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Recession or Depression? Greed from the ruling class fuelled this disas-
By Roger Gaboury ter. | imagine the collective pig-dogs who ex-
panded their bottom lines in this melee are sit-
“It matters little who is the enemy, if we can- ting somewhere on a beach in the tropics with
not beat off his attack,” said Gandalf. a “let them eat cake” attitude. They and their
Lord of the Rings — J.R.R. Tolkien dependants are not pounding the streets of
Vancouver searching for work.

That statement rings bitterly true for those who
have recently been laid off. While politicians When the derivatives market (betting on what
and economists argue over the definition of thavill happen) collapsed, many corporations
financial crisis, the unemployed suffer the who had heavily invested in the scheme chose
stress of finding a decent paying job within theto downsize to mitigate losses. Since our econ-
geographical area of the lower mainland. omy is based on consumerism, those let go
bought less. Merchants sold fewer widgets so
As far as pulp mill or paper mill operations ex-advertised less. Newspapers made less from
perience goes, it carries little weight in other advertizing sales so they cut back, and so on.
industries. A union job pays a healthy living
wage while most “opportunities” within the ~ The salve for the ails of the country seems to
abilities of the displaced workers offer little.  be “spend more and all will return to normal.”

Trades fare better but they have avoided the That seems logical. The solution to the last de-
guillotine for now. pression proved to be a world war. There

seems to be an endless supply of money for

What about the demographics? Young work- war. Perhaps history will not repeat itself.
ers with families and mortgages, young work-

ers with rents to pay, older workers whose re- On the bright side

tirement plans sublimated without warning

when mutual funds mutually tanked all share If you search for “Finnish pulp price” on
the pain. The pulp and paper industry seems t&0ogle, you will arrive at FOEX which is a

be in a nuclear winter. recognized guru website in the pulp industry.
In the futures section (here we go again), they
The Avalanche Effect predict a constant rise in pulp prices for 20009.

Let us hope we can wait that long

Your Newsletter Staff
Editor-In-Chief Co-Editor Deux

Roger Gaboury Andrew Appleton s




filled in order to maintain the integrity of the
line of progression and allow employees to
move up and down the line in accordance to
their department seniority. These lines we feel
must be maintained in order to satisfy the
training requirements and department move
ups as per the 2008-11 HS Collective Agree-
ment. The red circle language applies so clas-
sified employees will have the option to return
to their original classified position. There is a
possibility that junior people will be working

for training purposes and senior people will be
laid off. There are still some areas that require
new job descriptions and training. Changes are
still ongoing and the need for everyone’s pa-
ence and understanding will be appreciated.

Where to begin

in this trying and
stressful

time? There is so
much going on,
so | will start off
with the layoffs
and surrounding
discussions around these issues first.

We have sent letters to the company stating ol
position on the issue of calling people into _ _
work on overtime prior to calling people back ©Ur regional rep and lawyer are keeping us
to work from layoff. It is the Unions position CUrent and supplying us with the information
that the company makes every effort to recall Necessary to keep the company in line.

laid off employees before resorting to over-
time. Also, that the Company respects the re-
call rights of its employees and work to lessen
the impact of layoffs on its employees. The
Company must provide as much work as pos-
sible to its regular work force before using a : ; _
contractor to do work a laid off employee Book and him along with Don & Al will be
could do. The Company in our mind must re- away from the mill dealing with this for the

call people from layoff work who are qualified Nt couple of days. Hopefully this will be
to do the work rather than use overtime. completed by the end of April. Inmediately
following this arbitration, they will be dealing

the Xmas stat, with a resolution forthcoming.

In other areas, the Joint Occupation Health &
Safety Co-chair Adam Todd has agreed to stay
on in his active role with the committee as he
retains his rights of recall. We are currently
dealing with arbitration in regards to the Green

Another letter speaks to Union’s position re-

garding the classified labour pool employees , »
that are outline in 6D of the Howe Sound Sup-ROb Giroux has accepted the position of Area

plemental Agreement. It is our position that R€P for the Yard and Shipping Depart-
these are classified entry level positions and MeNts. Thanks Rob for stepping up and accept-

must be filled as negotiated in each of the ar- "9 this position. |
eas outlined. The classified positions must be (Continued on page 4)




(Continued from page 3)

A Class Act

There have been some inquires as to the h
dling of accommodations. They will continu-
ally be dealt with through the Health and W
fare Committee. If you have any questions, | would like to thank

please feel free to contact any member of tl Newsprint 'B' Crew for

committee. welcoming me warmly
into my new department.

Sisters and Brothers,

At next month’s meeting, we will be discuss-

ing the local strike fund issue and how to best |t's uncomfortable to be trained by someone
handle this for the permanent laid off employ- \vho will be leaving the mill once you have

ees. If you have any questions, concems abogigned off. That being said, | am impressed at
this particular issue, your attendance atthe  the enthusiastic and thor-
next meeting would be warranted. ough training that my workmates have offered,

_ _particularly Kari Krystalovich and Reese
On a lighter note, pulp sales appear to be pickegoke.

ing up and there is no mention of any further

curtailments. The company has spoke of & pogoth are young workers who have been laid
sible maintenance shut in July, with no con-  off. |t must be difficult to provide the best

firmed dates. training possible to someone while knowing
S o that he may be their replacement. This really

Again, itis a trying time for all concermed,  ghows the character of our union members.

those staying and those leaving the com-  Thjs js happening all around the mill and it's

pany. Itis an uncertain time, but things will beencouraging to see the compassion to-
leveling out soon. If you have any questions,yards those who are being affected. If it were
or uncertainties, please use your re- any other workplace, you would expect some
sources. Your Area Reps are a good resource gnimosity towards workers bumping in and

so utilizing them will best work to your advan- gisp|acing other workers. | haven't experienced
tage. If they are not able to answer your ques-gne ounce of that in fact it's been the oppo-
tions, they will know where to go to get the in-gjte |t goes to show that there is always a sil-
formation and be able to get back to you. As | yer |ining when dealing with the human char-

am not in the union office on a regular basis  5cter and | hope to see all of the laid off work-
anymore, using those who are nearest to you grs pack at the mill soon.

will be your best bet.
_ _ P.S.- Please vote on May 12th!
| will be away from the mill from May 5 — 8,
20009. If you have any concerns during that In Solidarity,
time, please contact Dave Gibson pager 845. Andrew Appleton




Well here we go again: an-
other month and another

standing report on the
goodwill, peace, and harmony that is Howe
Sound.

The main issues that your standing commit-
tee has been trying to deal with this month
are the casuals being told they were termi-
nated and they would have to "reapply" for
any work in the future. The Company
wanted to use overtime instead of calling
back our members that are on layoff, and
have resisted the Union’s position that any
work currently being done by a contractor,
must be done by our qualified members on
layoff.

The Company’s position on not filling the
senior classified labour pool position on
each crew in each area as set out in the
contract is not acceptable to the Union and
will be grieved if not rectified shortly.

We have issued three letters to the com-
pany stating our position on these issues,
and | have included them in this Guardian.

The safety policy arbitration was completed
April 30™; all that's left now is for the law-
yers to give their written final arguments
and we should have a decision soon. This
has been a long battle to get "back™ our
right to approve changes to our safety pol-
icy at Howe Sound and the Company has
taken many liberties and made many
changes to our safety programs.

Hopefully we will get a positive result, and
we can get back to JOINTLY working with
the Company to have the best safety pro-
grams possible. As soon as the Christ-
mas stat. arbitration is done, we will try
and book a standing committee meeting
to deal with these and some other issues
around accommodations, and appren-
tices.

And on and on it goes...

Nicholas Simons

Political Action Report

Nicholas Simons, our local NDP candidate,

will be visiting the mill on May 6th at 4:30pm.
We will have a meet-and-greet at the gatehouse
with refreshments and information about the
NDP's campaign. Please come and show your
support for our MLA who will try to help us
through the crisis in the forestry industry.

The Political Action Committee




;l‘ Things that make
you go...
"WHAT IS GO-
ING ON AROUND
HERE?”"

1. We were on an 8 day curtailment and
then we had a broken chain in the blue
hopper reclaimer. What does the com-
pany do? It stages out a new chain at thein order for the crews to keep their backs
hopper but lays off our millwrights. So healthier when running their chip loaders, a
when we started up the TMP again,  loader ergo committee has been formed. Their
we're running at 75% not to mention  jdeas are for us to run a loader for no more
all of the gates, cameras, and holes we than 55 minutes, then take a bris&lk and do
have had for months. some stretching and repeat (kind of like sham-

pooing your hair).

2. Staff has been telling the guys and gals
in the chip line that they know they are Now | believe that the members of the ergo

going to be short handed with the new committee are trying very hard to keep us
restructuring and are planning to bring healthy. What about the loaders themselves
in peop|e on OT to take up the short which arecausing the injuriesin the first

falls. place?

Greeting from Chips

3. Don't even get me started on the “we
can't fix the loaders that are caus-
ing injuries” problem because the load-
ers are out of the Company’s control, sd
go take a brisk hike issue.

| could go on but my head hurts from hitting
the wall so much lately.

R. Bruce McClymont
Chip line Area Rep.

(Continued on page 7)




(Continued from page 6) Just my OpiniOn.
When you have the wrong equipment for the R. Bruce McClymont
job and do not maintain that equipment, it's  Chip line Area Rep.
the people who are going to get hurt or even

disabled. Now this new program of 55 min-

utes on, 5 to 10 minutes walking and stretch- Red Shirt
ing is all well and good, and should teach

some good habits. But I'm just waiting for the

first time the tour foreman or the area superin-

tendent whines about the numbers, because

this is about healthy safe workers not produc-

tion or so says management. Call me a pes-

simist but it's hard for a supervisor to change

his spots, but we’ll give him a chance.

Well | guess our training deficit is no longer a
problem as we now have one less chip loader
operator and we only have two labour pool for
the chip line, pulp machine, and brown fibre.
Yes, that is 2 people to cover holidays and
training for 3 areas. Can you do the math?

From the internet

So the chip line is going to look like this: hog Submitted by Bruce McClymont
crane straight days, equipment operator, chip

supply operator, 2 chip loader operators, hog

loader operator and utility/ash handler. If the red shirt thing is new to you, read be-
low how it went for a man...

The deck hand job will be done by the chip

loader operators. Now we out here in Shangrit ast week, while traveling to Toronto on busi-

la can see into the future and that future is hotness, | noticed an army sergeant traveling with

loading (supplying the silos as they are being a folded flag, but did not put two and two to-
used). If this future comes to pass we are gether.

fracked (for you BSG fans). Even the boss is
thinking about having to man up the linkto  After we boarded our flight, | turned to the
cover that contingency. sergeant, who'd been invited to sit in First

Class ( across from me), and inquired if he was
| seem to remember that last year we had morgeading home.

than a few tours of 4 guys at the link (no train-

ees) just to get inventories up when they 'No', he responded.
started to reduce the number of scows in the
harbour. How are having 2 reliefs for TMP 'Heading out', | asked?

and Kraft going to work? Well they want to
manage... (Continued on page 8)




(Continued from page 7)

'‘No. I'm escorting a soldier home.' Red Fridays.

'‘Going to pick him up?' Very soon, you will see a great many people
wearing Red every Friday. The reason? Cana-
'‘No. He is with me right now. He was killed dians who support our troops used to be called

in Afghanistan, I'm taking him home to his the 'silent majority.' We are no longer silent,

family.' and are voicing our love for God, country and
home in record breaking numbers. We are not

The realization of what he had been asked to organized, boisterous or overbearing.

do hit me like a punch to the gut. It was an

honour for him. He told me that, although he Many Canadians, like you, me and all our

didn't know the soldier, he had delivered the friends, simply want to recognize that the vast

news of his passing to the soldier's family andmajority of Canadians supports our troops.

felt as if he knew them after many conversa- Our idea of showing solidarity and support for

tions in so few days. our troops with dignity and respect starts this
Friday and continues each and every Friday

| turned back to him, extended my hand, and until the troops all come home, sending a deaf-

said, 'Thank you. Thank you for doing what ening message that every red-

you do so my family and | can do what we do.blooded Canadian who supports our men and
women afar, will wear something red.

Upon landing in Toronto , the pilot stopped

short of the gate and made the following an- By word of mouth, press, TV -- let's

nouncement over the intercom. make Canada on every Friday a sea of red
much like a homecoming Hockey game in the

‘Ladies and gentlemen, | would like to note  bleachers. If every one of us who loves this

that we have had the honour of having Ser- country will share this with acquaintances, co-

geant Steeley of the Canadian Armed workers, friends, and family, it will not be

Forces join us on this flight. He is escorting a long before the Canada is covered

fallen comrade back home to his family. | ask in RED and it will let our troops know the

that you please remain in your seats when weonce 'silent' majority is on their side more than

open the forward door to allow Sergeant ever, certainly more than the media lets on.

Steeley to deplane and receive his fellow sol-

dier. We will then turn off the seat belt sign." The first thing a soldier says when asked 'What
can we do to make things better for you?'

Without a sound, all went as requested. | no- is '"We need your support and your prayers.'

ticed the sergeant saluting the casket as it wad.et's get the word out and lead with class and

brought off the plane, and his action made medignity, by example, and wear something red

realize that | am proud to be a Canadian. every Friday.

So here's a public Thank You to our military
Men and Women for what you do so we can
live the way we do.




From The Internet and negotiated the saving of the Skagit River

Submitted by Dan Widsten from a raising of the Ross Dam which Seattle

NDP Support was permitted to do under a 1941 deal with the
BC government.

This is has got to be a first - Rafe Mair, former

Social Credit cabinet minister supporting the As Minister of Health | brought in the Home-

NDP over the Liberals - says a lot about care program and Palliative Care.

Gordon Campbell and the Liberals! | tell you all these things because there is no
way in the world | could have ever done these
things for the public of BC had Gordon Camp-

Hi Everybody, Rafe here. bell been Premier.

| received an email from a man saying that he The political ground has shifted dramatically
has a tough time bringing himself to vote NDPand the present day version of the old Socreds
and asked for my comment and here itis. | s, | think, the party Carole James leads. |
hope you find it of interest. know that there are supporters of Ms James
that are hard line lefties just as when | was
Please pass this on to your address book so with Bill Bennett there were supporters and
that we can provide information where the meindeed members of Caucus who were near fas-
dia will not. cists. That sort of thing will always happen in
a two party system.
Let me take a moment to answer your question
which is one that has troubled a lot of people If it were 1975 all over again, I'd support Bill
including myself. Bennett (the best premier BC ever had, in my
view); in 2009 | will support Carole James.
When | was in government (1975-80) | was
Minister, first, for Consumer and Corporate  Now as to the point that Campbell "cleaned up
Affairs. During that time | passed more con- the mess". Perhaps, but let's be fair and ob-
sumer legislation than anyone before or since serve that the NDP were struck by the "Asian
including licensing Car dealers (with six of  *flu" and in fact balanced the budget in their
them in caucus setting their collective hair on last year. It's also interesting to note that under
fire) forced the Banks to acknowledge and  the Liberals the Vancouver Convention Centre
obey BC laws for the first time, forced serious is over budget $400 million, more than double
reporting changes to the Vancouver Stock Ex-the cost of the "fast ferries". For a fuller ac-
changes for which they have never forgiven count of the Liberals financial record may |
me, licensed Travel Agents and made them refer you to my forthcoming article, next Mon-

create a fund to bring home passengers day, in <>www.thetyee.ca.
stranded by bankrupt charter companies and so
on. Now let's look at 2009. This election, for me,

boils down to a single issue - the environment
As Environment Minister | stopped the gov- and the plans by Campbell to deface and de-
ernment killing of wolves, stopped exploration stroy the province | was born in and love and
for and mining of uranium and went to Seattle (Continued on page 10)




(Continued from page 9) ness technique "buy high, sell low"!

where 7 out of 8 of my grandchildren live. The

energy policy, in which no one but industry  If Campbell is returned we will be, like Bre'r
had a hand in formulating, will ruin an ever ~ Rabbit, stuck to the American Tar Baby.
increasing number of rivers, not to look after

BC's energy needs, but mgsﬂy, American re- There is but one other choice, vote NDP.
guirements, | have nothing against Americans

and in fact have often been ac- But will this not mean the financial ruination

cused of being to lenient with of the province?

them, but | don't want to see ys
sacrifice our environment riv- ~
ers so they can preserve theifs

This policy is government by G 0
the North America Free Tradg N
Agreement and our experts tg '
us three things-

| don't believe so for a moment.
But let us assume for the sake
of argument an NDP govern-
ment made a balls up of the
economy. That can be repaired
by a new government. How-
ever, once we have established

1. once an American company the Campbell Energy Plan for

has access to our water for any reason, it can another four years that will be the end of BC
use it for any reason Including selling bulk wa-Hydro and the end of hundreds of rivers. FOR-

ter exports. EVER.

2. Once an American company has tenure on hcannot allow that to happen without giving it
Canadian water and is using it, that tenure carthe fight of my life.

not be terminated either by contract or legisla- - _
tion. |, a former Socred minister, with the same core

values | had then, am supporting and will vote

3. Once we are exporting energy, we cannot for Carole James.
reduce that supply to the US without reducing

our own usage by a similar amount (this is theSincerely,
"Proportionality Clause"). Rafe

Moreover, the profits which BC Hydro now  Please take the time to look at

pays into our treasury will go as dividends to <>Www.saveourrivers.ca and get the bigger
shareholders of Companies like General Elec-PIcture

tric, Ledcor and Axos. BC Hydro, forced by

this government to pay huge amounts for en- Pass this on to everyone in your address book
ergy that they can't even break even with whethat lives in B.C.

they sell it, will bankrupt BC Hydro for which This is important enough to use the internet for
we paid a high environmental price 45 years all its worth to save our province by stopping
ago but which has since then given us regularCampbellS.please send this everyone on your
power at 1/10th the cost they pay in Californialist in BC.

Dr Marvin Shaffer at SFU calls this new busi-




May 1, 2009
Attn.: Greg Johnston

Recently, the Company claimed that it was termnggpéll casual status employees.
When the Union challenged this action, the Compmiermanded that the Union put
its position in writing.

Casual employees are covered by Supplemental Agraeln(O) which is con-
tained at pages 139-143 of the collective agreement

While casuals cannot be working ahead of regulari@yees, the agreement clearly
establishes that casual employees do not have aitlegular schedule of days off
or a regular schedule of work. Instead, they warlan as needed basis. That is, the
casual agreement expressly contemplates thatwiktze periods of time when
casuals are not provided work.

The only basis for terminating casuals set ouheagreement results when the
Company is unable to contact a casual employethifee consecutive work assign-
ments (I(O)(1)(i)).

While the Union recognizes that the Employer caligtipline or even discharge
casual employees for misconduct, that has not oedun this case. Instead, the Un-
ion's position is that the casual employees rermaaiable for callout when entitled
to such work, unless the Company negotiates an émemt to the casual agree-
ment.

Standing Committee
CEP 1119




April 24, 2009

Attn.: Greg Johnston

Please be advised of the Union’s position regarthegclassified labour pool employees that areroedl
in 6 D. of the Howe Sound supplemental agreement.

The Union’s position is that these are classifiethelevel positions and must be filled as negetian
each of the areas as outlined in the agreement.

These classified positions must be filled in ordemaintain the integrity of the line of progressand
allow employees to move up and down the line iroestance to their department seniority. These lines

must be maintained in order to satisfy the traimeguirements and department move ups as per 0& 20
11 Howe Sound Collective Agreement.

Standing Committee

CEP 1119




April 24, 2009

Attn.: Greg Johnston

Please be advised of the Union’s position on theaof calling people in to work on overtime
prior to calling people back to work from layoff.

The Union’s position is that the Company must mekery effort to recall laid off employees
before resorting to overtime. The Company musteetsghe recall rights of its employees. The
Company must work to lessen the impact of layoffst® employees by providing as much
work as possible to its regular work force befoseng a contractor to do work that a laid off
employee could do. The Company must recall peapla fayoff who are qualified to do the
work rather than use overtime.

The Union intends to use the grievance proceduemsaore its members recall rights are up-
held. If the employer does not follow the Colleetikgreement with respect to laid off employ-
ees, we will seek full redress for any one affected

Standing Committee
CEP 1119
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President Gary Flumerfelt 886-9656

1st V.P. Don Rheaume

2nd V.P. Phil Gaulin 885-7448

Rec/Secretary Gerry Sauve

Financial/Sec. Gert Leslie 886-7253
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Shauna Gourlay

Power & Recovery Bruce McNevin

Trades Dan Schmidt 885-2813

Yard/Ship/Longshore
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Clerical/Stores/Tech Candy Craven
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Electrical/Instrumentation Corrinne Powers 885-2626




2009 COMMITTEES

* Denotes Committee Chairperson

Standing:

*Don Rheaume*
Roger Gaboury
Dave Gibson

Allan Reid

Candy Craven (alt)

Apprenticeship:
*Ed Smit*

Dave Beauchesne
John Law

Dan Byers

Janice McFarland

Rob Humphries

Environment:
*Gert Leslie*
Ken Campbell
Peter Hart
Dave Sanford

Job Evaluation:
*Jurgen Hubel*
Deb Collins
Paul VanVliet

Noel Collins

Wage Delegates:
*Gary Flumerfelt*
Don Rheaume
Allan Reid
Jurgen Hubel
Roger Gaboury

Labour Council:
*Rob Hood*
Allan Reid
Andrew Appleton
Joan Molidegei

Contracting-Out:
*Russ MacLeod*
Allan Reid
Mike Vanderlinden
Ray Dow
(Alt) Dave Strom
Alt) Roger Gaboury

Guardian:
*Roger Gaboury *
Dan Widsten

Discrimination & Harassment Co-Chairs:

Gary Flumerfelt

Russ MacLeod

Discrimination & Harassment Advisors:

Corrinne Powers
Larry Braun

Don Rheaume

Jurgen Hubel
Janice McFarland

Gerry Sauve

President's:
*Gary Flumerfelt*
Don Rheaume
Phil Gaulin
Gerry Sauve
Gert Leslie
Roger Gaboury
Dave Gibson
Jurgen Hubel
Allan Reid
IHSC Chair

Social & Rec:
*Russ MaclLeod*
Rosa Reid
Rob Humphries
Janice mcFarland
Sarah Bingley

Trades:
*Dan Schmidt*
Colin Fraser
Jim Hawkins
Janice McFarland
Pete DeBoer

Rob Humphries

Charity:
*Rod Moorcroft*
Krista Cantarutti
Gert Leslie

Gert Leslie
Rosa Reid
John Rydde

Health & We Ifare:

* Phil Gaulin*
Gerry Sauve
Gert Leslie
Corrinne Powers
Grant Gill

Unity Committee:
*Rick McGuire*
Ken Andronyk
Don Rheaume
Gerry Sauve
Gert Leslie

EAP:
*John Sheehy*
Claude Charleton
Peggy Swanson
(Alt) Paul Geikie

Political Acti on:

*Andrew Appleton*

Don Rheaume
Allan Reid

Candy Craven

Ken Andronyk
Rick McGuire
Tracy Duffy

Safety: IHSC
*Adam Todd*
Rob Giroux
Andy Kutvonen
Deb Collins

Dave Beauchesne

Young Workers:
*Andrew Appleton*
*Shauna Goulay*
Richard Sauve
Danny Boyce
Matt Wagner

Jamie Trevelimg




CEP 1119 SHOP STEWARDS FOR 2008

Electrical

Dan Bell

Phone Number

604-886-2626

Lubrication

Dave Gibson

604-485-0398

Garage

Tom Friesen

604-885-3394

Janitorial

Shane Nason

604-885-0186

Millwrights

Brian Pugh

604-885-1086

Instrumentation

Pete de Boer

604-886-3272

Welders

Chris Lumsden

604-740-8046

Pipe Fitters

Russ Mcleod

604-886-6244

Millstores

Russ Mcleod

604-886-6244

Clerical

Danielle Heguy

604-886-2028

Casual/Longshore

Melanie Gibb

604-886-3543

Yard

Doug Allan

604-885-3229

Newsprint A Crew

Garth David

604-886-7785

Newsprint B Crew

Newsprint C Crew

Rob Gower

604-886-8214

Newsprint D Crew

Phil Gagner

604-886-0100

TMP A Crew

Shauna Gourlay

604-886-8682

TMP B Crew

TMP C Crew

Mike Macklam

604-886-9569

TMP D Crew

Kelly McLellan

604-740-1394

Power/Recovery A Crew

Power/Recovery B Crew

Bob Byrne

604-886-8450

Power/Recovery C Crew

Bob Fraser/
Aaron Morrissey

604-886-3471
604-886-2028

Power/Recovery D Crew

Alisdair Michie

604-886-4215

Pulp Machine A Crew

Pulp Machine B Crew

Paul Van Vliet

604-740-0575

Pulp Machine C Crew

Carter Fulkerson

604-740-8183

Pulp Machine D Crew

Brown Fibre A Crew

Chris Campbell

604-885-5168

Brown Fibre B Crew

Brown Fibre C Crew

Pat Momer

604-218-5916

Brown Fibre D Crew

Chip Line B Crew

James Rhodes

604-885-6226

Chip Line D Crew

Brad Beggs

604-245-3455

Shipping/Longshore

Gary Flummerfelt

604-886-9656

Shipping/Longshore

Rob Giroux

604-212-2224

Shipping/Longshore

John Sheehy

604-886-8057




