at their worksite. are concerned if we let it become legislation ttien
US will follow suit.
In safety
Corrinne So if you or a family member uses these produas, y

better let your member of parliament know, or lrette
BE AT still in our case, let the opposition party leadersw.

% THE Blair Wilson Wilson.B@parl.gc.ca

L““D“ Stephen Harper Harper.S@parl.gc.ca
Stéphane Dion DionS@parl.gc.ca

EETINGS Jack Layton Layton.J@parl.gc.ca

& Gilles Duceppe Duceppe.G@parl.gc.c
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Apprenticeship Party Report
By Roger Gaboury

This is one of the too few events that fosters golbdamong the men and women involved or imbeddétiiw
the trades and apprenticeship structure at HSPP.

A few centuries ago when guilds ruled supremeatty@entice worked for his tradesman in exchangeoi@m
and boardnly and was grateful for it. The master craftsmandadlgreat power over the youth and many felt
the business end of the lash or the pointy toelafat for poor performance. Sigh! Yea verily, thegre good
olde days.

In later years, these eager students of the induatts somehow achieved sentient being statilk.a&$the suc-
cessful end of their indenture, they undertooletward the transfer of precious knowledge from tleestdr by
bestowing gifts of the finest caliber upon his persSome of the calibers were .303, 30-06, andniheh fa-
voured .45 Colt.

In recent times, the system has spoiled them. @rewllowed to speak without being spoken to fireey have
notions, opinions, and downright novel ideas on liovwgs should work and voice their concerns withwesita-
tion and with the brash insolence that can onlgttrébuted to our society’s lax laws regarding @ygh punish-
ment. Where will it stop? Will they now refuse tergiflect in the presence of their Master? Sorwgnt and di-
gress here.

Since they still maintain the standards imposedutpem, let us rejoice in the fact of their mereseence here.
Upon receiving their red seal, the apprentices tsé¢ake out the tradesmen, who had helped thedecafor a
night of gastronomic and bottled spiritual enligitteent. It proved expensive for the newly knightedhey
came up with the idea to pool their resources antlboge who graduate
within a time span and throw a party majeure ferttiades in general. |t
has proved to be very successful en-
deavour. Kudos for the organizers ahd
contributors who supplied ample de¢p
fried turkeys, pies, salads, ample tip}
ples, and the dedicated drivers. | in-
clude some photos here and the res
will be posted on the website.

—F

There’s a camaraderie and goodwill
towards your fellow man (woman) that
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This gathering brought out several retirees \/ﬂm
had nothing better to do than heckle the edi
about how great life is on the outside. | musi
warn the little pipe fitter that | have several
photos for sale.

lan Higginson and Kevin Johnson also dropped
in to share in the mirth. Kevin Clark managéd
to duck through the door and rubbed elbow {q
head with his former workmates.

—+

They were quite welcome and we will not pr|n
their pictures to protect their jobs. You owe (i$
big time Dan, Greg, and Ken. It's in the vaulf.

Some first line supervisors dropped by brief:r

(Continued from page 9)
wafts about this event and competes or rather edsathe flavour of the deep fried turkey. It ish@grs amplified

by the copious amounts of spirits. Whatever the caay be, we need more of these parties. We nemalabrate
our achievements outside of the monetary influexidédSPP more often: give ourselves credit for oun dard
work.

The apprenticeship program historically nurturesl Master / apprentice relationship. There is nallegquire-
ment for a tradesman to teach anything to an apipeeMost apprentices learn early in their catbat knowl-
edge in any form cannot be measured in hours gftpay skill is a produ

of time, practice, patience, and corrective feellbBlow they have showr

their appreciation. Thank you.

The tradition continues. | can rest easy. Justthikeold feller over here.

+
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How safe are we?

[By Andy Kutvonen | | would like to start this

months article with a heartfelt goodbye to a coweork
union brother, and past IHSC member - Randy Gib-
bons.

It was a sad loss to hear that someone so dedittated
other’s well being had left us so early in life.rielg,
we'll be thinking of you.

At the beginning of May, | had the honour of attiegd
the CEP's annual safety conference in Vancouver.

It was with mixed blessings. You see, many of the
locals, with their annual safety report, reportedioe
downsizing or closure of their facility. Yes, soloe
cals gave their report, thanked everyone, theedtat
that they were out of work and would not be pattici
pating next year. It was a mixed blessing in kn@win
that we are still gainfully employed. All of thekeals
had been profitable in their history but due to eyov
ment regulations, lack of reinvestment, modernizgti
mismanagement, and various other scenarios, these
brothers and sisters are now out of work.

The largest forestry company on the island, Timber-
west, employs but a handful of people and subcon-
tracts the rest. Do more with less: we need mavé pr
its. You may be asking where | am going with all of
this. At Howe Sound or possibly a previous emplpyer
you may have heard the comment "We need to be
competitive in this global market" with China being
the focal point. There’s a little known fact thaeey
year in China over a 100,000 workers die in workela
accidents. We need to be competitive, "No Thanks".

Shut the place down if it means compromising our
safety. In this country, and especially this praenit

is the legal requirement to create and maintaisf@ s
work environment. That means, we have the right to
refuse if we feel the task at hand is unsafe. Derér
feel pressured into performing a task you are wnsur
of.

People talk of common sense or a lack of common
sense these days. Common sense is derived from ex-
periences and time. If one has been fortunate énoug
to work in many environments and is a little seasbn
then most likely that individual will have "common
sense". For someone new to the workforce or ingustr
that common sense may be lacking. Take a moment
and see if that individual truly understands tls&si

For a brother or sister who becomes injured onabg
the road to recovery could be a long hard one.rl-me
tion this because WCB was designed for 80% of work-
ers who return to work quickly. It was never desidn

for long term claimants. Worksafe as it is now ed)l

no longer presents itself as being about workens-co
pensation and rehabilitation while racking up relcor
profits. WCB was created to prevent employees from
launching legal action against their employer iuime

for compensation and rehabilitation.

A recent study by the Centre for the Study of hg/i
Standards found that Canada has one of the worst
workplace safety records in the industrialized worl

In Britain, work related deaths and injuries asle

than one-seventh as numerous as they are in Canada.
Even in the U.S., the rate is more than half theaca
dian rate. With the exception of Italy, Canada thas
highest workplace injury and death rates of alusd
trialized nations. Canada's safety record is anati
disgrace.

At a time when record employment is at its highest
years, economies in most provinces are performing
extremely well, and there is work on the books for
years to come, it is sad to see employee health and
safety standards not keeping pace.

A prime example is Alberta. Payout rates regarding
WCB, have remained unchanged for the past 17 years
while the population has exploded. More claims are
being initiated but they are simply not being paid.
spoke to a sister from Syncrude. She operates heavy
equipment such as the giant dump trucks seen en tel
vision. | mentioned that it must be a great place t
work with all the money flowing and record profits.
(Continued on page 12)
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(Continued from page 11)

Health and safety must be excellent. She rematked i
was not. It seems no one wants to upset the apple ¢
and most will look the other way. It is hard to igiae

a place that regularly pays its employees six égur
operates in such a manner.

Yes, if one ventures across the Rockies, therelts g
to be had. Be wary, if one was to become injuried, i
could be a long road back.

A final note, my absence from the mill may haverbee
noticed these past several weeks. | am currerkigda
advantage of parental leave and enjoying the tone t
bond with my daughter.

Until my return - remember, how safe are we? Work
safe, act safe, and be safe.

Counter Productive

Why is it that some people fig-
ure that they have the right to
walk into stores and help them-
selves, and then tell the counter
person the count of what's left
and how many they took. It is
the job of the person behind the
counter to issue the material
and to keep count of the stock:
not a person from another department. If you need t
go and look at something, take the counter perstn w
you so that they can do the count of what is alkgla
After all would you want the person behind the
counter to do your job?

Blair Hunter

Check it out
Don't forget that the Pulp and Paper Industry Remsi

Plan web site (www.pulpandpaperpension.ca) include

a modeling tool that allows you to see how différen
scenarios such as early retirement, change inaharit
status, or change in your earnings will affect ypen-
sion. Just click on Pension Model on the left-haiu
of the screen. For more information on using thelmo
eling tool, see the January 2006 issue of PensactsF
also accessible from the website.

The Chief / Wage Delegate

The wage delegates have been away from the mill for
about 2 months now. In that time, the company has
brought forward initiatives which we have had te ad
dress. The topics are: Janitorial crew devastatiags,
ger bonus elimination, violation of labour pool &en
ity, removal of bottled water and long standingsub
dized vending machines and a case of unjust disci-
pline. All these problems have interfered with abil-
ity to concentrate on bargaining. With the helpaof
Higginson and Grant Gill filling the roll of Chi&hop
Steward, we have been able to continue on with the
current grievances. Now that lan has left the emldl
Grant has sustained a knee injury Dave Gibson-is en
thusiastically covering the position. Thanks.

| know there is an overriding desire to know tregest
of negotiations with all the talk of low morale aaid
The most that | can state (due to a media blackout
agreed upon by both parties) is that we have cdedu
our discussions on the local agenda and are moving
carefully forward on the main wage agenda with
H.S.P.P.

The Caucus has come to a stand still in negotiatio
with the Canfor mills in P.G. and has scheduledtmee
ings to get direction from the membership. I'm sure
we are all feeling the pressure H.S.P.P. is trymput
on the membership during contract negotiation times
but we all have to understand that the Company will
continue to try to soften up the membership with it
stance on the financial state of the industry ahale
and locally. This Company has professed to having
never made money in my memory (with one exception
and that accountant was fired shortly there aftet)
they continue to produce pulp and paper. Are we the
membership going to allow the Company to remove
our hard fought gains to pay for our agenda items?
say no! Traditionally we don’t bargain to the batto

of the barrel when there is a market slump jushas
company holds out on our demands in the years the
market is prospering. In ending, | implore the memb
§hip to stand strong behind their Wage Delegatds an
encourage the Company to come and negotiate a fair
contract with Local #1119.

Dave Strom, Wage Delegate

(Continued on page 13)
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believed. If they did not make money would we have
jobs here? No. The company is not a charity. They
don't pay us out of the goodness of their heass. B
strong, go to the union meeting and vote yes te sup

The latest e-mail from our wage delegates does not porting the wage delegates and give them a strong
seem very encouraging. The Prince George locals havirike mandate to bargain our hew contract.
returned to their membership to secure a strike-man

date from their members. Our delegates meet next |, solidarity
week with the company representatives and | feel ou o Ruperi
agenda will be met with the same resistance by the

company. There is a strong possibility they will be .
coming home to ask us to give United We Stand

Don’t Bring a Knife to a Gunfight

| am originally from New Brunswick where the Irving
family dominates in all their business ventures
throughout the Maritimes (gas and oil, forestrgng-
portation, shipbuilding, etc). There are many fasil
in New Brunswick that own private woodlots, and at
one time they could only sell their wood to IrvirMdy
grandfather, Canon William E. Hart, felt that Irgin
was not paying these woodlot owners a fair price fo
their wood. Many of these families depended on this
income as part of their livelihood, so my grandéath
went to speak to K.C. Irving himself and try to per
suade him to pay a fair price for the woodlot ovi;er

products. | know that my grandfather waited pdten
Our wage delegates have worked long haurs t at Irving’s office but | don’t think he got veryrfaHe

prepare themselves for negotiations. The company N€.ould have given up, but he and the woodlot owners

gotiators have seen our agenda and said th_eyotill N had an idea. They organized the woodlot owners into
agree to our proposals. What do we do? Within the what's known today as SNB (Southern New Bruns-

next couple of weeks our wage delegates will retum i \wood Co-op Ltd.) so that they could receive a
home and they will ask us to give them a strongestr

We have not been in this posi-
tion for a long time. Many of
us have never been on strike,
many of us are not really in a
good financial position to
weather a prolonged time without a pay cheque. Do
you think the company knows this? Yes they do. The
company would like to stall these contract talkd an
force our hand. This is a standard practice in &iarg
ing, the company wants to see if we really arerdete
mined or not.

, : ) . fair price for their
mandate. Does this mean we will go on strike? No, i woo% “ products
does not. With a strong strike mandate in hand our while formidabl promoting

' ini ' we are a formidable strengtp
wage delegates will return to bargaining. Will thmeey good for- g \gst manage-

successful? Maybe. The purpose of the strike mandat .~ [and that our members have

is to show our determination to the company. We are " |keep this in mind

ready to put down our tools and stop productiothiat  \What had any of this

mill if the company does not bargain a new contiact got to do with us? What | am trying to demonstiate

good faith with us. If you go to a gunfight, youet-  that as a Union (local, regional, and national)anea

ter take a gun. formidable strength and that our members have to
keep this in mind as we proceed with negotia-

What our wage delegates want and neeais th  tions. The individual woodlot owner could not cgan
strongest mandate (biggest gun) possible to shew th hjs circumstance; and my grandfather’s attempt at
company we are serious in our effort to get adeal.  changing things was unsuccessful. There areaf lot
When our wage delegates call for a strike votepeho  rumors circulating and the company is telling us it
you show your support and vote to strike. Show the needs to save money. This can cause dissention and
company we will not roll over and take the cutsythe  worry among our ranks but we need to stand strong
want. Don't believe Mac the knife when he tell@bf  despite our differences and concerns while remember
the doom and gloom in the pulp and paper industry. ing that as a collective, like the woodlot ownavs,

They are making money like they always have. This will achieve our goals.
company has cried poverty too many times to rdadly

(Continued on page 14)
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(Continued from page 13) sential for body tissue and muscle repair.

| was at an Executive Meeting last night and niegot Sleeping in a cool room will help with oxy-
tions are proceeding with local issues but mosisof gen intake by means of elevated negative-ion
don’t know any more than regular members. Informa- levels.

tion cannot be released until all negotiationsfiare

ished.

If anyone is interested in learning more on thisjsct,
please visit jonshearer.com.

Peter Hart, Guard CEP 1119

On another note, your Young Worker Committee is
Richard Sauve, Allison Liddicoat, Shauna Gourlay,
and myself. Thank you for all the interest, andwiié

2008 CEP/ Joint Management be meeting shortly to develop the committee's agend
Safety Conference Report o
In Solidarity,
Andrew Appleton

The 2008 Safety Conference was held earlier this

month in Vancouver. I'm sure there will be othelede

gates who are reporting as well but | believe imype ) o
accountable to our local when I'm sent to important Greetings from the Chip line
events like this.

The most interesting seminar | attended was putyon
a clinical sleep doctor, named Jon Shearer, from On
tario. We examined strategies for handling shiftkwvo
ing and its perils that many of us face at work and

| was asked to go to the Provincial Council meeting
May 30 — June 1. It was very interesting as | got t
speak with other members of our sector as well as
some in Energy and Communication. The product may
be different but the problems are the same.

home. | was relieved to discover that many shiftkwo
ers face the same stresses as | do. We discus®@d sl \va did find out the Petro-Canada hasked out our

ing patterns, and it was interesting to find th'stnot

members in Montreal since November of last year, so

always beneficial to have long sleep periodsmiteh o6 is a boycott of Petro-Canada fuel. We asod

more important to have quality sleeps, by way &f fo
lowing your circadian biorhythm. It's also comman f
a shift worker to be irritable and have a shorefafter
coming home from their nightshifts, as many of our
spouses can attest.

Here are some essential techniques for surviviifg sh

work.

out that the Communications sector has taken the
CRTC to court for not upholding the broadcast act i
Canada. Thanks for the opportunity to attend.olil
encourage anyone on the executive to attend this if
you are able.

One of our members that is accommodated to day-
shifts still does not know when he will be movimg t

. the yard.

Eat nutritious foods and follow a regular eat-

ing pattern. Potassium-rich foods are ideal | 5oks like management’s love of unscheduled shut-
because they negate the craving for sodium qo\ns is starting to take a toll on production.isTig
based foods such as potato chips and burgerg;st my opinion but when you have a “run it till it
Too much sodium can have a detrimental ef-5r0aks” maintenance program that is what will happe
fect on the body, leaving you feel tired and | yonder how manyean and efficient structuresm-
dehydrated. Some Potassium-rich foods are jgyees are looking over their shoulders right now.
bananas, leafy greens, melons, kiwi, and un-

salted peanuts. To our members that are being trained on hog scow
release and tie up, do not sign off on the jobl yoti

areconfident that you can do gafely Make sure
(Continued on page 15)

Sleep in a dark and cool room. Melatonin is
produced by the body in the dark, and is es-
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(Continued from page 14)

you have drained hourly employeéraining you. If
there is ndrained hourly employeéo train you then
the scow does not move. This is for your safety as
well as the safety of others. If you have questicall
me at 2286 “A” crew.

And just a reminder that there is no smoking in the
cabs or control rooms of equipment.

Thanks for your time.

Bruce McClymont

CEP Joint Safety Conference

First of all, | would like to thank the executiveda

Contrary to some of the questionable antics Woffk Sa
BC comes up with, the presentation put on by Bruce
Jackson was impressive to say the least. His concer
work ethic, and genuine caring for worker safetyave
very evident. The group went through a couple mock
exercises along with techniques for successfulstive
gations - | am pleased to say since HSPP has gone t
the new Root Cause Analysis format, it mirrored the
outline we were given at the presentation in alnadist
aspects. | chose to list a few of the quotes fivbim
Jackson given during the discussions that weregbart
the presentation, as well as some follow up explana
tion - - - -

" Good training should be followed up with field /
hands on experience " - Sitting in a classroeenn-
ing something does not have the same impact ag goin
out and doing it. Mock Locks are a good example of
re-enforcing a learned process.

membership of CEP Local 1119 for sending me along

with a full contingent of attendees to the CEP tJloin
Safety Conference in Vancouver, May 3 - 7 / 2008.

The format was changed this year to full day sessio
from each presenter. That could be a recipe faurai
if you had a speaker that did not engross the audie
however, the two full day sessions | attended were
great, and comments from others were that the ses-
sions were very well done indeed. The two days of
presentations | attended were "Critical Incidemess -
can your Workplace Handle it? " By Dr. Toby Snel-
grove, and "Investigating an Incident in the Wodqd
" by Bruce Jackson - Manager of field investigato
training for Work Safe B.C.

Dr. Snelgrove drove home the issues around Critical
Incident Stress - as a former first respondernlas
sure you it is important to monitor persons involwe
Critical Incident Stress situations - these caffrbe

the mundane (a bad cut) to a fatality, for exi@amp
There are people at the Mill that are trained iIBTI
(critical incident stress de-briefing - Gatehouseg
crew etc.) if there is a situation that CISD is raated,
PLEASE ensure the person(s) that require help and
monitoring are assisted properly to ensure no harm
falls their way. Contact me if further info is repd -

| have a copy of the doctor's pamphlet entitl€titi-
cal Incident Stress - Sources, symptoms and sokitio

" If you feel your training is inadequate, seetisec

3.12 of the WCB Act - if you are still not comfobla,

it should be reported to the Board " - Right tuse
unsafe work is an option ( and your right ), b th
process must be handled properly by all parties. In
timidation by peers is one of the most common rea-
sons for workers not to question training or lack
thereof - the peers can be either management pigeo
from the floor.

" Computer based training systems or refreshers ar
not worth a hill of beans " - Bruce was very nagat
on this style of training, PERIOD. (Interestingiyhien
the Lockout Sub-Committee went on our field trip a
few weeks ago, Kruger used a computer based re-
fresher extensively, something we have seemed to
avoid @ HSPP so far).

" Training MUST be relevant and applicable wheis it
needed " - learning something and then beikgds
to safely perform the same task several months late
for the first time is not acceptable - there aflarge
percentage of incidents due to this type of neglige
training practice(s). Just because a worker waghtau
something in the past does not mean the training is
easily recalled when required; this is where has
training re-enforces the training at the time and i
more easily recalled at a later date.

(Continued on page 16)
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(Continued from page 15) be making $300/tonne profit. So with this inforioat
There are other areas where the worker has lost big at my finger tips - | have to ask the question: ywWh
time to WorkSafe BC. Don't assume that if a WCB  aren’t we making money?

regulation was in place last week, that it is stitegu- .

lation - the thing changes on a regular basis. dvail- ~ Danielle Heguy

able to anyone on line, but the interpretation loan

ambiguous at times. When in doubt, there are skvera

members of the CEP 1119 Executive that are well IHSC Safety Report for June 2008
versed in the document; don't hesitate to ask!!

First I'd like to thank the membership for ensurthgt
the entire union IHSC had the opportunity to attend
the Western Region Safety Conference. This gave us
the opportunity to attend more workshops and hope-
fully bring some useful education back.

It was a great opportunity to interface with otkafety
conscious individuals, both staff and hourly, from
other sites - all in all, a valuable exercise. Agahank
you.

Dave Beauchesne

IHSC Member The first 2 days were for union reps only. Eaclaloc

was given the opportunity to present a report en th
safety issues at their workplace. Categories in¢he
port included areas of concern, successes, aralseri
Things may not appear as they seem... incidents. Copies of our report and other repas a
available to anyone interested. Two mills sent reps
even though the mills were shutting down. Another
) _ rep. received closure news while at the conference.
| know thing seem really bad here right now at HSPP Ths did produce somewhat of a somber atmosphere

jobs being cut, morale is low etc. As a groupirith but everyone made the best of the circumstances.
we feel as if we are in the middle and can’t do-any

thing but take what is coming to us. All we he®@se  op g positive note, the reps from the affectedsmill
days from the company is bad news. were happy to report that no serious incidentsdtad
curred during their close downs. The message they
sent to their members is the same I'll send to Yfou.
we close down or go on strike, worrying about il wi
not change the outcome. Paying attention and wgrkin
safely is an outcome we can control.

| have to ask really how bad is it? The CanfdpPu
Trust made $43.5 Million the last quarter that ehde
March 3f'— the same quarter last year it made over
$48 Million (not to shabby eh?) On June 10th Ganf
announced that it’s raising its pulp prices by aeot
$20/tonne which would now make it $900/

tonne. Newsprint doesn’t seem to be doing too bad
either. Although prices are not what they werg/the
still aren’t bad. They have been steadily incregsi
also. Let’s also not forget that Canfor owns 49%9
of us.

Now on to the presentations and workshops, we had a
very good speaker on shift work from the Saskatche-
wan Federation of Labour Shift work Committee. If
there is a question you have on shift work, I'mesur
their literature answers it. | have copies for argy/n-
terested and | also purchased a copy of their book

| don't know if many of you are able to read thenca  “Shifting Times- The Perils of Shift Work”. I'll led

for on Line Webpage but under the Marketplace headout the book or get more copies if needed.

ing there are some facts that they give us. Cdeflsr

us that for each U.S. $10 per tonne increase iathe  Two other excellent speakers spoke about WCB. They
erage annual selling price of pulp, Canfor's Net In were not flattering and I'll go into more detailxte

come improves by about $12 million. So for thad$2 month if someone hasn’t spoken on it by then.
increase Canfor has just made another $24 millan d

lars. Canfor also states costs vary between the mi ~ The first workshop | took was Ciritical Incident &gs,

but Canfor begins to earn a profit after the {8660 Sources symptoms, and solutions. Subjects covered

of each tonne made. So right now we should inrtheo (Continued on page 17)
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included potential causes, reactions, triggerssyqf
incidents, reaction management, other factors tfigc
the impact, healing, learning from trauma, thessire
recovery process, self care post trauma, and atlvice
mates, friends and organizations. We took thisrinfo
mation and broke off into groups.

We were given two real case studies and had te iden
tify who was affected directly and indirectly, hdav
diagnose, support, and manage the trauma associated
with the event. This was a real challenge and atgre
learning process.

At the end, we broke off into pairs and our fingd a
signment was to take turns telling of an actual-tra
matic event in our lives. The other person acted as
support, using the techniques we learned in class.
Again | have the handouts and can supply them if
needed. What | took from this class is that | wdlw

be able to react to a critical incident and traumtha a
lot more knowledge and | have a written resource to
refer to.

The second workshop | took was “Is that worker yead
to return to work” I'll report on that next mont8uf-

fice to say, this conference was well worth theetim

and expense and | encourage anyone who has the op-
portunity to attend.

In safety,

Rob Giroux

Hey Gringos, | escaped!

| would like to thank everyone who showed up
at Gramma’s Pub to wish me a happy retirement. A
special thank you to Vic and Ken who did all of the
organizing. It was nice to see such a wide vaiéty

Former HSPP employees

lan Ford and Mike Preocanine. lan and Mike
rearranged their schedule plus had to stay the
night in Gibsons just to help me celebrate my
special night.

| realize that there were some who were unable
to make it for one reason or another. | am heading
into retirement with very fond memories of each
and every person that | have been associated with
at HSPP over the last 18 years.

The gifts were awesome. Thanks Nick for your
input. Even the special one from Bernie.

May 27" was my last official day at work.
Thanks to Cathy for taking care of the Pizza and
cake. Once again more gifts: Seiko watch from the
company and a cheque for $600 from the union. |
have always felt uncomfortable when people are
heaping praise on me. At this special time every
kind word said about me was truly appreciated.

I hope that everything turns out OK in respects
to the new contract. My door will always be open
for anyone who wants to stop by for a bubbly or
two. As Bill would sayremember the precious
present

Cheers,
Gary Johnson

Health and Welfare 101
By Dan Widsten

| was very saddened to hear of the passing of Randy

well wishers. These included.
Newsprint, TMP, Shipping and Maintenance
employees.
Newsprint Supervisors.
Newsprint Superintendent
Technical
Past Retiree’s

Gibbons. He was a good brother and a fine human be-
ing.

He and | went hammer and tong some days on our
IHSC committee, and he did have a certain stubborn
way which was persuasive when dealing with some of
our safety issues.
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He had a huge struggle with Diabetes which eventu-
ally claimed his life. | know that he cared veryspa
sionately for all of our safety in all aspects af tives
and he devoted many hours of his “free” time td tha
cause.

| know that his family misses him; we all will. “@brs
Randy”.

Once again my education has been increased by our
local. “Difficult Accommodations” was a very infor-
mative course at the WCB with a table discussion of
opposing opinion lawyers .Since they were not amfr
of a judge arguing their respective points ,theyave
frank with their points of view and generally eméén-
ing.

I've learned that while a company of our size has a
larger than average “duty”, | have heard the word
“saturation” a few times. We still need to remember
that each case will be decided on its own meritthat
time of this letter we have 16 Wland 19 LTDmme
bers.

Couldn’t help but grin while reading our new CEQO’s
initial communication to the troops about safetg. H
sent out a recycled “ownership” statement that was
taken back by Mr. Hargreaves at an earlier datewWo
| suggest that there exists an oligarchy in ouetyaf
program, what with Mr. Greenfield hoarding the RCA

cle, they forgot to eliminate the budget for therial
mints” and our receptacles have been made fresh
again.Halleluiah!!!

Winnipeg General Strike of 1919

Opposition to the strike was organized by the €&
Committee of 1000, created shortly after the stbke
gan by Winnipeg's most influential manufacturers,
bankers and politicians. Rather than giving thixeits'
demands any serious consideration, the Citizensi-Co
mittee, with the support of Winnipeg's leading news
papers, declared the strike a revolutionary coaspir
led by a small group of "alien scum.” The available
evidence failed to support its charges that thkestr
was initiated by European workers and Bolsheviks, b
the Citizens' Committee used these unsubstantiated
charges to block any conciliation efforts by therkvo
ers.

Afraid that the strike would spark confrontations i
other cities, the federal government decided terint
vene; soon after the strike began, Senator Gideon
Robertson, minister of labour, and Arthur MEIGHEN
minister of the interior and acting minister oftjas,
went to Winnipeg to meet with the Citizens' Commit-
tee. They refused requests from the Central Strike
Committee for a similar hearing. On their advides t
federal government swiftly supported the employers,

program and our superintendents coming up with anyand federal employees were ordered to return td wor

number of “reasons” not to participate in recommen-
dations. | think sir, that if you are serious about
straightening out our safety issues, you wouldikko |
Port Alberni and shut down to have a safety meeting

It seems that our approach to safety is the sartteaais
which is apportioned to our training. Just where&n
fort to improve in one area has been achievediferdi
ent area slides by the wayside. | know that our hog
crane was left in a very dangerous position byre-fo
man training a new worker to tie up a scow. Thespap
approach by the superintendent responsible for this
proves that no thought is required when you trgldo
your job from a desk.

Lastly, | wanted to mention the letter announcing
“financial changes” in the organization, as saddene
was | to read that our water was being taken aaay,

immediately or face dismissal. The Immigration Act
was amended so that British-born immigrants coeld b
deported, and the Criminal Code's definition ofised
tion was broadened.

On June 17 the government arrested 10 leader of th
Central Strike Committee and 2 propagandists from
the newly formed One Big Union. Four days later, a
charge by Royal North-West Mounted Police into a
crowd of strikers resulted in 30 casualties, incigd
one death. "Bloody Saturday" ended with federal
troops occupying the city's streets. Six of thelab
leaders were released, but Fred Dixon and J.S.
WOODSWORTHwere arrested. Faced with the com-
bined forces of the government and the employkes, t
strikers decided to return to work on June 25.

our sandwiches were going to cost more, and Super’'s

spending accounts were being frozen. By some mira-




www.cepll19.org

Page 19

The Mechanics of Negotiations
By Roger Gaboury

| thought | would do a short blurb on the inner lor
ings of this set of negotiations as | have no exfee
to how it was done in the past.

When we met for local negotiations, your elected
wage delegates along with the Western Region Rep,

are part of the pattern. However, because Canfor in
sists Howe Sound is a competitor, they refusettin si
the same room as Howe Sound. One member of each
local, along with the full delegation from the bairg

ing local, is allowed to be in the room with either
HSPP or Canfor. So when Canfor meets, only one of
us from HSPP is in the room. At the end of the ex-
change, the rest of the wage delegates enter, are
briefed on the event, and participate to directithie

gain.

When Howe Sound meets, one member of both PG

Dave Schaub, sat at a table facing Howe Sound man-j¢4is sit in the room and the rest of the wage-del

agement. The opposing team was com-

prised of Dave Hargreaves, Elfie Hof-
mann, Marc Beaupre, Greg Johnston, and
Jacaranda Kruckewitt.

A spokesperson was designated for eagf
side: Allan for us and Dave H. for them
After a short speech of goodwill from

each mouthpiece, one group presented
one or more a desired item(s). The Un-

on

The Union’s presentation
is made up of what you
ant, why you want it,
and how it perhaps could
help out HSPP

gates wait outside the door. They enter
when the proceedings end, are briefed,
and then too participate in directing the
bargain as a unit.

When the Company is present, only the
spokesperson for our side is allowed to
say anything to the Company. Only the
spokesperson for the Company may speak

ion’s items are made up from the survey
each of you filled out last year.

The Union’s presentation is made up of what you
want, why you want it, and how it perhaps couldohel
out HSPP such as improving morale, production,
scheduling or get rid of an issue we have with lan-
guage.

The Company’s presentations usually point out &{ro
lem they want to deal with, or a new way of doing
things, etc.. They too describe sometimes how it
would benefit both sides.

After the presentation, one or both sides will eeuc
(leave the room to speak in private) and eithamret
shortly or give notice of a time they will meet agto
bargain. If either side has offered up a hefty peap,
the group needs to study it before making a counter
proposal, a request for clarification, or simplyt no
agreeing to it.

The above is merely a generality but | want to poin
out that you don’t banter at the table the way watd
Standing Committee. It is a lot more of a formal@r
ess.

At our main wage negotiations this time around, we

to the Union. Very formal indeed.

Canfor has hired a former HR manager, Doug Daniels,
to oversee, Howe Sound, PG, and PG PPWC's bar-
gains.

His job in my opinion, is to ensure no one bargains
something different at the various CEP locals. e
namics of the head table are interesting to observe

Anyhow, this is a brief and NOT complete overview
of the method of bargaining this time around. Il \wé
writing a full story about these proceedings orge t

is all over. It will serve as perhaps a histori@atount
but more importantly will be available to members
who are nominated to the position of wage delegate
they can make an educated decision on whetherasuch
job fits their time schedule, family life, goaldapsy-
che.

In solidarity,

Roger
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2008 OFFICERS & EXECUTIVE

CEP LOCAL 1119

President Allan Reid 886-4988
1st V.P. Don Rheaume 886-2653
2nd V.P. Dan Widsten 886-8380
Rec/Secretary Gerry Sauve 886-3682
Financial/Sec. Gert Leslie 886-7253
Chief Shop Steward Dave Strom 886-2676
Trustees (3) Roger Gaboury 885-5863
Andrew Appleton 886-8461
Danielle Heguy 886-2028
Guards (2) Adam Todd 886-9682
Peter Hart 740-0459

Area Reps:
Chip Line Bruce McClymont 886-6679
Kraft Pulping Paul Van Vliet 740-0575
News/TMP Rob Hood 886-2733
Power & Recovery Bruce McNevin 886-1599

Trades Dave Gibson (604)-223-0252 / 885-9552
Yard/Ship/Longshore Grant Gill 886-3864
Clerical/Stores/Tech Candy Craven 886-3905

Electrical/lnstrumentation Ray Dow 886-0371
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CEP MEETING DATES FOR 2008

Executive @ 7:30 PM | General @ 7:30 PM
January 21 January 30
February 18 February 26

March 17 March 25
April 14 April 22
May 19 May 27
June 16 June 24
July 14 July 22

August 18 August 26

September 15 September 23
October 20 October 28

November 17 November 25
December 8 December 16
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CEP 1119 SHOP STEWARDS FOR 2008

Electrical

Dan Bell

604-886-2626

Phone Number

Lubrication

Dave Gibson

604-485-0398

Garage

Tom Friesen

604-885-3394

Janitorial

Shane Nason

604-885-0186

Millwrights

Brian Pugh

604-885-1086

Instrumentation

Pete de Boer

604-886-3272

Welders

Chris Lumsden

604-740-8046

Pipe Fitters

Russ Mcleod

604-886-6244

Millstores

Russ Mcleod

604-886-6244

Clerical

Danielle Heguy

604-886-2028

Casual/Longshore

Melanie Gibb

604-886-3543

Yard

Doug Allan

604-885-3229

Newsprint A Crew

Garth David

604-886-7785

Newsprint B Crew

Newsprint C Crew

Rob Gower

604-886-8214

Newsprint D Crew

Phil Gagner

604-886-0100

TMP A Crew

Shauna Gourlay

604-886-8682

TMP B Crew

TMP C Crew

Mike Macklam

604-886-9569

TMP D Crew

Kelly McLellan

604-740-1394

Power/Recovery A Crew

Power/Recovery B Crew

Bob Byrne

604-886-8450

Power/Recovery C Crew

Bob Fraser/
Aaron Morrissey

604-886-3471
604-886-2028

Power/Recovery D Crew

Alisdair Michie

604-886-4215

Pulp Machine A Crew

Pulp Machine B Crew

Paul Van Vliet

604-740-0575

Pulp Machine C Crew

Carter Fulkerson

604-740-8183

Pulp Machine D Crew

Brown Fibre A Crew

Chris Campbell

604-885-5168

Brown Fibre B Crew

Brown Fibre C Crew

Pat Momer

604-218-5916

Brown Fibre D Crew

Chip Line B Crew

James Rhodes

604-885-6226

Chip Line D Crew

Brad Beggs

604-245-3455

Shipping/Longshore

Gary Flummerfelt

604-886-9656

Shipping/Longshore

Rob Giroux

604-212-2224

Shipping/Longshore

John Sheehy

604-886-8057
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When Ends Do Meet 2004 which is 299% increase from 2003.

By Roger Gaboury Help! We're broke.

When companies sit across the table and hold eirt th Dick Luoma Vice Prez gets +175% increase that.year

lint filled pockets to bemoan their sad state ddie§,  V/ESt Fraser Prez gets +1027%'
my heart aches with compassion. In truth, this sgu ~ VOrske cheese gets just 3%.
must be in the dumps.

P In 2005: Broke. Broke.broke!
They can’t make money when the dollar is up or
down, energy costs are killing them (not like WElev
have to buy gas). They wave their hands in random
directions and sob that some competition somewhere
is way more efficient than we are and that desttbhgs
advantage of record high pulp prices.

Canfor’s new prez JA Shepherd down - 45%

He gets a 45% cut which leave his increase sin68 20
to be only + 134%

How can anyone live on that?

West Fraser up +17%

Norske now Catalyst up +12.7 %

Newsprint...don’t get us started they say. Theoséh
wizards in charge who obviously excel in domains
other than their jobs, (otherwise we would be mgkin
money — think about it) blame the internet for de-
creased consumption, cite every reason for failure
other than competency and say in the same breaith th
there is no money for you. They must have frittered
the cash away on some venture or other. Perhaps the
are natural “risk takers”.

In 2006: We are still broke.

Canfor’'s James Shepherd up 31%
Catalyst down 12%
West Fraser no change

In 2007:

Canfor Prez up another 64%
West Fraser up 77%
Catalystup 341% -say aren’t these the
guys who forced Alberni into that lousy
deal cause they were financially in trouble?

O.K., if you or | were to suffer a financial hardsh

we would look at where we could cut back. Perhaps
we could forgo the digital cable, stay home thiarye
limit gifts to $10, and do everything short of egticat
food twice a week on “try something new nights.”

The sources for these figures is the Vancouver-Prov
ince paper. So why are they heaping mega cash on
their execs if they are performing so poorly? I'tlon
see these guys cringing at the pump went gas hits
$1.60 a liter. Right!, they probably hire professb
cringers.

If you were short of moolah for say 5 years or sihw
no new prospects for getting a positive cash fline,
decisions would move you to reconsider the health
benefits of an all seaweed diet.

Let us consider the following:

| have yet to see a car salesman tell you as dnisrsg
position that the dealership is wallowing in casld a
please take this car at a 50% discount. This igteg
tion boys and girls and the Company is not your
Mom, Dad, or your friend: they are your employer.
They will get rid of you if they can. They will payou
less if you let them, so buck up!

We always hear the industry is in trouble.
Canfor is broke.

There is a financial crisis. (again)

The industry has been in trouble for 100 years
but let us consider only the last few.

PowpbdPE

So if Canfor is suffering so much, as is Howe Sqund

lookee here. :
Give your wage delegates the support and the tools

: they need. If required, give them the best striiyv
In 2004 o :
Or maybe those CEOQO’s will give you some of their

$6,127,372 Pay given to Emerson (head of Canfori MON€Y, you know..... if you beg nicely.




