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working hard to produce the list of unilateral changes 
the Company has made since May 1st /08. The Com-
pany has also compiled a list that it feels is 
“potentially” covered by the arbitration, and will have 
a few weeks to respond to ours. If something is agreed 
to, it will then go to the Union’s senior committee for 
approval and the rest will be brought back to the arbi-
trator for a decision with respect to the interpretation 
and implementation of his award. Hopefully this night-
mare will be over some time in March as this has 
taken far too long to complete, and once again thanks 
to the membership for their patience and support for 
this extremely important arbitration. In the mean time 
the quarterly safety dinner meetings and the safety 
Stewarts/supervisors meetings are going ahead and 
have been well attended which is good to see after all 
this time without them. It’s like the old saying goes:  
“you don’t know what you have till it’s gone”. 
 
 The hearing into the Company's use of contractors 
while our members are laid-off or displaced started on 
December 4th. The Company claimed that the only 
issues which the arbitrator could rule on were the work 
done by Fiedler at the landfill. The Union argued that 
he could consider all work done by Fiedler since May 
1st/09. 
  
The arbitrator ruled that he would consider all of the 
work performed by Fiedler in determining whether 
Article 25 was violated. However, he also ruled that he 
first wanted to meet with the Company and the Union 
without lawyers to see if a resolution can be reached 
pursuant to the contracting out agreement. That meet-
ing will take place in Gibsons on December 22/09. 
  
Any of the issues outlined which are not resolved in 
that process will be dealt with at the arbitration in 
January. I know that the Company's use of contractors 
over our own members has been a huge issue for the 
membership and it's my hope this process will help the 
Company and the Union to move forward in their con-
tractual commitments under article 25 — to minimize 
the use of contractors and maximize the use of the 
regular work force. This commitment covers all work, 

(Continued on page 3) 

 
 
 

 
 
Seasons Greetings Sisters 
and Brothers, 
  
With the Xmas season upon 
us, our thoughts are with fam-
ily, friends, and those less for-
tunate then ourselves. It’s also 

a time to reflect on the year that was and to hope for 
better times in 2010. 
 
This past year was very difficult on all of us as many 
of our sisters and brothers were laid off, and those 
"lucky" enough to keep working had to work harder 
and longer. Everyone paid a price for getting Howe 
Sound through this period and everyone deserves a 
thank you. It seemed like everything that could go 
wrong with markets, prices, and the dollar did go 
wrong, but we have survived to fight another day. Spe-
cial thanks go out to the executive for their hard work. 
No one knows better than me what a challenge it was 
for them to navigate this minefield — they made some 
very difficult recommendations and served the mem-
bership well.  
 
With the elections over, there has been some changes 
made and on behalf of the membership, I thank the out 
going executive and welcome the new members. I’m 
looking forward to working with all of you in the New 
Year. On the same subject, some of the executive have 
declined their positions for personal reasons so I will 
be temporarily appointing for clerical rep, Dan 
Schmidt for trades rep, and Roger Gaboury for guard. 
I will be calling an election for those positions with 
first call for nominations at the January general meet-
ing.  
 
We have been fighting on multiple fronts in regards to 
arbitrations. First, the safety arbitration on the right to 
approve changes to your safety programs is still under 
appeal, but in the mean time, your IHSC committee is 
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not just maintenance or red seal work. 
 
On the issue of red seals, it’s come to my attention that 
a few members of the trades are planning to have an 
offsite “special” meeting only for red sealed tradesmen 
to talk about “their issues”. If any group wants a meet-
ing to talk about their issues outside of a regular gen-
eral meeting then gather 20 names and we will have a 
special meeting (open to all the members), because 
“together we stand and divided we fall” Although no 
one can stop people from meeting, my hope is that any 
problems we have can be worked out collectively 
within our local, and don’t let any one tell you other-
wise. 
  
The date for the remaining one day to complete the 
Christmas stat arbitration has not yet been agreed to, 
most likely some time in March. 
 
On a more positive note, the kid’s Christmas party was 
another huge success this year and an very BIG thank 
you is owed to Sarah Roberts, Eli Bingley, and Sarah’s 
little Elves both hourly and staff that helped out to 
make this a very special day for an lot of little kids. 
 
Likewise, the adult dance was well attended and a 
great time was had by all. Rosa Reid did a great job 
with help from Gert Leslie, Fred and Meg Rupert, and 
Pat Momer. The bands were awesome and we all ap-
preciated the effort by everyone who helped bring this 
much needed respite from what has been a tough year. 
Last but not least, big thanks go out to Santa who 
looked like he was having good time (hope he didn’t 
drive his sled home.) 
 
I hope to see a good turnout for the December general 
meeting. The reports are kept short and there’s not 
much business to conduct. Guest speaker Virginia 
Kronstein will there to explain what has happened to 
our paramedics with Bill 21.  
 
Please come out and enjoy a night with the retirees and 
I wish you all a Merry Christmas and (hopefully) a 
happy New Year.  
 
In Solidarity 
Don Rheaume 
  
 
 

(Continued from page 2) 

 

This is the result of one storm in Southern Ontario on 
December 12th. This is why we live where we do. 

 Above: Thomas Nast “invented” the image popu-
larly recognized as Santa Claus. Nast first drew 
Santa Claus for the 1862 Christmas season Harper’s 
Weekly. 



 �����������	�
������
��
  

 
 
 
 
 

 
The good news for Local 1119 was that the CEP dance 
on the 12th was a great success.  We had a good turn 
out, great music, and an opportunity to dwell on the 
fun that was had by all.  Just to be able to take our 
minds away from our place of work and gather to-
gether to share some holiday cheer and laughter makes 
up for some of the negative forces that continue to 
grind at us daily.  It was great to have the volunteer 
effort from all those who made it possible to host such 
memorable occasion.   
 
Thanks to everyone for their help, especially my 
spouse Rosa who coordinated the dance and spent the 
wee hours putting it all together.  A special thanks to 
Fred Rupert and his wife Meg, Eli and Sarah Bingley, 
and Gert Leslie for posters, ticket sales, set up and 
clean up too.  Also, many thanks go to Pat Momer for 
being the MC of this event and assisting Karl Messner 
at the bar. Last but not least, cheers for Andrew Ap-
pleton for his speech and the roasting of our President 
Don Rheaume. (teach him for being late)  
 
As some Members come into the holiday season they 
are again looking at layoffs during Christmas.  We 
also have members that have been laid off, for the 
most part, since May.  Here’s hoping that in the New 
Year with the coverage needed for the holidays we 
gain back in May, these members will be working full-
time once more.  Perhaps 2010 will bring a more posi-
tive light on things compared to 2009 and provide a 
more stable environment.   
 
We remain more than a year behind in the publishing 
of Standing Committee minutes because the Company 
has not circulated our edits to the managers for review. 
This is not acceptable.  The Company claims that the 
preparations for the three ongoing arbitrations leaves 
little time to respond to our edits.  Perhaps some of 

those HR functions that are non-threatening to 
the grievance procedure could be done by our 
clerical staff.  That would free them up to do 

the HR duties that have fallen behind.  For instance, 
our clerical would be capable of calling laid off 
people in to work, or administration duties for 
benefit packages, just to name just two. 
 
The Company is following a strict disciplinarian 
model (like a bad parent) for minor indiscretions 
where coaching and education would better serve 
everyone.  It is obvious that respect is lacking and 
respect will not be given in return.  This is a model 
for failure.   
 
The showers that have not been repaired for several 
months where our members are being subjected to 
cold water or burnt by hot water because the deliv-
ery system is not functioning, is another example.  
It is a contractual and safety issue to have proper 
shower facilities.  Our members should not have to 
travel in search of showers that are already utilized 
to the maximum by others.  Any additional time 
spent looking for a shower should be charged to the 
Company as they are not meeting their contractual 
obligation.  Mark your time cards. 
 
We will be busy for the next couple of months 
bringing on a new executive with some new faces.  
Shop steward training, Standing Committee back 
log, grievance backlog, and most importantly, com-
pleting these 3 arbitrations —Contracting Out, 
Safety, and Christmas Stats will be our focus.  . 
 
I look forward to working with the new executive 
for the coming year and with your support and pa-
tience, we can make a difference. I thank the old 
executive for all of their contributions. 
 
Merry Christmas and a Happy New Year to all of 
you. 
 
In Solidarity, 
Allan Reid. 
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 Claudia Ferris  

 
 
Claudia Ferris has received 
the endorsement of the Sun-
shine Coast Labour Council 
in her bid for Gibsons Coun-
cil in the December 19th, 
2009 by-election. Sister Fer-
ris is a member in good 
standing of CEP525G 
through her communications 
company Production Magic 

Ltd. She strives for respect, dignity and fair pay in the 
workplace and greatly values her union certification. 
 
Claudia supports forest industry workers and the need 
to ensure a viable and sustainable future for forests 
and the forest products industry. This commitment in-
cludes serving as a volunteer director of the Sunshine 
Coast Community Forest from 2007 to 2009, where 
she held the position of second Vice-President and 
Chair of the Communications Committee. She worked 
to make sure local value added businesses have a regu-
lar supply of Community Forest wood and to create 
local employment while protecting our watersheds and 
community assets such as Hidden Grove’s ancient for-
ests. Claudia believes the community forest model is a 
viable alternative to exporting raw logs and jobs from 
our community. 
 
For more information, please visit Claudia Ferris’s 
website at 
www.claudiaferris.ca 

Remember to water the tree!!!! 
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Ambulance Services Shortfalls 
By Scott Spain 

 
Here are a few reasons why British Columbians should 
be worried about what the government is doing to our 
ambulance services. 
 
The ambulance paramedics went on strike on Apr 1/09 
asking for wage parity with fire and police services. 
This was the level they were at in the late 70’s when 
the ambulance service first became provincial. Since 
that time, the paramedic fulltime wage has fallen be-
hind these groups by as much as 30%. Rural paramed-
ics worked on call for free until they received a “page” 
to respond to a medical event and they received 4 hrs 
pay at their card rate ( $10-15 at that time).This is the 
system that Gibsons, Sechelt, and Madeira Park 
worked under for years. There were 3 fulltime em-
ployees on the coast with 2 of them doing the adminis-
trative duties as well. 
 
 This brings us to today and the dispute at hand. Call 
volumes on the coast have tripled since then and the 
service has done little to keep up with the demand. 
There are now 5 full-timers on the coast even though 
the BCAS’s own stats state we are busy enough to 
have 12 (8 in Sechelt and 4 in Gibsons). The manage-
ment’s answer to this is to pay paramedics $10/hr to 
stay at the station and pay them a 3 hr callout when a 
“page” comes in (currently $18-24/hr). The $10/hr is 
not pensionable, not covered by WCB, and falls under 
the guidelines of a “stipend”, not a wage. This is the 
same work as a fulltime employee but part-time para-
medics are making at least 30% less. This just isn’t 
fair! BCAS refers to full-time wages regularly, how-
ever, they don’t refer to part-time wages because they 
know that part-time paramedics (who make up 2/3 of 
the paramedic workforce), are very much underpaid. 
Part-timers don’t receive benefits (medical etc.) until 
after 5 years of service! 
 
It is estimated at this point that over $9.2 million has 
been spent on lawyers by BCAS trying to tie up the 
unions at the Labour Relations Board to demand over-
time be mandatory during the strike. 
 
The “independent” investigator that was designated to 
look at the woes of BCAS is none other than Chris 
Trumpy. Mr. Trumpy has impressive credentials as a 
money manager as shown in his positions as Deputy 

Minister for the Liberal Ministries of Finance, Envi-
ronment and Land and Water to name a few. Hardly 
independent and hardly qualified to review a Health 
Service delivery model, Mr. Trumpy has never held a 
health position in this government. You may also rec-
ognize his name from the controversial sale of BC Rail 
in which he took part. 
 
The ambulance service has stated that it is looking at 
other models of delivery. The 2 models that they are 
currently looking into are downloading on cash-
strapped municipalities or downloading on cash-
strapped health authorities (Coastal health admits a 
$60 million shortfall this year alone). These are not the 
answer. The system we currently have can work how-
ever it requires YOU GUESSED IT – MONEY. You 
know the stuff that seems endless for the Olympics but 
can’t find its way to get grandma to the hospital and 
get the MRI she needs. Less I Digress. 
 
Anyway, paramedics are fighting for the services we 
deserve as Coast residences and I hope you can sup-
port them in their fight. See the government for what 
is really going on and let them know that we deserve 
better. 
 
 

O.K., What about Pepsi then? 
 
Early America — from the internet 
 
America, called the melting pot of modern civilization, 
is also the melting pot of Santa Claus mythology. Brit-
ish, Dutch and early American influences came to-
gether to give us the Santa Claus that most of us are 
familiar with today: the jolly old man, distributing 
gifts yearly with the help of his entourage of elves and 
reindeer. The Coca Cola/Santa Claus myth stems from 
when companies in the early 1900s, like White Rock 
Beverages and Coca Cola began using Santa's image 
to promote their products-and of course, his distinctive 
red and white colors didn't help dispel the rumor. 
 
The only thing we're really sure of is that Santa Claus 
was not invented by Coca Cola, as the urban legend 
states. But no matter where the real Santa hails from, 
what he stands for remains the same throughout every 
country: kindness, goodness and the generous, giving 
spirit associated with Christmas.�  
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Paramedics:  
A lesser essential service? 

  
  
Why does this Liberal government consider the Para-
medics and Ambulance Attendants as unequal in the 
Essential Services? Is the way they save lives different 
from the way a firefighter or a policeman saves lives? 
I don't think so. Is their job any easier than that of their 
counterparts? Ask a Paramedic what it's like to be the 
first responder at a serious Motor Vehicle Accident, 
and you will know what the answer is. 
  
The reason for the inequality is simple:  
  
This Government has spent so much money on the 
Olympics, that they forgot to leave room in their 
budget for the hard working people that made the 
Olympic dream a reality for British Columbia. People 
like you and I- British Columbians! I believe in the 
Olympic spirit but it must be executed in a fiscally and 
socially responsible manner. The Liberals did not do 
this. 
  
Now, the Liberal policy is to legislate people back to 
work, no matter how unfair the working conditions 
are. I guess we have to show the world how great it is 
here at whatever the cost to our people. Many ambu-
lance attendants are leaving the profession they love 
because they cannot support themselves, let alone a 
family, on 2 dollars an hour while waiting for a call. 2 
flippin' dollars? Are you serious? 
  
I must pass on some advice from our colleagues and 
friends at our local Paramedics and Ambulance Atten-
dance branch: Don't get hurt over the holiday season- 
there's no funding for an Ambulance to be stationed in 
Gibsons! This weekend is supposed to bring snow to 
the Sunshine Coast and the nearest truck will have to 
come from Sechelt if you happen to get in an accident. 
Hopefully the truck's not on another call somewhere 
up the Coast. So while you're waiting for help, the best 
thing you can do is to call Sunshine Coast taxi at 886-
7337. A $40 cab ride to the hospital is better than 
freezing on the side of the road. 
  
If you think this Government is doing a horrendous 
job at keeping British Columbians as its #1 priority, 
then let's focus our energy on making a change in 3 
years time. In the meantime, contact your local MLA 

or MP and apprise them of your disgust. 
  
In Solidarity, 
Andrew Appleton 
 
 

Breakfast With Santa 
 

On Sunday morning (Dec 6th) over 250 men, women 
and children made their way to the Kinsmen Hall for 
breakfast with Santa.  Everyone was treated to pan-
cakes (both Danish and regular) and sausages.  The 
kids met with Santa to have photos taken and receive a 
bag of goodies, including gingerbread people.  Nearly 
$500 was donated and this money will go to the Elves 
Club who provides Christmas hampers for needy fami-
lies from Port Mellon to Pender Harbour.  The event 
was sponsored by the Kinsmen, the Sunshine Coast 
Labour Council and IGA.   

It has come to our attention that some staff may have 
severe allergies to pancakes. Symptoms may include 
red face, quickness of breath, and the inexplicable but 
unstoppable need to write something down in their 
discipline book.  
 
First identified in 2002, the Auntira Jemimus syn-
drome affects many stressed-out individuals yearly. 
Should you encounter someone enduring such a fit :  
 
· Do not approach if you have eaten pancakes, 

hotcakes, or flapjacks. Crepes may be an issue 
as well.  

· Avoid any use of trigger phrases such as, but 
not limited to :  

   Do you want any syrup with those? 
   How fluffy do you like them? 
   Batter’s up! 
   Where’s the butter? 
   I can’t believe these are from a mix! 
   Ver eez ze French toast? 
 
· Try to calm the individual by using soothing 

sounds such as a soft rendition of Kumbaya but 
always avoid Zamfir as the latter will render 
anyone comatose. Never resort to commercial 
jingles such as Parry Gripp - Do You Like 
Waffles? 

�  
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Chief Shop Steward 2010 
 
I would like to thank the members for their support in 
the last election. I promise to do the job to the best of 
my ability. 
 
Please know that I will need your help to be successful 
in standing up for our rights and holding the employer 
accountable not only to their shareholders, but to us — 
the people that make this a viable and profitable busi-
ness. We are entitled to a safe, fair, and harassment 
free work place. We have a collective agreement that 
entitles us to that. What we have didn’t come easy and 
needs to be defended if challenged.  
 
In the New Year, I promise to get training to our Shop 
Stewards and Area Reps as you are our first line of 
defense and a great resource for our members. The 
best place to settle a grievance has always been right 
where it began — on the job. The employer should 
know that all grievances will be backed by a unified 
and, if necessary, angry membership.  
 
I am working on a steward’s manual. The present ex-
ecutive is currently editing and adding any thing that I 
forgot. This, I believe, will be a good tool for all the 
Stewards and hope to get it out in the very near future.  
 
We need all our departments to have proper represen-
tation this New Year — area reps and shop stewards 
alike.  
 
I ask all of you to consider participating in our Union 
and take on one of these jobs. 
 
In the New Year, I hope to make monthly meetings 
available to our Stewards and a schedule will be 
posted shortly. I hope you take advantage and partici-
pate. I plan to utilize the onsite Union office a couple 
of times a week to make myself more available to you. 
This too will soon be posted. 
 
 
In the meantime have a very happy holiday season and 
a very prosperous New Year to you and yours. 
 
In Solidarity, 
 
Bruce McNevin 

Safety Investigation Process 
  
There is a multitude of issues going on right now with 
the Green Book arbitration and subsequent appeal; 
there is a concerted effort to get things back on track. 
You will be kept apprised of details as theyemerge. 
  
One thing that is really being let go is the Level one 
investigation process. FIRST AND FOREMOST - 
There MUST be a Safety Steward present, and it 
MUST occur within 72 hours - PERIOD. I have had 
seasoned hourly workers that have had a mishap, and a 
resultant ' minor ' investigation. When queried as to if 
there was a Safety Steward present, they replied, '' no, 
it was just a Level One Investigation so we didn't need 
a Safety Steward '' - sorry, wrong answer. If there are 
any questions, PLEASE contact a JOHSC member. 
  
I perused the Level One Investigation summary on the 
Safety Page - some areas have less than 25% compli-
ance with Safety Stewards sitting in on Investigations - 
either there is not a Safety Steward for that crew, the 
Safety Steward is not there that day, or, someone is not 
getting the message and playing by the rules. If there 
is not a Safety Steward around, get one from another 
area - don't settle for less. These investigations should 
not be signed off for publishing, but continue to be 
time and again. 
  
Also remember - If you think there should be a more 
detailed investigation, you have the right to ask for one 
- there is a process for this, but ensure your needs are 
met. 
  
Safety Stewards are to be involved in Safety issues in 
their areas - they have to know what is going on and 
often can prevent incidents because they are an extra 
set of eyes and ears out on the floor. Being left out of 
the loop and feeling ineffective is a major reason we 
have a deficit of Safety Stewards. It is an important 
job; consider taking it on for your crews sake. I don't 
like the excuse '' I did my turn - it should be one of the 
junior guys '' - when asked when was the last time you 
were a Steward, it is often ten or more years ago. 
We need experienced, savvy people to fill these posts 
NOW - please consider stepping up to the plate and 
have a safe and happy holiday season. 
  
In Safety,  
Dave Beauchesne 
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CEP1119 Christmas dance 2009 
 
What a way to celebrate our unity! People enjoying a 
great time with food, drink, and music from 2 fantastic 
bands: the Copper Stills and Jump Back Jack. 
 
Bartenders Pat Momer and Karl Messner kept the liq-
uids flowing. 

The Copper Stills 

Karl Messner minding the store. 

Pat Momer — bartender and MC 

This is why presidents usually have security guards. 

More photos will be sent to the website. 
WWW.CEP1119.ORG 
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Memories of past presents 
By Roger Gaboury 

 
It landed on the kitchen table in mid September like an 
unexploded bomb — its virtual ticking mechanism 
counting down the seconds towards the inevitable No-
vember deadline where Mom would explode with 
“Make up your mind NOW!” We stared at the Simp-
son Sears catalogue for only a few seconds before the 
fight broke out as to who had the right of first perusal. 
 
In an isolated Northern Ontario town, we had the 
choice of ordering Christmas toys from the Sears cata-
logue or settling for the limited selection from the 
hardware store or worse, the Rexall pharmacy. The 
drug store carried seldom seen knock-offs of the popu-
lar items such as Soldier Sam in lieu of G.I. Joe or ge-
neric dolls with ill-fitting clothes and stickers for eyes. 
Even gift wrapped, the boxes emitted that peculiar 
drugstore smell of cheap perfume and disinfectant. 
 
Perhaps we took too long to decide as we were only 
allowed a single present or maybe Mom delayed the 
ordering but we seldom got what we asked for. 
“Goody two shoes”, the walking doll from Mattel, 
proved a favorite one year but my sisters got rather 
large dolls of an obscure manufacturer. These crea-
tures (the dolls) stood two feet tall and if you held 
their hard plastic arm and walked slowly, one of their 
stiff legs would suddenly shoot out ahead and the doll 
then wobbled to maintain balance. I remember my 
Dad in an alcoholic haze watching my two sisters and 
their dolls goosestep across the living room and he 
muttering something about Nazis. 
 
As for the boys, we played war during the summer so 
we often chose presents to that end. The Johnny Seven 
— O.M.A. (one man army) was the ultimate weapon 
of choice but our arms dealer, Sears, had the sticker 

price above the threshold Mom put on gifts. The Rex-
all offered little in offensive firepower and I ended up 
with a Luger. All the next summer, Gary, the kid who 
always got what he wanted, (we all hated him) slaugh-
tered us wholesale with his Johnny Seven. We argued 
over wounds and casualties but the facts were over-
whelming:  the O.M.A. had a grenade, rocket 
launcher, missile, machine gun, handgun, and you 
couldn’t deny that at least one of these things had got 
you. 
 
Then there was the year of the famous mix-up. I had 
chosen my gift early as had my brother. On the festive 
morning, I unwrapped my telescope only to discover it 
had somehow morphed into a baseball glove. My 
brother tore the wrapping from his baseball glove and 
found a microscope instead. Mom being French had 
confused “micro” with “tele” when dealing with the 
Sears people. My brother is left handed so the trade 
didn’t work. 
 
As we grew older, the gifts tended towards the educa-
tional. I had this gift under the tree and I shook it in an 
attempt to find out what it was. The more I shook it, 
the more noise it made. I spent 3 weeks expending a 
lot of energy into this pastime. On Christmas morning, 
I opened my chemistry set to find shattered test tubes 
and chemical powders mixed in with fine ground 
glass. The Bunsen burner had survived the interroga-
tion and we used it for years after that as a candle dur-
ing power failures. 
 
The most memorable present I ever received as a child 
was a pair of snowshoes. During winter, our universe 
shrunk to a place where the snowplow had travelled or 
to a snowmobile trail. The woods and fields sported 
just too much snow. With snowshoes, our world had 
no limits and the feel of walking over chest deep snow 
without hassle was akin to the sensation of flying. We 
felt as though we had been liberated from a white 
prison. 
 
Even though many of these gifts turned out less than 
perfect, we were always appreciative of our parent’s 
efforts. There were many years where we got what we 
wanted and other times when we received what we 
deserved. We always made do with what we had and 
used our imaginations where the catalogue, our timing, 
or our behaviour had failed us. My brother and I had 

(Continued on page 11) 



 ������������	�
������
��

wars with the Nazi dolls when my sisters weren’t 
home, we found that burning things with the Bunsen 
burner created a variety of colours and smells, and the 
microscope revealed the miniature world of  insect 
parts. As for the Johnny Seven, there was no solution 
to the problem until someone (not me…why am I al-
ways blamed for these things?) glued the grenade and 
various missiles into the gun thus hampering its effec-
tive impact on the battlefield.  
 
Merry Xmas and may you find your heart’s content 
under the tree.�  
 

(Continued from page 10) Another legend that has not been proved is that Martin 
Luther is responsible for the origin of the Christmas 
tree. This story says that one Christmas Eve, about the 
year 1500, he was walking through the snow-covered 
woods and was struck by the beauty of the snow glis-
tened trees. Their branches, dusted with snow, shim-
mered in the moon light. When he got home, he set up 
a small fir tree and shared the story with his children. 
He decorated the Christmas tree with small candles, 
which he lighted in honor of Christ's birth.  

 
Research into customs of various cultures shows that 
greenery was often brought into homes at the time of 
the winter solstice. It symbolized life in the midst of 
death in many cultures. The Romans were known to 
deck their homes with evergreens during of Kalends of 
January 15. Living trees were also brought into homes 
during the old Germany feast of Yule, which origi-
nally was a two month feast beginning in November. 
The Yule tree was planted in a tub and brought into 
the home. But there is no evidence that the Christmas 
tree is a direct descendent of the Yule tree. Evidence 
does point to the Paradise tree however. This story 
goes back to the 11th century religious plays. One of 
the most popular was the Paradise Play. The play de-
picted the story of the creation of Adam and Eve, their 
sin, and their banishment from Paradise. The only prop 
on the stage was the Paradise tree, a fir tree adorned 
with apples. The play would end with the promise of 
the coming Savior and His Incarnation. The people 
had grown so accustomed to the Paradise tree, that 
they began putting their own Paradise tree up in their 
homes on December 24.  
 
Whatever legend you wish to pass on, remember that 
Christmas is the time to celebrate the birth of Jesus. 
The origin of the Christmas tree can't change that 
fact.�   

 
The origin of the Christmas tree?  
From the internet 

The Christmas tree today is a common custom to 
most of us. There are many interesting connections to 
ancient traditions such as Egyptian and Roman cus-
toms, early Christian practices, and Victorian nostal-
gia. However, most scholars point to Germany as be-
ing the origin of the Christmas tree.  
 
One of the earliest stories relating back to Germany is 
about Saint Boniface. In 722, he encountered some 
pagans who were about to sacrifice a child at the base 
of a huge oak tree. He cut down the tree to prevent the 
sacrifice and a Fir tree grew up at the base of the oak. 
He then told everyone that this lovely evergreen, with 
its branches pointing to heaven, was a holy tree - the 
tree of the Christ child, and a symbol of His promise 
of eternal life.  
 
Another story from Germany is about Queen Victoria. 
She often visited relatives in Germany and while she 
was there, she fell in love with Prince Albert. After 
they were married, they moved back to England to 
raise their family. Prince Albert decorated a tree and 
ever since that time, the English, because of their love 
for their Queen, copied her Christmas customs includ-
ing the Christmas tree and ornaments. This story took 
place in the 19th century, around 1830.  
 
Another story about the origin of the Christmas tree 
says that late in the Middle Ages, Germans and Scan-
dinavians placed evergreen trees inside their homes or 
just outside their doors to show their hope that spring 
would soon come.  
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July 6, 2009 
CEP Union Local 1119 1045 Gibsons Way Gibsons, BC VON 1V4 

Dear CEP Union Local 1119, 

Re: C.E.P Local 1119 Don Pearsell Memorial 

I am writing to thank you for presenting me with the C.E.P Local 1119 Don Pearsell Memorial Bur-
sary. It means a lot to me that you have invested in my post-secondary education, and it makes the transition 
to University a little less worrisome. 

This money will go towards a two-year diploma program at Thompson Rivers University in Kam-
loops. The Computer Systems: Operations and Management program will provide me with the necessary 
skills and education to pursue my career goal of working within the Information Technology field. 

It is important for donors like the C.E.P Local 1119 to exist in a community like Gibsons. Without the 
help of charitable persons such as yourselves, many students would never be able to pursue their dreams, and 
go on to become prominent figures in Gibsons, or other communities. 

Sincerely, 
 

Kevin Hendricks 

Letter from Retiree 
 

Bob Fraser was wondering how to make union meetings better. Here are a couple of thoughts I've had over the 
years...(when I was still young enough to have thoughts...) 
 
 Think 21st Century.  
 
The mid 19th century is over: Get rid of the podium the officers sit on. Get rid of the rectangle the meeting is for-
matted under. It gives too much power to the officers and trivializes the members. Replace the rectangle with a 
circle. The benefit of a circle is that everyone can see everyone else's face and hear all that is said. The rectangle 
forces everyone to see only the faces of the officers. Get rid of the rules of order. They give control of the meeting 
to the officers, when, in fact, the officers should be controlled by the meeting. Stop reading the minutes of the last 
meeting. (It was probably boring enough.) Have the meetings in different venues. Something other than stale beer 
coming in from the room next door might be a welcome change. Get rid of the pictures of the Royal family. In-
crease the validity of the votes at the meeting by including yes or no votes at the gate on all discretionary spend-
ing. 
 
 That might make a nice start..... 
  
Joe Dougherty 
 retired Hog Crane operator, present Roberts Creek freak. 
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2009 OFFICERS & EXECUTIVE 

CEP LOCAL 1119 

President Don Rheaume 886-2653                                   B-crew 

1st V.P. Allan Reid 886-4988 

2nd V.P. Phil Gaulin Cell 604-989-7448 

Rec/Secretary Gerry Sauve 886-3682                                   B-crew 

Financial/Sec. Gert Leslie 886-7253 

Chief Shop Steward Dave Gibson 485-0398  Cell 604-223-0252    (P845) 

Trustees (3) Roger Gaboury 885-5863                                   B-crew 

  Andrew Appleton 886-8461  Cell 604-989-4164   C-crew 

  Danielle Heguy 886-2028 

Guards (2) Ray Dow 886-0371 

           Rob Humphries 886-7870  Mill 2268 

Area Reps:  

Chip Line    Bruce McClymont 740-7338                                   d-crew 

           Kraft Pulping Paul Van Vliet 740-0575                                   a-crew 

News/TMP Shawna Gourlay  740-7094 

Power & Recovery     Bruce McNevin 886-1599                                   d-crew 

Trades       Dan Schmidt 885-2813  Cell 604-741-4166    (P871) 

Yard/Ship/Longshore Rob Giroux Cell 604-212-2224                     (P780) 

Clerical/Stores/Tech Candy Craven 886-3905 

Electrical/Instrumentation Corrinne Powers 885-2626  Mill 2515/2212          (P906) 
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                  2009 COMMITTEES   
          

* Denotes Committee Chairperson       
Standing:  Wage Delegates: President's: Health & We lfare: Safety: IHSC  

*Allan Reid* *Don Rheaume* *Don Rheaume* * Phil Gaulin* *Adam Todd*  

Roger Gaboury Roger Gaboury Allan Reid  Gerry Sauve Rob Giroux  

Dave Gibson Allan Reid  Phil Gaulin  Gert Leslie  Andy Kutvonen 
Don Rheaume  Jurgen Hubel Gerry Sauve Corrinne Powers Deb Collins  

Candy Craven (alt)  Gert Leslie  Grant Gill  Dave Beauchesne 

    Roger Gaboury     
    Dave Gibson     
    Jurgen Hubel     
    IHSC Chair      
          
          
Apprenticeship: Labour Council: Social & Rec: Unity  Committee: Young Workers: 

*Ed Smit*  *Rob Hood*  *Russ MacLeod* *Rick McGuire* *Andrew Appleton* 

Dave Beauchesne Allan Reid  Rosa Reid  Ken Andronyk *Shauna Goulay* 

John Law  Andrew Appleton Rob Humphries Don Rheaume Richard Sauve 

Dan Byers  Joan Molidegei Janice mcFarland Gerry Sauve Danny Boyce  

Janice McFarland   Sarah Bingley Gert Leslie  Matt Wagner  

Rob Humphries        

          
Environment: Contracting-Out: Trades:  EAP:    
*Gert Leslie* *Russ MacLeod* *Dan Schmidt* *John Sheehy*   
Ken Campbell Allan Reid  Colin Fraser  Claude Charleton   
Peter Hart  Mike Vanderlinden Jim Hawkins Peggy Swanson   
Dave Sanford Ray Dow  Janice McFarland (Alt) Paul Geikie   
  (Alt) Dave Strom Pete DeBoer     
  Alt) Roger Gaboury Rob Humphries     
          
Job Evaluation: Guardian:  Charity:  Political Acti on:   
*Jurgen Hubel* *Roger Gaboury * *Rod Moorcroft* *Andrew Appleton*   
Deb Collins  Dan Widsten Krista Cantarutti Don Rheaume   
Paul VanVliet Andrew Appleton  Gert Leslie  Allan Reid    
Noel Collins      Candy Craven   
      Shauna Gourlay    
Discrimination & Harassment Co-Chairs:       
Gary Flumerfelt Russ MacLeod       
          
Discrimination & Harassment Advisors:       
Corrinne Powers Jurgen Hubel Gert Leslie  Ken Andronyk   
Larry Braun  Janice McFarland Rosa Reid  Rick McGuire   
Don Rheaume Gerry Sauve John Rydde  Tracy Duffy    
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S U S T A I N A B L E      F O R E S T S 
 
 
 
 

S U S T A I N A B L E   J O B S 
 
 

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF CANADA 
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An Industry In Crisis 

75,000 Jobs Lost, 226 Mills Closed, Government Inaction 

Bug wood, excessive waste and raw log exports combined with plummeting demand and a rising Canadian dollar is leading to a deteriorating 

industry, plants closed, jobs lost and a "last man standing" strategy rather than investment in infrastructure and communities. 

The forest industry is extremely valuable to our province. More than 84,000 direct jobs, $22.3 billion annual revenues. The pulp and paper sector 

has a payroll of $1 billion a year and pays more than $600 million a year in tax revenues. The CEP knows that forest jobs are green jobs and 

this industry can be a key component of a sustainable economy. 

   

What Canadians Need 

We need an emergency summit to take urgent measures to save our forest industry. Politicians at all levels need to commit to working together 
with industry and labour and communities to find a sustainable solution. Government needs to guarantee bank loans to forest companies so that 
investment and capital expenditures can occur within the industry, allowing it to diversify into new products for new markets and revitalizing 
our communities. 

Export jobs with every log that leaves 

Polls show that British Columbians support ending the export of raw logs so that value can be added to the resource here. A June 2007 Canadian 
Centre for Policy Alternatives (CCPA) report estimates that almost 6,000 jobs are directly lost to the 4.7 million cubic metres of logs exported out of 
the province every year. The spin off job losses mount to over 20,000 people who could be working throughout this province. But the provincial 
government continues to sit on its hands, refusing to impose high fees on the logs headed out of our province. 

The solution is simple. The export of raw logs must be banned. The CEP proposes phasing in a total ban over the next five years while ensuring 
immediately that a stringent and transparent bid process is in place for those domestic mills still operational. These trees belong to all of us. 
Deeming them to be surplus and shipping them out is not the answer. Shouldn't we be supplying the world with our own finished wood prod-
ucts? Doesn't that help the economy? 

This is a green industry, sustainable and viable, but today needs government support. So far, all the BC Liberals have done is make the situation 
worse. With changes to the Forest Act and a reduction of staff responsible for policing log-ging, it would appear Premier Gordon Campbell and 
Forest Minister Pat Bell either do not understand or simply do not care about communities like Kitimat, Campbell River and Mackenzie, all dev-
astated by the forestry crisis. 

Sustainable Forests,  Sustainable Jobs 

Forestry can be green Raw Log Exports must end Wood cannot be wasted 
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Communities in Crisis 

100,000 Highway Logging Trucks 

In 2005 the number of useable logs left on the ground was 3.63 million cubic metres, enough to fill more than 100,000 highway logging trucks. Ac-
cording to a CCPA report, that's enough wood left behind to keep two sawmills running for the entire year. Yet in Campbell River a viable work-
ing sawmill is now nothing but a parking lot. The jobs gone, the gear dismantled and scrapped. And the mill next door is on an indefinite shut-
down that has lasted all year. 

In Kitimat, after 40 years of operations, the pulp mill is closing at the end of January 2010 taking 535 jobs and thou-sands of indirect jobs out of yet 
another community in Northern BC. In Mackenzie, the town has gone from boom town to ghost town when the Abitibi paper mill closed and the 
Pope & Talbot pulp mill went bankrupt. Prince George, Chetwynd, Fort Nelson, Terrace and Quesnel have all been devastated by sawmill clo-
sures. 

Black Liquor Blackmail & Bug Wood  

Pulp companies in the USA now make more money in the form of black-liquor credits than from selling actual prod-uct. International Paper an-
nounced $525 million in credits during the third quarter versus $233 million in pre-tax earnings. With examples like this Canadian companies 
are at an obvious disadvantage. Making the situation more dire, companies continue to pursue a suicidal strategy of killing off the competition, 
hoping to be the "last man stand-ing". This doesn't help our economy, our environment or our communities. 

Western Canada's mountain pine beetle infestation has left forestry firms with both the short-term problem of how to make money in a tough 
market from beetle-killed trees, and the long-term risk of a fibre shortage. BC produces about half of Canada's softwood lumber exports. 

   

A National Summit 

Properly managed and supported, the forest industry can be a green economic driver. Canada needs a national strat-egy and national policy for 
this country's forests. The legislative program must begin with a summit of all parties involved. Labour, industry, all levels of government, First 
Nations and other community groups need to come to-gether to work together. The stakes are too high for this crisis to be ignored any longer. 

Innovative solutions are needed, co-operation among all parties is necessary. New products for new markets must be developed. A summit could 
be the first positive step in solving a crisis that affects the entire country. 

Sustainable Forests,  Sustainable Jobs 

One quarter of the forest killed Bugs destroyed 46% of EC's marketable pine Logs left behind could be jobs in communities 
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P E T I T I O N  
Sustainable Forest* Sustainable Jobs 

 

 
WE, THE UNDERSIGNED, SUPPORT THE CEP AND THEIR DEMAND FOR AN EMERGENCY SUMMIT TO TAKE URGENT MEAS-

URES TO SAVE OUR FOREST INDUSTRY AND SUPPORT OUR WORKERS AND THE COMMUNITIES IN WHICH THEY LIVE. 
 

Name Address Phone/Email Signature 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

IN BC THE PULP & PAPER INDUSTRY GENERATES 10,000 DI RECT JOBS AND 20,000 INDIRECT JOBS.  
THAT'S A LOT OF WORK. IT'S WORTH A LOT OF MONEY. A PAYROLL OF $1 BILLION A YEAR.  

MORE THAN $600 MILLION A YEAR IN TAX REVENUES. BUT THIS IS ABOUT MORE THAN ECONOMICS.  
THIS IS ABOUT OUR COMMUNITIES & OUR FAMILIES. THIS IS ABOUT WHO WE ARE AS A PROVINCE AND A COUNTRY.  

 
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF CA NADA 

Please have your friends and family sign this petition and drop it off to your shop steward or put 
it in the union box at the time office. Every signature counts!  


